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ABSTRACT
This study investigated social structures that are alternative to the prevailing
assumption of Social Dominance Theory (SDT), which is that all human interaction is
based on social hierarchies. The implications of social dominance impact health at an
institutional, interpersonal, and intrapersonal level. The intersection of these levels of
social dominance cause health disparities that perpetuate gaps between populations. This
study explored one community organizing group who is challenging social dominance by
creating alternative social structures. The methods of this study included Community
Based Participatory Research (CBPR) and Arts Based Research (ABR) as ways to
generate middle-range theorizing and attempt to exercise decolonizing methodology. The
collective social structure of the community organizing group under study was examined
and compared to social dominance. This ethnographic study from an emic perspective
found four components of a social structure, including responsiveness as a prime
motivator to act, welcoming as a form of reciprocity, centering community voice as an
institution, and justice to promote equity.
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Chapter One: Introduction
Human action cannot be predicted, but can only be understood by interpretations that
examine the meanings that individuals make of their particular situations.
—Charles Taylor
Background to the Problem
The attempt to understand an organized whole is known as “systems thinking”
(Senge, 1994; Smith, 2005). The root of the word “system” is systema, which means an
organized whole, where a whole is made of human experience (Senge, 1994). Systems
thinking is a broad analytical framework to understand the whole rather than just the parts
because the many parts of a system interacts with one another in a way that produces
specific outcomes (Senge, 1994). Thus, the concept of “systems thinking” can be
summarized by stating, “every system is perfectly designed to obtain the results it
currently gets” (Deming, 1987). This concept assumes that if alternative outcomes are
desirable, a change must take place that impacts how the system is operating.
Adopting systems thinking perspective is likened to learning a new language
(Senge, 2001). That is because learning a language is not an exercise founded on a finite
set of words organized by syntax. Instead, learning a language enables people view life
differently in terms of thinking, creating, reasoning, and living (Biermann, 2011). The
same is true with systems thinking; a systems thinking perspective may initially be
difficult to understand because it is necessary to make intentional strides towards new
1

ways of thinking in order to apply the concept. However, one can benefit from a systems
thinking approach when attempting to understand the complexities of the social world
(Milner, 2010). For example, Senge (1994) argues that the unhealthiness of our world
today is in direct proportion to our inability to see it as a whole.
This dissertation suggests the unhealthiness Senge (1994) is speaking of relates to
the complexities of social dynamics that form systematic oppression. An analytical
framework that contextualizes complex social dynamics is known as Social Dominance
Theory (SDT). The theory was created by Sidanius and Pratto, two Harvard professors
who state that SDT can be called a systemic approach to holistically connect “the ideas of
individual personality and attitudes with the domains of social structure" (Sidanius and
Pratto, 1999). SDT is an example of systems thinking because it theorizes that human
processes work together to produce systems of oppression.
As a system, social dominance maintains and stabilizes group-based social
hierarchies through establishing and perpetuating inequalities (Sidanius et al., 2012;
Romm, 2010). SDT states that social hierarchies allow those at the top to enjoy more
resources than those at the bottom. As a result, systems of inequality create health
disparity (Braveman, Egerter & Mockenhaupt, 2011). Health disparity is a term that
refers to the differences in the quality of health spanning diverse populations. In
Colorado, an organization known as The Colorado Trust (The Trust) was founded to
eliminate health disparities, and it exists to this day to fulfill that same mission. The Trust
is a state-wide foundation that was created in 1985. As of 2019, The Trust has assets of
$2.6 billion and awards $80 million in grants throughout the state of Colorado annually.
The ultimate goal of The Trust is to encourage and strengthen resident-led solutions
2

through supporting local communities through financial means and with capacity
building to address health disparities. Capacity building is defined as efforts that deepen
an understanding of ways to carry out strategic activities that lead to desired results
(Milner, 2013). A statement found on their website reads, “The Trust believes that all
Coloradans should have fair and equal opportunities to lead healthy, productive lives
regardless of race, ethnicity, income or where they live'' (The Colorado Trust, 2019).
Their belief fuels their efforts to center the voice of marginalized people groups.
Centering their voice builds power from a systems thinking approach by funding a range
of initiatives that focus on anything that can eliminate inequality in communities, such as
transportation, housing, education, employment, the natural environment, public safety
and other determinants of health (The Colorado Trust, 2019).
The type of collective action The Trust uses to address the ramifications of social
dominance, specifically inequalities that produce health disparities, is a concept known as
health equity. Health equity is the idea that people should have the opportunity to live
healthy productive lives, regardless of social factors (Braveman, Egerter & Mockenhaupt,
2011). The Trust aims to eliminate health disparities by working side-by-side with
community members to create what is known as a ‘health equity plan’. A health equity
plan is a detailed set of health-related initiatives written by residents of a community. The
intention of the health equity plan is to ultimately increase the power of the community
so that they can address the ramifications of social dominance. The Trust’s theory of
change is that if funding and capacity building is directed by those who are experiencing
disproportionate vulnerability to health disparities, then people who have first-hand
knowledge about their specific challenges will write a health equity plan that is authentic
3

and will ultimately influence policy and social structures to become more inclusive,
transparent, and accountable. The health equity plan, therefore, is meant to identify the
root causes of health disparity and then address the root identified through a participatory
approach. The health equity plan serves as an example of The Trust devoting significant
efforts so community members can organize resources to address the particular health
disparity challenges they face.
There are a total of 22 communities across Colorado who are supported by The
Trust and who are writing health equity plans. 21 of those communities are located in
rural and remote parts of Colorado. Therefore, there is one exception and that is in
Sheridan, Colorado, which is a community that is in an urban setting. The unique
challenges facing Sheridan must be understood in context. What is known as Sheridan
today was originally home to the Cheyenne and Arapaho nations. In the 1860s, white
settlers came to live in Sheridan and created a homestead. Around the same time, gold
was found in Dry Creek, which brought attention to the area. Sheridan was initially called
Petersburg, named after Peter Magnus, a Swedish immigrant following the gold rush. The
name was later changed to Sheridan after the United States Army General Philip H.
Sheridan established Fort Logan, which was a military post. According to Roger B.
Rowland, a founder of the Sheridan Historical Society and current secretary and treasurer
of the city, many of the residents of Sheridan in the 1950s were employees of what is
now “Lockheed Martin.” However, when Lockheed Martin and another company called
“Marietta” merged, many high-income residents left Sheridan and moved to the outskirts
of Denver, such as Highlands Ranch and Parker. About ten years ago, the Riverpoint
Shopping Center was built along Santa Fe and Oxford avenue. In the past, the site was
4

made up of gravel quarries, two landfills, abandoned property and was recognized as a
source of crime. Today, the bustling shopping center brings economic stimulation to
Sheridan. Now, Sheridan is an urban municipality of Arapahoe county that borders
Denver, Littleton, and Englewood. Sheridan has a population of about 6,500 people
living in two square miles (United States Census, 2016).
Unjustly, Sheridan today lags behind its neighboring cities in three distinct areas:
dignified housing, civic engagement, and education. First, Sheridan is filled with a
variety of housing types, including a large number of substandard rental units. In 2012,
Sheridan Habitat for Humanity was developed and now has over 60 homes, which makes
Sheridan the largest Habitat development in Colorado. What’s more, the city of Sheridan
lacks dignified and affordable housing, which is defined as having access to a secure,
affordable, safe, habitable, and affordable home with freedom from forced eviction
(Ehrenreich, 2018). As an example, property values are lower in Sheridan than in
neighboring jurisdictions, which has implications on the tax formula because it leaves
Sheridan with less income to make improvements for the community. The median
property value in Sheridan, is $151,500, which is roughly half the Colorado average of
$305,000 in 2019. The unemployment rate in that same year was 5.5%, which was higher
than the state average of 2.6% (Bureau of Labor Statistics, 2019). The percentage of
residents living in poverty in the most recent year was a staggering 21.7%. The average
income level of Sheridan residents is $43,679. Comparing that to the average income of
neighboring cities in 2019, Lastly, the school district reports that over 25% of their
students are homeless (SSD2, 2020).
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Second, a lack of civic engagement by residents is evident by low participation at
institutions. For instance, city council meetings hardly have any residents aside from
business or property owners. At school board meetings, residents have been discouraged
after giving public comment, which has created distrust amongst many of the residents
and institutions in Sheridan fueled by accept dissenting viewpoints. As an example, the
2018 valedictorian at Sheridan High School was sent a letter from the school board after
they made a presentation that read in part, “We were deeply disappointed that you chose
to include offensive, accusatory comments at the end of your presentation that caused a
great deal of hurt, anger, and resentment among those that were present. Hopefully you
will choose your words carefully in any future presentations you make to the Board of
Education, or anyone else, and use them to inspire us, not divide us.”
The letter highlighted the disconnect between residents and institutions in
Sheridan. The lack of civic engagement is noticed since residents are noticeably absent in
community spaces, such as the recreation center and public parks. The lived experience
of Sheridan residents’ shows that the recreation center programming does not reflect
input from marginalized community members who would greatly benefit from deeper
participation and engagement. The recreation center building is an asset owned by the
Sheridan School District (SSD2). However, the programs and activities at the recreation
center are contracted to an organization known as South Suburban, which is a Park and
Recreation District that spans 41 square-miles in southern Denver. Being a Park and
Recreation District means that they are responsible for staffing and managing the day-today operations. They are funded by local tax dollars, which means the residents of places
like Sheridan pay for their services with their income. South Suburban currently has a 506

year contract with Sheridan that is set to expire in the year 2023. However, in 2019,
South Suburban attempted to renew their contract, but SSD2 denied their request citing
that the programs and activities at the recreation center have not reflected the input of the
community. The troubling part is that the city of Sheridan is included in the South
Suburban district, which means residents of Sheridan have no choice other than
continuing to pay taxes to South Suburban even if they stop programming. Although the
school board elected to terminate their contract, but since the recreation center is
geographically located in the South Suburban district, they are able to collect taxes. The
struggle between the school board and South Suburban remains to this day, and the
residents of Sheridan are in the middle of the crosshairs but are unable to do anything
about it.
Third, according to a Health Impact Assessment (HIA) from The Trust, other
existing conditions in Sheridan reflect health disparities. For example, the employment
outlook for residents is bleak because the levels of education of adult residents is lower
than the state average. Approximately 60% of Sheridan residents’ highest level of
education is high school or less (National Center for Education Statistics, 2019). In
comparison, the neighboring communities next to Sheridan have almost the same
percentage of people who have advanced degrees (U.S. Bureau of the Census, 2016). The
lack of education is a barrier to gaining steady employment and living a healthy life
(Braveman et al., 2011). When combining all of the factors above, it becomes clear that
Sheridan residents are experiencing compounding factors that make them lag behind their
neighbors and thus, suffer the inequality that social dominance produces and perpetuates.
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Among other negative health outcomes, the inequality mentioned above creates
chronic stress. Chronic stress is devastating to health due to the rise in cortisol levels.
Cortisol is a hormone that is naturally produced by the body when it perceives imminent
danger (Commission on Social Determinants of Health, 2018). Cortisol levels rise in
order to regulate stress however, the living and social conditions that exist in Sheridan
leads residents to an unhealthy level of cortisol and therefore residents in Sheridan live
under chronic stress (Kagawa-Singer, Dressler & George, 2016). These social conditions
are known as "social determinants of health.” These conditions are known as
“determinants” because they impact life expectancy. The life expectancy in Sheridan is
10 years shorter than the rest of the state (Centers for Disease Control and Prevention,
2020). The social determinants of health also pertain to the quality of life, which consists
of living without disease. As an example, diabetes is three-times more prevalent in
Sheridan than in the rest of Colorado and diabetes mortality is 25% higher (Centers for
Disease Control and Prevention, 2020). All of those outcomes are related to Sheridan
being an under-resourced and underserved community as shown through the Center for
Disease Control and Prevention (CDC) Social Vulnerability Index (SVI). The SVI is a
multi-item scale used to investigate social inequities at the census tract level. The SVI
maps the social determinants of health in order to understand what populations are most
vulnerable to health disparities. In short, the darker the color, the higher the social
vulnerability. Public health professionals use the SVI to prioritize resources that help
populations who are experiencing health disparities. The SVI maps use layers of the level
of poverty, segregation, and limited English proficiency to demonstrate underlying social
conditions. Social conditions are relevant to this dissertation because social dominance
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creates social inequality that produces health disparities (Sidanius, 2014). Below,
Sheridan is mapped using those factors of the SVI to illustrate the health disparities that
exist.
Figure 1.1 demonstrates the overall vulnerability to all factors that comprise the
SVI in Sheridan. These factors are summarized as access to risk communication. Risk
communication is determined by English proficiency, literacy and educational
attainment. That is because adhering to best health practices is determined by the ability
to communicate with others. This map shows overall social vulnerability as it relates to
risk communication.
Figure 1.1 Overall SVI in Sheridan
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The next map, found in Figure 1.2, demonstrates Household Composition and
Disability, which is an indicator of the SVI that shows the make-up of living conditions.
This map demonstrates the amount of people over the age of 65, the density of
households with children living with single-parents, multi-unit dwellings, crowding, and
group housing.
Figure 1.2 Household Composition and Disability in Sheridan
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Figure 1.3 demonstrates Sheridan’s Socioeconomic status (SES), which is a term
that is used to describe a population based on variables such as the percent of the
population living below the poverty level, percent unemployed, and percent with low
education (Centers for Disease Control and Prevention, 2021). SES is an indicator of
level of vulnerability due to diminished social and economic opportunities.
Figure 1.3 Sheridan’s Socioeconomic Status (SES)
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The next map shown in Figure 1.4 demonstrates social vulnerability with regards
to segregation by illustrating minority status. Literature that addresses residential
segregation suggests that the phenomenon of racial segregation is a function of historical
and contemporary discriminatory practices, which has led to decades of disinvestment in
communities (Christakis & Bauch, 2016). For example, Ladson-Billings (1994) brings
attention to a concept known as the “opportunity debt”, which is a theory that minorities,
such as non-English language speakers and Spanish speaking populations, are blocked
from opportunities to thrive based on race and other social factors. What is worse is that
the opportunity debt compounds over time with demographic shifts because of a
disinvestment in communities (Collins, 2000). This disinvestment is a combination of
local, state, and federal practices (Ainsworth et al., 2013).
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Figure 1.4 Minority Status

The maps above suggest the population in Sheridan is impacted by social
dominance since SDT observes that around the world, social dominance creates
inequalities amongst people groups, which in turn, creates disparities, one of which is
health disparity (Goldman & Schmalz, 2015). The combination of the maps above
suggests that Sheridan residents are especially vulnerable due to inequalities that produce
compounding health disparities (Institute of Medicine, 2019). Those inequalities are
13

based on the social determinants of health. It is in that context that a group of people in
Sheridan came together to engage in community organizing efforts. With the help of the
Colorado Trust, this group has attempted to address the root causes of health disparities
from a systems thinking perspective. The group is called Sheridan Rising Together for
Equity and below, the group is introduced.
Sheridan Rising Together for Equity
In February of 2016, community organizers came together and held focus groups
to gather input from Sheridan community members through surveys, focus groups, and
one-on-one meetings. Community organizers from the community met with over 600
Sheridan residents and asked them three questions, which included a) What do you love
about your community? b) What would you change about your community? and c) Who
else do we need to talk to? These community organizers listened to other residents, and
conducted action research to determine where to move collectively through the
qualitative process known as “pile sorting” (Merriam & Tisdell, 2015). Pile sorting is a
research technique used to prioritize feedback to understand the most salient aspects of
participants through a process of categorizing data into themes (Creswell, 2007). In the
process of pile sorting, common themes emerged, and so did individual residents from
Sheridan who wanted to collectively organize to address the challenges identified in the
pile sorting process.
These individuals came together and formed a community organizing group and
named it Sheridan Rising Together for Equity (SRTFE). Today, SRTFE is the only group
supported by The Trust that is in an urban setting. SRTFE has received a three-year grant
from The Trust to write and implement a health equity plan to address the inequality that
14

exists in their community. SRTFE has over twenty members who gather at a local
recreation center on a monthly basis to attend capacity building experiences in topics
such as canvassing to recruit more participants, building and maintaining a community
database, fundraising, grant prospecting, leadership management, meeting facilitation,
and communication skills. Thus, SRTFE is a community of people who are leveraging
the resources of The Trust to organize funding, people, and information to build
community power that influences systems that present barriers to health equity.
SRTFE is composed of residents from Sheridan who are directly impacted by
health disparities. To this day, SRTFE has benefited from diverse membership. As one
example, SRTFE has recruited youth to contribute ideas regarding the goals in the health
equity plan that pertain to education. In the summer of 2019, SRTFE took a group of
seven students to the national conference, Free Minds, Free People in Minneapolis,
Minnesota. In addition, SRTFE has hired a youth organizer to recruit students by talking
to them before school, during lunch, and after school.
Directly impacted by health disparities. SRTFE has a focus on individuals who
are directly impacted by health disparities. In Sheridan, these populations include those
who are children of color, people of immigrant status, refugees, monolingual Spanish
speakers (or other languages), undocumented families, and low-income families. Those
identifiers make up the members of SRTFE and they are the people who are most
impacted by health disparities. The intersections of social identifiers make people
particularly impacted by health disparities because of the compounding nature of
oppression associated with these identities (Braveman, Egerter & Mockenhaupt, 2011).
Moreover, they are excluded from opportunities to use collective voice to challenge
15

systems of dominance in their city. That is why SRTFE members are in the process of
writing a health equity plan that builds power via community voice by leveraging the
expertise of residents who are directly impacted by health disparities.
Today, SRTFE members carry personal testimonies of being directly impacted by
health disparities, exploitation, and intimidation. That is because SRTFE members are
people who live in the penumbra of society as their needs go unmet because their voice
does not significantly influence political and social decision-making. In political
canvassing efforts for example, some SRTFE members cannot sign petitions because they
lack proper documentation status. Yet, beyond being denied access to participate in the
political process, SRTFE members are subject to silenced voices because of their
proximity to children and families who live in constant stress due to the trauma of
discrimination.
The vision of SRTFE is for the residents of Sheridan, who are directly impacted
by health disparities, can realize a healthy and self-fulfilled life. To reach that vision,
SRTFE has a goal to promote a "Sense of Belonging" through activities that are relevant,
interesting, visible, and accessible to the community. Additionally, SRTFE partners with
The Trust to facilitate capacity building to establish the vocabulary and skills of
community members to influence collective action. SRTFE has built capacity for
Sheridan residents to identify and advocate for equitable policies and systems that propel
greater representation of community voice in the decisions that impact their lives. SRTFE
has done that by collaborating with expert consultants who provide capacity building in
specific content areas. For example, expert consultants have helped establish an assetbased community development organizing strategy, and they have given executive
16

coaching to SRTFE members who seek to become visionary leaders. The training that
SRTFE receives is meant to write their health equity plan based on community voice.
SRTFE has developed a governance and staffing structure by forming a
Leadership Team (LT) and a Resident Team (RT). The LT and RT are supported by a
community organizer and a coordinator who are full-time staff members of the group.
Resident Team. The resident team is responsible for appointing leadership team
members. They do so by leveraging the relationship they have with one another to
identify leaders amongst the group. The ultimate responsibility of the resident team is to
develop a health equity plan by the end of the grant. In order to construct the health
equity plan, the resident team serves as representatives of Sheridan. Composed of 15
members, the Resident Team (RT) meets monthly to discuss health equity challenges in
their community. During those meetings, the RT members engage in capacity building
experiences that inform the health equity plan. Recent capacity building activities include
power mapping, goal setting, and defining a scope of work for the health equity plan. It is
important to note that most people on the RT are directly impacted by the ramifications
of social dominance in Sheridan, and therefore have informed every phase of the health
equity plan. SRTFE seeks to include different cultures and perspectives on the RT to
make the work more relevant, inclusive, and successful. In order to join the resident team,
a person must complete an application process and an interview. SRTFE provides
Resident Team members the opportunity to receive $50 per month for their participation.
Leadership Team. Leading SRTFE is the Leadership Team (LT), consisting of
five people. The LT represents the resident team and provides oversight to the
coordinator and other staff. They also serve as a liaison between the Colorado trust and
17

the Colorado nonprofit development center. They provide oversight, support, and
direction for the coordinator. They provide general supervision and ensure the resident
team is on track to meet their goals. In practice, they said the general direction of work,
including program activities as they relate to the health equity plan. The LT has decisionmaking authority over a $5.1 million budget, directs the SRTFE Coordinator, and
facilitates monthly meetings for the Resident Team. Before joining the LT, individuals
are required to be part of the Resident Team for at least three months. The Leadership
Team meets twice a month, and each member gets paid $160 per month. Figure 1.5
demonstrates how SRTFE is connected to the overall Sheridan community and the
placement of the Colorado Trust.
Figure 1.5 SRTFE Connection to the Overall Sheridan Community and The Colorado
Trust

Statement of the Problem
SRTFE does all of this work because the challenges they face exist not only in the
two-square-mile municipality they call home, but SDT suggests that all human social
structures are systems that are based on hierarchies that produce inequality. An
18

assumption of the theory is that all human interaction is, and always has been,
systematically structured as group-based social hierarchies with one group at the top and
one at the bottom (Sidanius et al., 2014). SDT observes that around the world, social
dominance results in inequalities amongst people groups, which in turn, creates
disparities, one of which is health disparity. Thus, SRTFE is working towards
challenging a social dominance structure through creating a health equity plan that
harnesses community voice. Community voice conveys the ideologies that are most
important to people who are directly impacted by health disparity (Chandanabhumma et
al., 2020). It is therefore through community voice that SRTFE has systematically come
together to construct an alternative social structure from social dominance that is based
on shared interests.
Social dominance in Sheridan is not rooted in tertiary health concerns; it is rooted
in social structures that ultimately silence community voice. Therefore, SDT
contextualizes the efforts of those who are marginalized in Sheridan to fight against
hierarchical social structures. Yet, a problem remains in that the dominant culture
structure ultimately silences community voice.
Purpose of the Study
Therefore, the purpose of this study was to investigate social structures that are
alternative to the social hierarchy structure of SDT from a systems thinking perspective.
The findings of this dissertation focuses on alternative social structures. Although social
science researchers understand that it is a problem that social dominance silences
community voice by systematically perpetuating inequality, we do not know everything
there is to know about how to dismantle social dominance from a systems thinking
19

perspective. That may be due to the Tocqueville mental models of equality that
reverberate to this day. Tocqueville equality attempts to distribute resources equally
amongst a group of people by categorizing attributes of the gender equality, specifically
racial equality, lived experience, or equality of opportunity between rich and poor (Case,
2012). However, an alternative mental model is to focus not on categories, but instead, on
a continuum by providing extra resources to those in our society who are the most
vulnerable to health disparities. Providing resources to those who are directly impacted
by continuous health disparities is a concept known as “health equity”.
SRTFE chose to include the word “equity” in their name because they believe it is
a foundational value for the group. They believe social change is built on systems that
value practices and behaviors of individual community members who collectively
organize. The valued practices happen during the creation of relationships, which is a
vital aspect of constructing grassroots efforts that ultimately lead to systems (Ainsworth
et al., 2013). Constructivist authors suggest that relationships, in themselves, do not lead
to systems change (Jurow & Shea, 2015; Labonte & Robertson, 2016). For example,
Galvan (2018) found that it is in the conversations and actions in which people gain a
sense of how their individual experiences are connected to collective action and
conversations are built on mutual relationships that provide individuals with the
opportunity to share their experiences. However, to develop a systems thinking approach,
results of collective action is the way in which confidence is built (Dyrness, 2017).
Therefore, relationships are necessary, but not sufficient, to create social change. Thus,
this study explored novel social structures of SRTFE, which goes beyond an investigation
of social relationships.
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One goal of this study was positioning those directly impacted by health
disparities as experts in the research. Those who are directly impacted are individuals
who are at the center of the intersection of the factors shown earlier on the SVI. By
positioning the directly impacted as experts in the research, I have used an “equity”
framework rather than an “equality” framework. Equality focuses on opportunity
(Jankovic, 2016), which I have argued in the concluding chapter of this dissertation that a
pursuit of equality ultimately follows an SDT perspective because resources and
opportunities do not consider the disproportionate and compounding vulnerability of the
individual to social determinants of health; I show in Chapter 5 that equity on the other
hand follows a social structure that is alternative to social dominance because there is a
focus on people who are most impacted by health disparity.
Lastly, the main assumption of SDT is that there are degrees of hierarchy, and the
establishment of a hierarchy is constant in all social groups (Sidanius & Pratto, 1999).
This dissertation collected data from SRTFE members to understand that assumption and
subsequently explored the dismantlement of the three levels of SDT through an
intersectionality perspective. The reason for the critical inquiry of praxis found in
exploring intersectionality was meant to reinforce the notion that the dismantlement of
SDT is not the interaction of distinct categories, but instead, focusing on fluid, changing
social dynamics that are constantly creating, and is created by, dynamics of power
(Collins, 2000). Therefore, one intended outcome of this dissertation was understanding
how dynamics of power influence the social structure of SRTFE as they aim to address
the disconnect that has led to a lack of communication and participation in policy
discourse amongst residents of Sheridan. That investigation is related to SDT because the
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theory states that the dominant culture’s social structures are the main driver of decision
making. However, in Sheridan, and in many places around the world, the dominant
culture’s social structures have not been supported by the voices of people who are
directly impacted by the ramifications of those decisions. This dissertation therefore
sought to study the way the members of SRTFE take steps to dismantle social dominance
to learn how to think globally about the systemic issues, and act locally by using
community voice.
Thus, the purpose of this study was an examination of how one group engages in
systematic social structures that are alternative to social dominance. The intention of this
dissertation was to theorize other types of social structures that are antithetical to SDT.
The purpose of this study leads to the following research question.
Research Question
What social structures has SRTFE established that are antithetical to social
dominance, if any?
Theoretical and Conceptual Framework
The theoretical framework of this dissertation serves as the pathos and logos for
the research and thus is an important step in defining the research. A theoretical
framework impacts how I selected the topic I researched in this dissertation, the way the
research questions were developed, the structure and conceptualization of the literature
review, the study’s design and methodological approach, as well as the analysis of
findings. Grant and Osanloo (2014) state that the theoretical framework can be thought of
as the “blueprint” for dissertations because the theoretical framework guides the study,
meaning it structures the research from the philosophical, epistemological,
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methodological, and analytical perspective. Figure 1.6 illustrates the theoretical
framework for this dissertation.
Figure 1.6 Theoretical Framework

Building from the theoretical framework, SDT serves as the ethos and thus the
overarching conceptual framework for this research. SDT encapsulates the evolution that
produces and maintains discrimination at distinct levels of analysis, including the
psychological predispositions of individuals at the intrapersonal level, relations of
individuals to others inside and outside their groups at the interpersonal level, and
philosophical underpinnings of policy at the institutional level (Pratto, 2012). Thus, SDT
exists at several levels, including the individual level, which includes attitudes and
behaviors, the level of social groups, and the level of institutions (Pratto, 2012).
As an in-depth theory that attempts to address the natural tendency of societies to
be based on hierarchies, SDT incorporates social changes that occur in public and across
institutions, as well as within individuals or groups. Pratto and Stewart (2011) claim that
SDT is “a multi-level theory of how societies maintain group-based dominance”.
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It is that summary that prompts this dissertation to conceptualize SDT at the
intrapersonal level, interpersonal level, and institutional level as a triangle. A triangle
represents a cause and effect phenomena, which is a colonialistic, social hierarchy
structure. I have chosen to use the word “Cause” as the label for the hypotenuse side of
the triangle and the word “Effect” as the label for the base of the triangle. According to
the founders of SDT, cause and effect is a colonialistic way of explaining why some
people rise to the top of the hierarchy and some people do not due to a set of arbitrary
characteristics (Pratto, 2012). Arbitrary characteristics include race and wealth because
they are perceived advantages. These characteristics have been defined as a sub theory of
SDT called Arbitrary-Set Discrimination (ASD). ASD argues that social, group-based
hierarchical systems are created and maintained from a set of characteristics that are
desirable to those who are at the top of the hierarchy. From the perspective of ASD, cause
and effect means a person must be able to contribute or offer a solution, which is the
cause, in order for a person to obtain more desirable characteristics, which is the effect. A
further explanation of ASD is found in Chapter 2. Figure 1.7 demonstrates the triangular
shape of SDT from a cause and effect lens.
Figure 1.7 Triangle of Cause and Effect and ASD
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Critical theorists who write about SDT caution that one of the most pervasive
implications of the theory is that people feel separated from others when they are at the
bottom of the social hierarchy (Milner, 2013). One such critical theorist, Patricia Hill
Collins (2000) is credited in depicting that separation in her “Matrix of Domination”
found in her work titled, “Black Feminist Thought: Knowledge, Consciousness, and the
Politics of Empowerment.” The Matrix of Domination is explained further in Chapter 2,
but it relates to the conceptual framework of this study because it shows that humans are
social in nature, but interactions that create preferences can become norms that
individuals contribute to, sometimes involuntarily so. These preferences become goals
that people attempt to achieve. During this process, social preferences create barriers that
eliminate the opportunities for others to achieve goals. The result is that individuals who
are part of the same ethnic grouping, or people who share similar values, can feel
disconnected from others in their community. This disconnection prohibits people from
galvanizing around shared goals for themselves and their communities, and ultimately
silences community voice.
With this intention, the Matrix of Domination is a socio-ecological paradigm that
relates to SDT since it addresses race, class and gender as functions of classifications that
are interconnected and ranked. Inspired by the Matrix of Domination, I have
demonstrated the lack of collective voice in my conceptual framework with the depiction
of a scatter plot. The scatter plot is meant to be a metaphor that demonstrates that people
are separated. The individual dots in the scatter plot represent people not only in
Sheridan, but also people all around the world who are not connected to a larger
movement from a systems thinking perspective. The reason people are separated is
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because a proverbial heavy cloud prohibits people from connecting with one another. The
cloud is inspired by Lisa Delpit (2019) who writes about power dynamics. In her work,
she suggests a cloud of influences prohibit people from upward mobility (Delpit, 2019).
Similarly, Ladson-billings (1998) writes about a metaphorical "smog" that covers
communities of color. The cloud represents social dominance that keeps people separated
from one another as seen in Figure 1.8
Figure 1.8 Cloud of Social Dominance

Formalizing my research question takes an understanding about how social
dominance can be dismantled from a systems thinking perspective. The answer to that
research question may help uncover social structures that are antithetical to social
hierarchies. Therefore, my dissertation asked, what social structures has SRTFE
established that are antithetical to social dominance, if any? The answer to that research
question intended to create a new theory about social structures that resemble an
alternative to social dominance. Thus, this dissertation sought to understand how the
work of SRTFE is antithetical to social dominance because of their use of community
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voice. I have attempted to understand a transformation from the old, colonialistic
perspective of cause and effect to an alternative social structure. Figure 1.9 below
describes my conceptual framework.
Figure 1.9 Conceptual Framework for Dissertation

Significance of the Study
The significance of this study was to explore the ways in which SRTFE has
attempted to dismantle the intrapersonal, interpersonal, and institutional levels of SDT so
that other communities around the world can expand knowledge about how to dismantle
social dominance. Specifically, this research offers a look into alternative social
structures to SDT. From a research methods perspective, one of the significant
contributions of this study was allowing for diverse methods that expand knowledge
creation through the act of decolonizing research (Jacob, Augustine, Hodge, & James,
2014). A further explanation of decolonizing research methods is explored in Chapter 3
of this dissertation, but it is suffice to note here that this dissertation intended to explore
examples of the dismantlement of social dominance by SRTFE through the use of
community voice. In doing so, this research offers an alternative to SDT. The
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methodology of this dissertation, as well as the guiding theoretical and conceptual
framework, sought to discover how other social structures dismantle each of the levels of
SDT. For example, the first contribution my dissertation intended to make is found at the
intrapersonal level. Dismantling the intrapersonal level of SDT reconfigures social
ranking by placing preference on feelings such as compassion, and therefore addresses
health disparities by producing a healthier way of living (Kotkin, 2016). Hopefully, any
reader of this work will subsequently be equipped with the knowledge to dismantle social
dominance themselves.
The second intended contribution addresses the interpersonal level, specifically
cultural humility. Cultural humility is defined as a move of society from cultural
competence to social justice (Roets, Van Hiel, & Dhont, 2012). Scholars state that
cultural competence is reactive, while social justice is responsive (Stewart & Tran, 2018).
Those who investigate the move to social justice believe that it takes lifelong
commitment to evaluation and critique to reach the goals of cultural humility (Milner,
2013). The residents of Sheridan that make up SRTFE have incorporated evaluation and
critique in their health equity plan to plead for cultural humility from a systems thinking
approach because they feel their collective voice has not been influential in designing,
choosing, or facilitating the liberties of their lives. Therefore, this dissertation used an
ethnographic approach to understand the interpersonal level of SDT by describing an
alternative theory that includes cultural humility and compassion as it supports
community voice.
The third intended contribution of this dissertation is at the institutional level of
SDT. In order to reconcile past inequities and promote a healthier future, the intention of
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this dissertation was to shed light on how a group of civically engaged people engaged
with social structures that provided a pathway for others who were affected by social
dominance to engage in collective action. To dismantle social dominance and provide
that pathway, SDT must be understood from its colonialistic roots. The literature review
of this dissertation investigates the institutional level of SDT and attempts to capture the
history of colonialistic philosophy. In that way, the evidence found in this dissertation
was an attempt to connect a local trend with a larger, global issue of social dominance.
Lastly, this dissertation is personally significant since I belong to a dominant
culture. As a white male, I have heard people from my ethnic group claim that racism is
not their problem because they do not directly take steps to discriminate against others.
They support their argument with the fact that they were born after slavery in the 19th
century, or because they do not view their personal actions as perpetuating the larger
issue of inequality. SDT argues that social structures at the intrapersonal, interpersonal,
and institutional levels have evolved to support social dominance. So, as social dominants
and beneficiaries of past societal hierarchies, this dissertation took the perspective that
people from a dominant culture have the civic and moral duty to promote the equality of
all people by combating racism and disenfranchisement through activism.
Overall, the significant contribution of this dissertation was attempting to discover
alternative social structures for all of us to engage in. That discovery is significant
because instead of doing research on a group of people, my dissertation conducted
research with them. In Chapter 3, I have described the steps I took in this ethnographic
study using a Community Based Participatory Research (CBPR) approach.
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Limitations and Assumptions
Limitations. This dissertation sought to understand the current context of SRTFE
members. A view of current events is a specific type of study design, known in
epidemiological terms as a Cross-sectional study. That type of design does not
demonstrate retrospective or prospective methods of inquiry, and therefore the results of
the study should not be analyzed as such. A cross-sectional study design simply states
what the current circumstances are, thus contemporary findings are the unit of analysis. A
further explanation of the cross-sectional study design, as well as an examination of
delimitations is found in Chapter 3 of this dissertation.
Assumptions. Assumptions are what we believe to be true but are not necessarily
supported by evidence, and said it is supported by logic and reason (Jacob et al., 2014). In
short, assumptions are a part of our belief system. Assumptions are both conceptual,
meaning they have to do with the framing of the problem found in the theoretical
framework, as well as the impetus for research questions. Assumptions can also be
methodological, meaning they have to do with the epistemologies and worldview of the
research design. The conceptual assumption of this dissertation is below while
methodological assumptions are found in Chapter 3.
The main conceptual assumption was that knowledge of SRTFE members is
known through their experiences of being in the group. Although that form of knowledge
is subjective in nature, my goal was to understand their ways of being and knowing. In
that regard, I assumed there are multiple realities within the SRTFE members, and thus I
took an inductive approach to create emerging, fluid and malleable findings. Lastly, this
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dissertation assumed that I bring my own values to this study, and therefore I made those
values known in the reflective journal section of this dissertation.
Conclusions
This chapter first introduces the idea that SDT follows a systems thinking
approach to promote an understanding about how social dominance perpetuates
inequality, and inequality creates disparities amongst people groups. One type of
disparity that is currently guiding the efforts of The Trust is health disparity. Of the 22
communities The Trust supports, the one and only urban community is in Sheridan, CO.
The SVI maps produced by the CDC highlight some of the disparities in Sheridan. The
chapter then introduces the reader to SRTFE in order to describe a local example of one
group’s attempt to address health disparity in their community. This dissertation suggests
that social dominance is not rooted in tertiary health concerns; instead, a dominance
social structure systematically results in inequality. Therefore, the purpose of this
dissertation was to investigate social structures that are alternative to the social hierarchy
structure of SDT.
The next chapter reviews current literature as it relates to the three levels of SDT.
The chapter first examines what critical theorists claim is responsible for expanding
health disparities at the intrapersonal level, which is the diminishment of the liberty of
individuals through a concept known as Social Dominance Orientation (SDO), which is a
personality trait that predicts social and political attenuating preference (Kunst, Fischer,
Sidanius, & Thomsen, 2017). Subsequently, the literature review describes one
epistemological issue in detail, which is the attempt to identify and normalize ideologies
of individuals at the top of the hierarchy based on cultural values at the interpersonal
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level. Finally, the literature review suggests that there is a current paradigmatic issue of
the nature of reality, paraphrasing Charles Taylor’s quote found at the beginning of this
chapter, “human action cannot be predicted, but can only be understood by interpretations
that examine the meanings that individuals make of their particular situations.” For the
rest of this dissertation, that view is applied to attempt to find social structures that are
antithetical to SDT.
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Chapter Two: Review of the Literature
Never doubt that a small group of thoughtful committed citizens can change the
world. Indeed, it is the only thing that ever has.
—Margaret Mead
Exclusion and Inclusion Criteria
This literature review used exclusion and inclusion criteria that centered on the
ramifications of SDT, as well as the ways in which social dominance has been dismantled
in the past. The focus on the ramifications of social dominance, as well as the pragmatic
examples of individuals and communities around the world addressing the challenges
associated with domination, led me to use specific exclusion and inclusion criteria to
construct this literature review. This dissertation used exclusion criteria for the review of
the literature by ignoring non-scholarly websites, blogs or news articles, as well as pieces
of literature that were written before 2010. That is because those sources of information
do not hold the type of rigor, credibility, or timeliness needed to conduct research and
thus was omitted from this literature review. Instead, I included academic journal
reviews, bibliographic mining, and my relationship with the participants. To do that, I
used a three-portion approach to find potential studies that informed my literature review,
as seen in three distinct components below.
I first searched the University of Denver’s library search engine, COMPASS, to
conduct an initial review. I then utilized SAGE Premiere as a secondary search database,
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which is a source that includes over 500 academic journals. All of those efforts led me to
many peer-reviewed journal articles that publish education and public health articles. In
sum, I searched American Public Health Journal, the American Educational Research
Journal, and the Review of Educational Research. During these searches, I experimented
with a variety of keywords, including variations of “community voice,” “Social
Dominance Theory,” and “Health disparity.” Those key search terms were combined
with studies that included: (a) Arts Based Research (ABR) and/or community-based
participatory research (CBPR) processes, as stated in methodology section; (b) based in
the United States; and (c) peer-reviewed. The review also included studies that expanded
the timeframe of 2010-2020, with a special emphasis on seminal studies cited in multiple
publications addressing SDT.
Second, I used a research technique called bibliographic mining, which is a way
to review the reference section of each article to identify additional secondary sources
that address my research topic (Hofer & Bendixen, 2012). However, through the process
of bibliographic mining, I found that my research topic was being referenced orally in
conference settings such as the University Council for Education Administration
(UCEA), National Child and Family Learning (NCFL) and NetRoots Nation. I attended
three national conferences over the span of four years and learned that marginalized
people groups often face barriers when attempting to publicize their work. That is
because people who are directly impacted by health disparities are living in the shadows
of mainstream society due to real and perceived attacks on their lives (Grant, Ramos,
Davis, & Green, 2015). In 2019 for example, illegal immigration was a topic that
provoked fear and anxiety for people without proper documentation status. I used my
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experiences in conferences to guide my literature review. Given those experiences, I
followed scholars who conducted their research regarding social dominance in
congruence with a social justice tradition. Therefore, I focused this literature review on
the dismantlement of social dominance from a social justice perspective.
Third, I centered my respect for the trust between myself and participants to
investigate literature. Trust is an essential aspect of culturally appropriate research design
(Foley & Valenzuela, 2005). Trust allowed me to investigate the topics people discuss in
their everyday lives, which guided my literature search. By which, the close connections I
made with SRTFE members over a span of four years supported this literature review. In
sum, the combination of a formal literature review, conferences, and the mutual trust with
the SRTFE community guided the literature review of this dissertation.
Figure 2.1 Literature Search Components

Tenets of Social Dominance Theory
Social Dominance Theory must be understood from the perspective of the
processes that produce and maintain prejudice and discrimination. This literature review
investigates SDT at the psychological level, interactions of people both inside and outside
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their social groups, and institutional ideologies (Pratto, 2012). Not only does SDT
literature suggest there are three levels of analysis, fringing upon the level of individual
differences, social groups, and institutions (Pratto, 2012). My experience with Sheridan
stakeholders led me to focus on three major aspects of SDT, which I refer to as tenets.
The first tenet is a prospective view of health disparities from an intrapersonal level.
From a longitudinal perspective, I investigate how health disparities impact individuals’
lives based on psychological predispositions. The second tenet is a contemporary
understanding of power dynamics at an interpersonal level. From a cross-sectional
perspective, I review literature that addresses how dynamics of power are established and
maintained. The third tenet is a retrospective review of political philosophy at an
institutional level. From the historical perspective, I examine founding governing
philosophies to uncover trends in policies and practices in the United States. In the
sections that follow, this literature review describes how social dominance has permeated
the tenets of SDT at the intrapersonal, interpersonal and institutional levels. However, the
focus of this dissertation is about how social dominance is dismantled, and therefore this
review also includes counter narratives to SDT.
Tenet 1: Lasting Health Disparities at the Intrapersonal Level
How social dominance has been used in research at the intrapersonal level.
Social dominance at the intrapersonal Level of SDT is explored in this section with a
focus on attitudinal and behavioral predispositions that have a long-lasting effect on
health disparities (Tran, 2015). Attitudes and behaviors are intrapersonal since they are
attributes that exist within one self (Romm, 2012). Most work done in social dominance
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at the intrapersonal level focuses on Social Dominance Orientation (SDO). SDO is
defined as the degree to which individuals desire and support group-based hierarchy and
the domination of ‘‘inferior’’ groups by ‘‘superior’’ groups (Romm, 2012).
To understand individual feelings of inferiority, lead researchers have
demonstrated how individuals have internalized health disparities (Leondar-Wright,
2014; Kunst et al., 2017; Haltinner, 2014). Pratto (2014) states that one of the
mechanisms of society that enhances social dominance is called ‘‘legitimizing myths.’’
These are developed by attitudes, values, beliefs, and ideologies that produce stereotypes
(Pratto, 2014). In return, stereotypes reinforce social dominance at the intrapersonal level
and compromise health due to the social practices because people contribute to their own
subordination when they partake in self-destructive behaviors. Sidanius and Pratto (2014)
calls this process “self-debilitation”. Indicators of self-debilitation include criminal
behavior, in-group directed violence, harmful substance abuse (e.g., cigarette smoking,
drug and alcohol abuse), truancy, and school attrition (Sidanius & Pratto, 2014). Selfdebilitating behaviors are intellectually justified by people who are oppressed due to selfdebilitation, but what is worse is that Ehrenreich (2018) did a study that found
subordinates engage in self-debilitating behaviors at significantly higher rates than those
who feel they are superior to others. They found that, “Internalized oppression means the
oppressor doesn't have to exert any more pressure, because people do it to themselves.”
From that view, people who are oppressed internalize the ideology of inferiority, meaning
they eventually come to internalize the negative messages about themselves.
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To understand individual feelings of superiority, lead researchers have produced
experimental evidence that shows how SDO is predictive. An example is making
decisions about how to affect the world based on ideologies and core beliefs (Stewart &
Tran, 2018). In 2015, Tran (2015) published findings from a study that demonstrated how
everyday choices perpetuated social advantages. They found that personal belief systems
are a powerful self-reinforcing phenomenon. That is because positive feedback loops are
established in mainstream media and ultimately establish ideology to cultural norms
(Tran 2015). Those norms are constructed in what social scholars deem as
‘colorblindness’ (Wilkinson & Pickett, 2010; Haltinner, 2014). From a social science
perspective, individuals who choose to be colorblind are individuals that ignore social
factors such as race in order to live in a society based on common values that conform to
a specific way of being (Haltinner, 2014). The Intercultural Development Inventory (IDI)
is a psycho-metric tool that classifies colorblindness as minimization (Hammer, 2010).
Shields (2018) refers to this phenomenon as racial erasure. Additionally, Carol Dweck’s
work regarding growth mindset demonstrates how a shift in thinking can help people
embrace failure as a way to learn from outcomes on a daily basis.
Additionally, researchers have developed a psycho-metric evaluation in order to
measure SDO, which is an individual's orientation towards social dominance. SDO is
measured using a questionnaire that is intended to evaluate domineering ideologies.
Triandis et al., (1998) first developed a tool that was meant to measure collectivism and
individualism and Tungen (2010) is the most recent example of the latest iteration of the
psycho-metric tool. Tungen (2010) critiques SDT through the use of his psycho-
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evaluation tool by incorporating an ecological perspective in the questionnaire. His
critique of SDT highlights a gap in literature explored later in this chapter.
The basic assumption of these psycho-metric evaluations is that every human
social system is bent towards social hierarchies, where some people benefit from unequal
group relations (high social dominance orientation) and others seek equal group relations
(low social dominance orientation) (Romm, 2012). The psycho-metric methods suggest
the most psychological component of SDT concerns the intrapersonal level from feelings
of inferiority and superiority.
Tenet 2: Dynamics of Power at the Interpersonal Level
Evidence of inequality creating health disparities at the interpersonal level that are
produced by dynamics of power is examined in this section. It is first important to have a
systems thinking perspective of SDT by noting that the ramifications of social dominance
at the intrapersonal level connects to the interpersonal level. According to SDT, a
hierarchy-attenuating ideology at the intrapersonal level provides justification of
inequality at the group-based level (Stewart & Tran, 2018). The Institute of Medicine
(2020) suggests inequality stems from social and historical practices, including racial and
ethnic prejudice, along with power dynamics that separate people groups (Grant, Ramos,
Davis & Gree, 2015). Marmot et al., suggests that power dynamics are responsible for
racial and ethnic discrimination. Power dynamics at the interpersonal level creates social,
cultural, and economic determinants of health, which serve as the starting point to
understand how disparities amongst people groups are established and exacerbated
(Marmot, Friel, Bell, Houweling, & Taylor, 2018).
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The relationship between social dominance and health disparities. The term
“health disparities” refers to a higher burden of illness, injury, disability, or mortality
experienced by one group relative to another” (Institute of Medicine, 2019). Social
dominance is related to health disparities due to a component of SDT known as
Arbitrary-Set Discrimination (ASD). ASD is based on the observation that:
…all human societies tend to be structured as systems of group-based social
hierarchies. At the very minimum, this hierarchical social structure consists of one
or a small number of dominant and hegemonic groups at the top and one or a
number of subordinate groups at the bottom. Among other things, the dominant
group is characterized by its possession of a disproportionately larger share of
positive social value, and the material and symbolic things for which people
strive. (Sidanius and Pratto, 1994)

Sidanius and Pratto argue that ASD is the reason that most, if not all, forms of
group prejudices, stereotypes, and ideologies of group superiority and inferiority produce
segregation that leads to the disinvestment of communities (Galloway & Ishimaru, 2015).
In that regard, social dominance is related to health disparities at the interpersonal level
of SDT because it exacerbates discrimination of people from lower-status groups
(Sidanius and Pratto, 1994).
In order to understand the relationship between social dominance and health
disparities, it is imperative to understand the role of social determinants of health.
The role of social determinants of health. Social determinants of health are the
conditions in which people learn, work, worship, play and live. The factors that compose
social determinants include education, income, and the living and working conditions
they shape (Commission on Social Determinants of Health, 2019). As shown in Chapter
1 of this dissertation, some communities, such as Sheridan, have higher relative
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vulnerability due to social determinants of health at the census tract level. Figure 1.4
illustrated the dissimilarity index, which measures the relative separation or integration of
groups across all neighborhoods of a city or metropolitan area. The dissimilarity index
aids in investigating levels of isolation, which is a social determinant of health.
Lieberson's isolation index (2020) illustrate how larger racial segregation leads to a lack
of access to healthy food, high-preforming schools, and had a higher prevalence rate of
noncommunicable diseases. Braveman (2011) observes that the field of public health has
moved beyond medical, environmental, and occupational hazards, and now is concerned
with social determinants of health to reflect a broader focus by encompassing health
factors that are the responsibility of—and shaped primarily by decisions in—social
sectors such as transportation, the built environment, educational opportunities, welfare,
dignified housing, and desirable employment. An example of this is found in the 2019
report from the Pan American Health Organization, titled Just Societies Health Equity
and Dignified Lives, which claims that, “Compared to those with a college education,
Americans with less education die earlier..., live with greater illness..., generate higher
medical care costs, and are less productive at work.” In this regard, health disparities are
rooted in social determinants.
There is growing evidence that suggests social conditions do influence individual
and community health (Institute of Medicine, 2019). For example, Bishop and Willis
(2019) mapped 31 different social determinants and concluded that health has a
reciprocal relationship with institutions that treat them when people are sent back to the
environments that got them sick in the first place. Much of today’s evidence describing
the role of social determinants is established and defined by the World Health
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Organization’s Global Commission on the Social Determinants of Health. They state that
the social determinants of health create a lens in which to view health equity challenges.
For example, determinants of health are structural in nature, meaning the determinants
are reinforced by systems of oppression, such as racism, sexism and classism (Braveman,
Egerter & Mockenhaupt, 2011). These types of systems are identified by the pattern of
disparities it creates. As mentioned in Chapter 1, “every system is perfectly designed to
obtain the results it currently gets” (Senge, 2001). The implication of a system of social
dominance is health disparities (Otiniano & Caroll-Scott, 2012). Social determinants that
adversely affect health and well-being of individuals and communities include the lack of
access to high-quality education, poverty, deplorable housing, risky employment,
unfavorable work, and exposure to community violence (Goldman & Schmalz, 2015).
For example, the Centers for Disease Control and Prevention found that between
2010 and 2019, White women had a maternal mortality rate of 15.3 deaths per 100,000
live births, while Black women had a rate of 48.7 deaths per 100,000 live births. These
racial inequities are not explained by differences in the levels of education obtained or the
amount of income. For example, Kozhimannil and Hardeman (2016), two Robert Wood
Johnson Foundation Interdisciplinary Research Fellows, found that college-educated
black women had a higher risk of severe maternal morbidity than white women without a
high school diploma. Therefore, social determinants of health go beyond dependent
variables, and instead are at the intersection of compounding health disparities. This
concept is known as the ‘social multiplier effect’, which is an idea most notably
referenced in academic disciplines such as public health, sociology, and other academic
disciplines to describe social externalities (Christakis & Bausch, 2016). It is based on the
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principle that high levels of one attribute amongst one's peers can have spillover effects
on an individual. As Dr. Martin Luther King, Jr. once said, “of all the forms of inequality,
injustice in health care is the most shocking and inhumane” (King, 1962).
Sidanius and Pratto (1999) indicate that members of dominant social groups tend
to enjoy a disproportionate share of positive social capitol, resources, wealth, political
power, health care, education, plentiful and desirable food, access to dignified housing,
and leisure activities. Conversely, negative social value is disproportionately forced upon
subordinate people groups, and can be observed by high rates of non-communicable
disease, dangerous and distasteful work, substandard housing, underemployment,
vilification and stigmatization (Sidanius & Pratto, 1999). Those social determinants
compound health disparities and therefore are rooted in a conglomerate of social
conditions. To further the point that social determinants are ever-evolving, and not a
stagnant variable that can be isolated, Romm (2010) concludes that social dominance
establishes conditions that are shaped by interpersonal dynamics of power that widen
health disparities. As mentioned above, power is the catalyst to social dominance
exacerbating health disparities through discrimination. To examine this phenomenon,
Wilkinson and Pickett (2010) explored how health disparities relate to social dominance
at the interpersonal level. The ethos of Wilkinson and Pickett's argument is that a culture
of inequality is influenced by social dominance. They state that transforming divisive
self-interest driven by social dominance towards a socially integrated society requires a
public commitment collaboration. In their 2010 article, Wilkinson & Pickett state,
“greater equality is the foundation on which better social relations are built.” They
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suggest that one way of working together is with the inclusion of community voice
because they believe inequality originates in culture.
Defining community voice. Dutta (2007) created a culture-centered approach
(CCA) to explore community voice. The CCA provides an analytical framework that
investigates the variables across culture, and the social environment that enables
community voice. The CCA specifically looks at the choice and agency among cultural
members to utilize community voice. There are three pillars of CCA that come together
to define community voice. These pillars include the engagement of community
members, which is referred to as agency, in defining community-led initiatives regarding
health-related goals, which is referred to as culture, which will theoretically lead to
obtaining the needed resources to build collective power to address processes and
policies, which is known as structure (Dutta, 2007). Those three pillars are the starting
point that enables community voice. Each pillar is explored further below.
When community members are actively involved in problem definition and
solution identification, they create the agency to sustain their work (Dutta, 2007;
Khodyakov et al., 2011). Khodyakov et al. (2011) have built upon the notion of agency
and they have created a measurement system that identifies the indicators of community
voice.
Measuring culture is inherently challenging due to the complex nature of
dynamics of power. However, Milner (2013) suggests culture can be analyzed to find out
the degree in which it is inclusive for diverse members. Further, Kagawa-Singer et al.
(2016) have included historical, social, and political elements of culture. They believe the
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development of awareness pertaining to power and privilege is a hallmark of culture in
CCA (Dutta, 2007).
The CCA suggests the role of mainstream structures is to enable, organize, and
deny access to the ability for others to succeed (Dutta, 2007). According to Khodyakov
(2011), Other indicators of structural transformation include the establishment of
partnerships built on reciprocal relationships. The notion of CCA suggests that the
intersection of agency, culture, and structure creates environments for marginalized
voices (Dutta, 2007).
Through the work of the CCA, Dutta (2007) defines community voice as an
articulation of roles, interests, and worldviews of communities that is situated in the
everyday lived experiences and constraints of its members. Additionally, community
voice is the way in which communities come together to set goals about their social
environment in order to improve their livelihoods (Wilkinson & Picket, 2010). In short,
community voice is a way cultural groups determine priorities for and by the members of
their culture (Chandanabhumma, 2020).
Current research regarding community voice. Community voice can be found in
literature that centers on shared opinions and beliefs amongst groups of people. This
thread of literature argues that social groups are created and maintained with the
establishment of shared beliefs and ideologies (McGarty, Bliuc, Thomas, & Bongiorno,
2009). The driving force for community voice is shared ideological beliefs (Bliuc et al.,
2007; Jones & Brewster, 2016). For example, a study by Jones and Brewster (2016)
showed that ally identities share a core belief in equality as a foundation of ideological
beliefs, antiracist identities, and an understanding rooted in an understanding white
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privilege and institutional racism. These opinions and belief systems are examples of
opinion-based literature exploring community voice.
The relationship between community voice and health disparities. The
implications of current research regarding community voice is a shift in thinking about
how to conceptualize health disparities. A focus on community assets, such as
community voice, is a paradigm shift from a risk perspective, which focuses on deficits
and pathology, to an asset perspective that is rooted in the strengths of individuals,
families, and communities (Benard, 2017; Minkler, 2005; Strand et al., 2003). Thus, the
current research regarding community voice suggests that participatory approaches can
help eliminate disparities because the integration of voices from community members
enhances the knowledge gained and the potential for future health promotion activities
(Ainsworth, Diaz, & Schmidtlein, 2013). For instance, a National Institutes of Health
study found that community voice in underserved and minority populations is especially
important for confronting health disparities on the basis of ethnicity and/or race. They
found that addressing the social determinants of health is best suited with a participatory
approach because members of communities are closest to the ecological perspective of
root-causes. Therefore, community voice offers an opportunity to expand knowledge by
uncovering and analyzing processes that exists at the local level that ultimately contribute
to health disparities (Crossley, 2012). That knowledge can then be used to inform
prevention, health promotion, quality improvement, and equity initiatives (Bilton, 2012).
Pragmatically, using participatory methods is useful when attempting to understand
complex public health issues. Therefore, Chapter 3 of this dissertation outlines
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participatory methodology to answer the research question, what social structures have
SRTFE established that are antithetical to social dominance, if any?
Evidence of community voice addressing social dominance. Community voice
addresses the root causes of social dominance (Case et al., 2012). Root causes include
physical causes, which are tangible and material items, human causes, which include
people wronging or discriminating, and organizational causes, such as systems,
processes, or policies that people use to make decisions. Root causes involve all of these,
and Case et al., (2012) suggests community voice can first identify the underlying issues.
For example, current literature that investigates the evidence of community voice
addressing social dominance is found in the concept referred to as de confianza
(Solorzano, Delgado-Bernal, 2011). Confianza is defined as the intimate relationship that
contextualizes individual experiences within a collective struggle of gender, family and
local politics (Galván, 2015). It is a framework that helps conceptualize how people
groups take steps to respond to the needs of the community through building trust.
Considering the concept of de confianza, community voice is how marginalized people
create the agency and develop the culture that are needed to effect social change
(Kuziemko, Buell, Reich, & Norton, 2014). Bordas (2013) states that in order for Latinos
to historically succeed in schools, jobs, and other social institutions, where the rules of
the dominant culture were sometimes confusing, they had to rely on one another.
Confianza is counter to SDT because the concept of social change, that has led to
meaningful and lasting reform, has been built on the valued practices of community
members as articulated by community voice (Simonds & Christopher, 2013). McDermott
(2010) researched through a confianza lens which recognizes and validates the “ingenuity
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of people living in tight circumstances.” That is because minorities who lack consistent
access to formal resources and networks band together to fight for what they need to
survive (Labonte & Robertson, 2016).
Community voice also helps change structures in institutions. In their 2015 book,
Flip the System: Changing Education from the Ground Up, Evers and Kneyber propose
flipping the power structure in educational institutions by using community voice. Figure
2.2 compares power structures before and after a shift in community voice.
Figure 2.2 Comparison of Power Structures
Dominant power structure of
education systems
(Evers & Kneyber, 2015).

Proposed power structure for
education systems
(Evers & Kneyber, 2015).

Flipping power structures is an example of community voice addressing social
dominance because it challenges dynamics of power at the interpersonal level. In order to
flip the power structure, Evers and Kneyber (2015) suggests the concept of community
voice is the first step in generating spaces for meaningful and equitable social change.
That is because community voice foregrounds the experiences of non-dominant
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communities, which validates diverse perspectives and visions for the future by
privileging the experiential knowledge of members of non-dominant communities
(Haltinner, 2014).
In her book New Racism, Romm (2010) suggests that community voice can
address social dominance because feelings of reciprocity have the power to make social
status and power obsolete. That finding was supported by a novel methodological
approach to social dominance research that included both analytic induction and
structural deliberation. Analytic induction is a term that is used in social science research
that incorporates multiple artifacts to make meaning of a particular phenomenon
(Creswell, 2012). Structural deliberation on the other hand is a way to investigate
“middle range theorizing.” Middle range theorizing is an approach to scientific inquiry
that combines theory and empirical research. Instead of testing specific hypotheses about
relationships between variables, instead, middle range theorizing creates space for theoryconstructing approaches that go beyond looking for relationships (Layder, 2012). In that
regard, Romm (2010) combined an inductive approach with middle range theorizing to
investigate how reciprocity impacts the system of social dominance by the use of
community voice. The disruption of social dominance as a system through the use of
reciprocity is an example of a gap in current literature with regards to how the research
community understands SDT. A further explanation of that gap is found later in this
chapter.
Outcomes of community voice. Chimamanda Ngozi Adichie, winner of the 2018
PEN Pinter Prize states that community voice generates resistance to unjust social
policies and inspires action to organize for more socially just futures. As mentioned in
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Chapter 1 of this dissertation, housing in underserved communities remains a systemic
issue (Milner, 2013). Banks are regularly cited for discriminatory practices, including
allegations of redlining, which is a term used to explain how institutions refuse a loan or
insurance to groups of people due to the fact that they reside in geographic areas that are
financially risky. In 2019, JPMorgan committed $30 billion towards fixing banking’s
systemic racism due to pressure put on them by the National Association for the
Advancement of Colored People NAACP.
In the summer of 2020, demonstrations and marches across the United States was
an example of community voice. Peneil Joseph, founding director of the Center for the
Study of Race and Democracy at the University of Texas at Austin observed that there
has never been as much white involvement in any social justice movement in American
history, especially racial justice, then in the summer of 2020. He writes that an
understanding of how inequality affects all citizens is an outcome of community voice
that makes these antiracism protests different from past social justice movements. He
defines community as an ideological belief, and not a connection of race or ethnicity. In
that regard, the ‘community’ of the summer 2020 demonstrations were made up of people
who cared about eliminating inequalities (Joseph, 2020).
Novel decolonizing research techniques to study the dismantlement of social
dominance through community voice. Critical consciousness is a theory originally
articulated by Freire (1970) that focuses on achieving an in-depth understanding that
ultimately spawns’ action to address the contradictions in social and political life. To
develop a critical consciousness, Tuck & Yang (2012) instruct scholars to accurately use
the term ‘decolonization’ in research. They claim that decolonizing work should “search
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for ethics that reject domination and exploitation” by constructing forms of knowledge
based on the perceptions and lived experience of the participants under study. One
connection between Tuck and Yang’s warning and Freire’s perspective is humanization
research. Biermann (2011) is a humanization scholar who writes about conducting
research with indigenous communities. He demonstrates how community voice has
helped galvanize communities around novel research dissemination methods through
“socially engaged” scholarship. Socially engaged research is a collaborative process in
which participants and researchers are engaged in immersive experiences together.
Gaudry (2015) states that engaged researchers uplift the interests of the community above
all other concerns, thus promoting a decolonized view of the people and communities
with whom they conduct research. Absolon & Willett (2005) suggest that positioning
personal values and worldview within the research process can establish mechanisms of
accountability that ultimately builds the trust that is needed to conduct decolonizing
research.
Building on that work, Beeman-Cadwallder et al. (2012) align decolonizing
methodology with Arts Based Research (ABR) through what they call purposeful
representation of communities. ABR is defined as “research that uses the arts, in the
broadest sense, to explore, understand, represent and even challenge human action and
experience” (Savin-Barden & Wimpenny, 2014). Sara Lawrence-Lightfoot and Jessica
Davis, two Harvard professors who helped develop ABR during the 1970’s, connect
ABR with decolonization by imploring any researcher conducting ABR to constantly
“search for goodness” in their work. What that phrase means is that researchers need to
conduct their work with an awareness of positionalities, particularly colonizing
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positionalities, that are present. Lawrence-Lightfoot (2003) calls this “empathetic regard”
and the term is used to advocate for reciprocity in the relationship between researcher and
participants. Empathetic regard relates to purposeful representation of communities when
research seeks to be truly decolonizing (Beeman-Cadwallder et al., 2012; Froggett, Little,
Roy & Whitaker, 2011).
One example of ABR in social dominance research is Kimmika WilliamsWitherspoon, who is a playwright, poet, anthropologist, and current associate professor
of theater studies at Temple University. She is currently researching systemic racism
through theater. In her 2019 article, she makes a case that community voice is funneled
through the arts because art is both conscious about contemporary struggles of the
everyday lived experience, and has a way of communicating those challenges. Similarly,
the 2020 Nobel Prize in Literature was awarded to the American poet Louise Gluck for
her ability to capture the ethos of communities around the world. Her work is an example
of how poetry can harness community voice to describe the intimate details of people
who are living in vulnerable situations (Lafrenière & Cox, 2013; Bishop & Willis, 2019).
In addition to poetry as a novel research dissemination approach to celebrating
community voice, photovoice is a form of ABR that is meant to show the community
from the residents’ point of view (Brazg et al., 2010; Bruis & Wang, 1997; Coemans et
al., 2017). Instead of depending on outside assistance from researchers, participants of a
study using photovoice define their placement in their community by highlighting the
intricacies of their lived-experience (Foster-Fishman, 2005). Wang and Burris (1998)
developed photovoice as a research tool approximately three decades ago. In order to
contextualize findings and from an insider perspective, participants of research studies
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base meanings and represent individuals' perspectives using a specific photographic
technique (Burris, 1998). The photovoice technique has been applied to the investigation
of marginalized people groups such as underperforming students in education, disability
studies, public health, international development, and refugees (Coemans et al., 2017).
Wang (1998) states that photovoice is a blend of empowerment theory, feminist theory,
and documentary photography and it is meant to transmit messages and ignite social
critique in the midst of socially-grounded norms and unspoken rules. The method uses
research approaches that enable participants to take charge of the research process as a
visual representation of their everyday experiences (Wang et al., 1998; Houghton et al.,
2010).
Photovoice blends images and words to express history, contexts, dynamics,
problems, needs, and desires (Brazg et al., 2010). Photovoice has helped dismantle social
dominance at the intrapersonal level through decolonizing research by focusing on people
who are closest to inequalities. For example, photographer Richard Ross (2019) has
documented the U.S. juvenile justice system through his project “Juvenile in Justice''. He
shares, “photovoice helps the larger society recognize that these are kids without a voice,
from families without resources, and from communities without power.” Photovoice has
influenced this dissertation, and a further explanation of the methodology is found in
Chapter 3.
Photovoice researchers typically have a focus on people who are traditionally
silenced in the political and social sphere because the technique allows people to
represent their community from their own perspective (Foster-Fishman, 2005).
Participatory research methods were originally created due to an overwhelming decent
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from the research community that argued that power dynamics positions researchers as
the most influential part of the research process because they make decisions about data
collection and dissemination. Positioning the participants as experts in the study on the
other hand enables people to have greater decision-making power than in other forms of
research studies (Creswell, 2001). Such approaches are intended to be decolonizing
because the researcher takes on the role of a facilitator instead of someone who has the
sole authority of the research process (Wang, 1998). Burris (1998) states that photovoice
enables research informants to draw upon their personal history and experiences. That is
because the emphasis of the photograph is on the content and context of the artifact,
which spawns a discussion about the meaning of the photo.
On the other hand, Jurkowski (2008) reminds scholars that since photovoice is
typically used with marginalized groups, the ability to identify groups of people as
‘marginalized’ is one example of power dynamics between research participants and
researchers. That is because it is up to the researcher to define who is marginalized and
by what criteria. Jurkowski’s critique is echoed widely as a warning for researchers to
critically reflect on their position in the research process (Savin-Baden, & Wimpenny,
2014; Tracy, 2010).
Poetry and photovoice are methods that I used in this dissertation, and a further
explanation of the data collection and analysis process can be found in Chapter 3.
Evidence of how community groups have dismantled social dominance
through equity-focused work. Community groups that confront imperialist powers that
oppress, repress, and suppress have taken steps to dismantle social dominance by
focusing their efforts on the most vulnerable in society. To help identify the most
54

vulnerable, Collins (2012) established the Matrix of Domination, which is a framework
that shows the overlap in the ways people experience domination. The framework depicts
the ways in which societal preferences of the elite become cultural norms that produce,
and is produced by, power dynamics. Societal norms establish an elite culture while
simultaneously and systematically creates barriers that eliminate the opportunities for
others. The outcome of dominance is a disconnection between people, which prohibits
them from galvanizing around shared goals for themselves and their communities, and
ultimately silences community voice.
To combat silenced community voice at the intrapersonal level, researchers in the
Dornsife School of Public Health’s Center of Hunger-Free Communities found that those
who had experienced one or more instances of racial or ethnic discrimination in their
lifetimes were more likely to suffer from food insecurity (Chilton, 2019). Tamara
Sandberg, the U.S. Food Security and Nutrition Advisor and CEO of Save the Children
projects that 54 million people will face food insecurity in 2021. Her reporting shows a
60% increase in the number of people who have turned to food banks for assistance in
2020. In response, community groups around the nation have created food banks to serve
their communities. At food banks, community groups have taken novel ways of
collecting and analyzing data through equity-focused work. For example, Mariana
Chilton (2018) in conjunction with the Children HealthWatch in Philadelphia took a
participatory approach to document the differences in food insecurity in relation to
experiences with racial and ethnic discrimination. As stated in Chapter 1, racial and
ethnic discrimination is a ramification of social dominance, and thus community groups
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have taken steps to dismantle it by centering the experiences of people who are dealing
with health disparities because of discrimination behaviors and ideologies.
At the interpersonal level, community groups have dismantled social justice by
fostering a sense of belonging for those who have been historically disenfranchised.
Andrea Cristina Mercado (2018) shares her experience of orchestrating a 100-woman,
100-mile pilgrimage for immigration reform. She writes about how community voice is a
pathway to migrant dignity. This is an example of McKnight (2013) argument that those
who are the most vulnerable to health disparities are people who have the deepest insight
about how to correct the challenges they face.
At the institutional level, community groups have taken steps to dismantle social
dominance by incorporating diverse voices as an act of centering the perspectives of the
most vulnerable. For instance, Otiniano and Carroll-Scott (2012) conducted a case study
of people who served as a liaison between Spanish-speaking and English-speaking
individuals for the purposes of health education, otherwise known as promotoras, who
engaged in research and capacity building. Through their work, the promotoras addressed
institutional discrimination in the Philadelphia community and helped established a
network of people who gathered and analyzed their own data sources. As a result, they
have established an Internal Review Board (IRB) as a place-based and communitymoderated system of research oversight. The IRB is led by community members and
remains to this day.
Tenet 3: Dismantling SDT Political Philosophy at an Institutional Level
The role of resources in dismantling social dominance. Health disparities are
an outcome of social dominance, and institutions have taken steps to address the
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inequality by providing additional resources to those who are experiencing
disproportionate vulnerability to limitations in the social environment. For instance, the
Robert Wood Johnson Foundation describes how social factors have even much more
influence on health than we originally thought. They emphasize three areas essential to
improving the nation’s health: (a) increasing access to early childhood development
programs; (b) revitalizing low-income neighborhoods; and (c) broadening the mission of
health care providers beyond medical treatment. Dr. Dwayne Proctor (2019), Senior
Advisor at the Robert Wood Johnson Foundation, states that a focus on equity is the key
to eliminating health disparities. Additionally, inequities must be challenged in the social
conditions that lead to health inequalities at the institutional level.
Providing resources to those who are directly impacted by health disparities is
known as “health equity”. In 2010, the Institute of Health Equity, University College
London, enlisted the help of experts to identify the most important influences on health
and health inequalities. The Institute of Health Equity made recommendations in five
priority areas and none of their recommendations were in health care, but each of them
addresses social dominance at the institutional level. The five priority areas were: (a)
quality of experiences in the early years; (b) education and building personal and
community resilience; (c) high quality employment and working conditions; (d) having
sufficient income to lead a healthy life, healthy environments; and (e) prioritize public
health conditions— taking a social determinants approach to tackling smoking, alcohol,
and obesity.
Institutions such as the United Nations and the European Union and World Health
Organization have reaffirmed their commitment to act on the social determinants of
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health by incorporating various health equity strategies. In Colorado, a similar movement
is happening. As mentioned in Chapter 1, The Colorado Trust is a health equity
foundation who uses the concept of health disparities as a frame to improve social
determinants of health.
A framework of health equity is distinct from other forms of political philosophy.
Political philosophy is a term that encompasses the concepts and arguments involved in
the distribution of resources (Wilkinson & Pickett, 2010). Valenzuela and Rubio (2018)
suggest that institutions perpetuate social dominance. They state that “institutions which
promote diversity without addressing subordination eschews the process whereby race
and gender difference are produced ideologically and materially” (Valenzuela, & Rubio,
2018).
Evidence of institutions dismantling social dominance addresses the issues of
socioeconomic factors that are found in competing priorities across a social system. For
example, there are many factors that influence health; however, reducing health
inequalities requires a systems thinking approach that produces action that impacts
socioeconomic and other inequalities (Marmot, Friel, Bell, Houweling, & Taylorite,
2018). Some theorists believe that social and economic factors are fundamentally
institutional, in that they include the political, social, and cultural environments that
determine our lives (Collins, 2012; Crenshaw, 1991; Dumas, 2016). A society that
supports health equity must address the interlinked cycles at the institutional level
(Spring, 2013).
Thomas Frieden's five-tier Health Impact Pyramid provides empirical evidence
that furthers this point. It suggests the greatest health impact will originate from
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initiatives that target socioeconomic factors that perpetuate health disparities. At the
bottom of Frieden’s pyramid are initiatives that have the greatest evidence for impact that
address socioeconomic determinants of health as seen in Figure 2.3.
Figure 2.3 Thomas Frieden's Five-Tier Health Impact Pyramid

Thomas Frieden's five-tier Health Impact Pyramid suggests that institutional
intervention can improve socioeconomic factors while decreasing the need of individual
effort. The five-tier pyramid is meant to explain the importance of various from of public
health initiatives that are aimed to improve health.
However, political philosophy that determines the way resources are distributed in
the United States at the institutional level suggests people obtain status in their
community based on working and producing more valuable assets than any other member
of society (Nussbaum, 2015). Current political philosophy at the institutional level gives
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value to concepts such as grit, determination, and individual contribution. That is an
ideology rooted in what is known as the Social Contract Theory (Nussbaum, 2012).
The Social Contract Theory must be understood in the colonistic period in which
it was founded. In the 17th and 18th century, feudalism was the backdrop to the lived
experience in Europe and the territories they colonized. Feudalism distributed wealth,
assets and opportunities based on status, class and familial affiliation (Nussbaum, 2016).
This system ensured that certain people groups would stay in leadership positions while
ensuring other people groups would continue to be oppressed (Nussbaum, 2016). This
system was seen as unfair, and frustrations, which ultimately led to revolutions, emerged
around the world (Nussbaum, 2016). The United States’ revolution is one example due to
a strong ideological difference in the way that social justice should be distributed. Instead
of a feudalistic approach, colonists fought for independence from taxation and from
domineering ideologies. When reciting the Pledge of Allegiance, the last words are
“justice and liberty for all.” That thought is a descension from feudalistic thought.
However, revolutions were not only fought on the battlefield. Instead, intellectual
revolutions also emerged with regards to distributing social justice. The “Social Contract
Theory” emerged and it is a concept that was first articulated by 17th and 18th century
political philosophers such Thomas Hobbes, John Locke, Jean-Jacques Rousseau. In the
1970’s, the Social Contract Theory led political thought again when the philosopher John
Rawls conceptualized that if people were stripped of their social constructs, the most
hard-working and dedicated individuals would decide their social system. In other words,
people would appropriately rise to govern the rest of society based on working and
producing more valuable assets than any other member of society (Nussbaum, 2016).
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This theory gives value to grit, determination and individual contribution. This implies
that a person is valuable to a society only if they can contribute and produce.
To this day, Social Contract Theory impacts the institutional level of SDT. An
example is the 10th amendment of the United States Constitution. The law allows for the
citizens of local districts to decide what is best for their community. This is the
theoretical founding that Thomas Jefferson said is the spirit of the United States
Constitution, but is also the starting point for amenities such as public education (Tyack
& Cuban, 1994). Dr. Marta Tienda (2019) suggests that public education is rooted in the
Social Contract Theory in her book Ethnicities and Causal Mechanisms. She starts by
demonstrating that public education is not a fundamental right found in the United States
Constitution. She shows how other countries invest in public education despite
population heterogeneity or diversity, which is an excuse U.S. policy makers often use
when disinvesting in education (Tienda, 2019). In today’s society, Tienda observes that
the rich have better education outcomes than economically disadvantaged communities.
That is the same issue we faced in the 16th century, which birthed the Social Contract.
Furthermore, SDT is pervasive in today’s society since the goals of public
education are identical to the era in which the Social Contract approach was formed
(Tyack & Cuban, 1994; Folden, 2015). President Eisenhower was the first to reestablish
education as a cabinet position. This means that between President Eisenhower's
administration and the late 19th century, there was very little oversight in public
education. In the 1960's, President Lyndon B. Johnson, as part of The Great Society,
created the Elementary and Secondary Education Act (ESEA) of 1965. President Johnson
and his administration believed that the Federal government could address public health
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issues, specifically poverty, through systems change support. Federal funding is a direct
example of incentivizing institutional goals to meet a specific agenda (Tyack & Cuban,
1994). This is a philosophy that reverberates to this day (Camarea, 2015). The evolution
from ESEA to No Child Left Behind (NCLB) is extended to the most current education
law, Every Student Succeeds Act (ESSA).
Today, the U.S. has been one of the few countries to lead public education
without it being a fundamental right upheld by a Constitution (Tyack & Cuban, 1994).
Wagner (2000) suggests educating students is a strategy to make “America competitive”.
The most recent United States Secretary of Education, Elisabeth DeVos, in her Education
address in 2019 claimed that quality education is the way American students will be in
position to lead the global economy. The race to lead the economy resembles the early
19th century Social Contract model, which implies that education delivery has not
evolved to reflect social justice values. In that regard, public education follows the
system thinking of the 19th century in that it only values producers. Furthermore,
methods to describe achievement follow the Social Contract Theory because they often
generalize people groups by using measures of central tendency. For example, the
process of obtaining and reporting metrics such as proficiency and achievement, a
requirement of ESSA, is an average collected by standardized test scores. Averages are
faulty and lack credibility because these metrics often skew distribution since a few
abnormally high data points conceal the lowest performing data points (Floden, 2017).
This metric-gathering methodology excludes social factors such as the built environment
and neighborhood assets, which ignores feelings of superiority such as patriarchal
positions in communities.
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This theory follows a cause and effect pattern, since the theory states that each
person obtains their lot in life based on the work that person is willing to contribute to
obtaining it. Therefore, the conceptual framework found in Chapter 1 of this dissertation
uses a triangle to illustrate a cause and effect phenomena. Furthermore, recent social
justice advocates argue against the assumptions of the Social Contract Theory by
conducting research and disseminating results that demonstrate that there are some
members of our society who do not have the resources to obtain their aspirations because
of systematic and historic neglect and abuse (Williams, 2018). Social justice advocates
for a focus not based on individual contribution, but rather to the distribution of resources
in order to improve the lived-experience (Hofer & Bendixen 2012).
Therefore, Nussbaum (2016) criticizes the Social Contract approach by claiming
it is insufficient in defining, developing, and distributing social justice and improving the
public’s health. Narratives in education that promote individual vigor, grit and
determination are used to illustrate achievement. These narratives, which have the Social
Contract Theory as an undercurrent, suggest that failure to succeed is equated to the
failure of the individual to work hard and dedicate themselves to an educational
persistence. This creates a justification to deplete resources by governing institutions to
suffering schools (McDonnell, 2018). One can hear this rhetoric when explanations of
budget cuts and resource depletion are sought after. Policy makers attempt to argue that
certain people groups only take from society but they do not produce the results
necessary to prove they are in a position to give anything in return. McIntyre-Mills
(2013) reminds us that blaming others fails to recognize the institution’s responsibility to
deliver safe environments, give opportunity, and provide for others.
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Due to the limitations of a Social Contract, a paradigm shift as it relates to
dismantling the institutional level of SDT is currently happening in sociology. One such
conceptual framework is known as the Capabilities Approach, which is a framework
created by social justice philosophers that adds value to the roles and responsibilities of
institutional governance based on three distinct pillars (Nussbaum, 2003). First, the
Capabilities Approach enables self-fulfillment irrespective of personal or social construct,
which is the opposite theoretical grounding of the Social Contract Theory. Second, the
Capabilities Approach provides metrics that accurately measure the quality of life, an
accomplishment not able to be met by the Social Contract Theory due to the focus on
individual contribution. Third, the Capabilities Approach is an interdisciplinary
governance style made of interventions, not rules or regulations. Despite concerns that
the Capabilities Approach is utopian, relativistic, and universalistic, it surpasses the
limitations of the Social Contract Theory when the three pillars form a proactive nature of
governance (Nussbaum, 2003).
Nussbaum (2012) suggests that the Capabilities Approach is an ally to social
justice and is superior to Social Contracts since the idea of “capabilities” goes beyond the
idea of human rights, in that, human rights are a last resort when being faced with
injustices or in the absence of government intervention. Instead, capabilities are goals for
an institution to strive for. In other words, the Capability Approach assesses the life of
their citizens, and then asks, "Does this person have the capability to make a choice about
what life they want to lead?” That question is antithetical to the institutional level of SDT
because it places responsibility on institutions to equip citizens with the skills necessary
to live a fulfilled life.
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The founding of the Capabilities Approach brought together a wide variety of
professionals to define ten capabilities that are essential to life (Nussbaum, 2012). The
list of capabilities is as follows: Life, Practical Reason, Bodily Health, Thought, Bodily
Integrity, Emotions, Connection to Other Species, Play, Affiliation, and Environment
(Nussbaum, 2012). It is important to note that these capabilities are ever-changing, and
are specific to the institution supporting them, but what is not shifting is the idea that
institutions have a role and responsibility to protect the capabilities. Therefore, this list is
a paradigm shift from reactive strategies to proactive governance that provide resources
to dismantle social dominance.
Summary of Gaps in Literature
Two gaps in current literature are described below. They center on a lack of a
systems thinking approach to addressing social dominance.
Gaps in our understanding of the potential of community voice to address equity
A gap of knowledge exists in scholarship with regards to how to maintain and
reproduce social structures that are antithetical to social dominance. As stated earlier in
this chapter, the result of social dominance can be seen at the intrapersonal level in
substance abuse, despair, and a sense of real and perceived limitations. The concept of de
confianza resolutely states that community voice is the first step in ‘‘breaking the cycle’’
through people who are directly impacted by health disparities in order to refocus the
direction of development (Springs, 2013). However, current literature regarding the
implications of community voice on equity fails to recognize how reciprocal relationships
are reinforced once they are formed by people in social groups. Romm (2012) argues that
SDT is not able to define the scope for people working towards a new social structure
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with precision or accuracy. That is because SDT ignores history and evolution of social
environments in order to make claims about a particular person’s or group’s background.
Therefore, SDT fails to capture how certain systems are developing in real-time. As
stated earlier, this dissertation is influenced by Chandanabhumma et. al (2020), who
offers recommendations for participatory research methods that relate to systems
thinking. They suggest reporting evidence about: (a) active participation of community
members in selecting local health issues; (b) participatory involvement in research
activities; c) addressing social determinants of health; and (d) articulation of factors that
are most meaningful to the participants themselves. These indicators influence the
methodology of this dissertation.
Gaps related to how the research community understands SDT
Referenced in the interpersonal and institutional section of this literature review,
the observation that people often relate to their own social group has been well
documented. As an example, Sumner (1906) first coined the term ethnocentrism in the
18th century, and has largely been confirmed by social identity theory (SIT) research.
However, because SDT considers group dominance to be a dynamic system, it predicts
that the degree of ingroup bias differs systematically across levels of status and power
(Pratto, 2012). As stated earlier, Romm (2012) demonstrated how reciprocity makes
status and power null and therefore inquiry in middle range theorizing can address the
gap in understanding that currently exists. Thus, I am researching how SRTFE establishes
social structures that are alternative to social dominance. This takes the criticism of
Tungen (2010) who states that SDT lacks a social constructivist perspective, which
pontificates that the world is made up of local truths, multiple realities, and subjective
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experience (Labonte & Robertson, 2016). Tungen (2010) critiques SDT by offering what
they call a comprehensive socio-psychological perspective that considers the social
conditions that construct ideologies. Chapter 3 describes the positionality of the
researcher as a constructivist perspective. In short, a current gap exists that is rooted in
the divide between research and practice and thus ignores a systems thinking approach to
research (Labonte & Robertson, 2016).
Conclusions
This literature review identified and synthesized the ramifications of social
dominance as it pertains to health disparities, as well as the ways in which community
voice has been used to set and reset goals. In analyzing previous research on social
dominance, I sought to: understand how community voice is defined; explore the
outcomes that community voice has helped to improve; define health disparities; review
how social dominance has been used in research; and find the relationship between social
dominance and health equity. To attain those objectives, I reviewed a prospective view of
health disparities at the intrapersonal level by psychometrics that measure social
dominance orientation; I synthesized discussions about de confianza to summarize
contemporary discussions about dynamics of power at the interpersonal level; and finally,
I compared political ideology at the institutional level through a retrospective approach
by unpacking the social contract theory. In the chapters that follow, I have deployed
research methods to answer those questions, as demonstrated in the findings and
conclusion section of this dissertation.
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Chapter Three: Methodology
Here, then, is our shared dilemma and our shared challenge. Community
leaders make differences they struggle to measure. And academic researchers
measure differences they struggle to make! Each of us without the other is like
the proverbial sound of one hand clapping.
—David L. Katz, MD, MPH
Researcher as an Instrument
At the time of writing this dissertation, I participated in the community organizing
efforts of SRTFE for four years. In that time, I established a trusting relationship with
SRTFE members. That relationship, built on mutual trust, was partly why SRTFE granted
me permission to write this dissertation based on our work. Thus, I became an instrument
in gathering data because I had an insider perspective to the research. Generally speaking,
an insider perspective to research is called an emic study (Chen, 2010). I used an emic
approach to investigate SRTFE’s culture by using their words, perceptions, and beliefs as
the main sources of information. I have partnered with the members of SRTFE since
2016, and my involvement continues to this day. Pragmatically speaking, I have worked
with members of SRTFE to conduct an analysis of the issues identified by residents of
Sheridan since the group’s founding. For example, I have heard reports regarding
challenges with the school governance system as shifting demographics have created
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issues that are entrenched in the post-colonial lived experience. As a result, SRTFE has
centered their health equity plan to address racism in the local school system. Mentioned
in Chapter 1, the health equity plan is a written set of goals and objectives that is authored
by the members of the Resident Team. The time I have spent working alongside the
organization is one example of my ability to use an emic approach to understand the
perspective of SRTFE based on extensive time that I have spent with the group, which
has allowed me a deeper understanding of the group’s values. I have used that deep
understanding as an instrument in this research.
Framing the Study
In this emic study, I used ethnography to center participants' values as a way to
guide the research (Foley & Valenzuela, 2008; Hammersely & Atkinson, 2007;
LeCompte et al., 2010). Ethnography is a method that uses a qualitative design to study a
particular culture’s values (LeCompte & Schensul, 2010; Houghton, 2010). Ethnography
is used to describe and interpret the shared patterns of culture in a social group. Drawing
from lessons in anthropology and sociology, the unit of analysis in ethnographic research
is culture (Laucknew et al., 2012). Ethnography comes from an anthropological tradition
in which an ethnographic researcher immerses themselves in the culture of a group for an
extended period of time because it takes time to build trust and mutual respect to obtain
and have access to information about one’s culture (Hammersley & Atkinson, 2007;
Fetterman, 2010). Therefore, I used an emic approach to complete this ethnographic
study.
From an emic approach, I used ethnography to understand how this particular
group’s values construct a social structure that is antithetical to a social dominance social
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structure. SRTFE members have identified community voice as one of their main values,
and therefore, I used an ethnography to study their use of community voice. I have
leveraged my relationships in the group to conduct observations and interviews, as well
as gather other sources, in order to conduct my research. I have analyzed information
through description of the culture by specifically looking at themes about the group. In
the end, I have attempted to describe how a particular culture operates. In studying the
group’s values, I have learned about the group’s social structures, which informs how
they live their lives, the meaning behind their behaviors as they relate to community
organizing work, and how the people inside the group direct their community
involvement strategy. Therefore, the methods used in this study sought to understand the
dismantlement of social dominance through studying SRTFE’s social structures.
There are two common themes that bind all of the members of the study in this
particular culture: living in Sheridan and engaging in community organizing work to
dismantle social dominance by addressing health disparities. The rationale for framing
this study’s methodology started with my intention to use an emic perspective to conduct
an ethnographic study. Another salient feature of my methodology was the attempt to use
decolonization practices in every phase of the research process.
Grounding the Study in Decolonization
The process of decolonization found in this dissertation is illustrated in Figure 3.1.
Each of the concepts found in the image below are explained in greater detail in the
subsequent portions of this dissertation; however, it is important to understand the
elements of the image. On the far left of the image, the dark blue image is the starting
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point of critical consciousness (Freire, 1970). The image shows how critical
consciousness is developed by incorporating contemporary critiques of social dominance,
specifically middle range theorizing and humanization. Both of those concepts are actions
that have been taken by the researcher, and thus I have labeled them in a light-blue shade.
Those actions relate to producing socially engaged scholarship as defined in Chapter 2,
which include methods such as Community-Based Participatory Research (CBPR) and
Arts Based Research (ABR) and are labeled in gray. The findings of those research
techniques are validated through yet another decolonization action, which is a concept
known as user generalizability. User generalizability intends to co-construct meaning and
therefore spawns critical consciousness. Thus, this dissertation used a cyclical approach
to decolonize research as depicted in Figure 3.1.
Figure 3.1 Cyclical Approach to Decolonize Research

Decolonizing the data collection process. The rationale for data collection that
supported an emic approach to fulfill an ethnographic framework study design was used
to ultimately decolonize research practices. I was influenced by the idea of being a
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socially engaged researcher as explored in Chapter 2 (Froggett, Little, Roy & Whitaker,
2011). Specifically, the members of the study have led the research process by cocreating the research question, gathered information that answered the research question,
and took ownership of the findings. This type of research is referred to as CommunityBased Participatory Research (CBPR), which is a practice that is most commonly seen in
disciplines that further social science research (Israel et al., 2010; Minkler, 2008). Holkup
et al., (2004) state that CBPR is a decolonizing approach to gathering and interpreting
information since it is a collaborative type of research where members of a culture are
treated as co-creators of knowledge, not just participants. CBPR was pertinent to this
dissertation because SRTFE members expressed that they did not want to be viewed as
research participants; instead, they advocated to be active members of the data collection,
analysis, and interpretation of the findings because the knowledge generated in this
dissertation was used to inform the future work of SRTFE. This study attempted to stay
true to CBPR principles because all data is analyzed using a single-theme created by, and
for, the participants of the study (Luse et al., 2012). In that regard, I have attempted to
utilize methods that are decolonizing and beneficial to their community.
In addition, I have used decolonizing research methods, specifically CBPR, to
position SRTFE members as experts in this study because they are involved at each step
of the research process. CBPR positioned the participants as experts in the study (Israel et
al., 2010), and in this study, the participants were truly experts because some are the
people who have started the organization, and all have maintained it. The experts in this
study thus have the active role in creating the culture and norms of the group based on

72

shared values. Generally speaking, one of the most common models of CBPR is a
focused, single-theme collaboration where the single-theme is generated by participants
of the study, and the researcher uses the input of the participants to create meaning (Israel
et al., 2012). In practice, the participants of the study are positioned as experts because
they attempt to generate a single theory about the relationship between the concepts most
relevant to them, while the researcher helps facilitate the study process (Jacob et al.,
2014). In this dissertation, the members of SRTFE have expressed an interest in
investigating their values, because their values are antithetical to dominant culture. The
single-theme collaboration in this study therefore was the group’s values. This
dissertation inquired about the emergence of community voice as it is one of the group’s
values in order to further investigate the social structures of SRTFE. In collecting data to
answer the research question, the participants of this study had a focus on community
voice because they viewed it as a central value for their group. Community voice is also
viewed as an asset by the group because they have attempted to use the ideas that have
emerged from community voice to write their health equity plan. As mentioned in the
literature review found in Chapter 2 of this dissertation, a focus on community assets is
congruent with recent social science scholars who have called for a shift in
decolonization research from a risk perspective, which focuses on deficits and pathology,
to an asset perspective that is rooted in the strengths of individuals, families, and
communities (Benard, 2017; Minkler, 2005; Strand et al., 2003). Community assets are
defined as the resources, relationships, and connections that are necessary to build an
inclusive and equitable sense of belonging (Benard, 2017). I have partnered with my
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participants to understand the single-theme of community voice to understand their social
structures. Thus, the data analysis strategy for this dissertation is focused on single-theme
collaboration.
As discussed in Chapter 2, contemporary critiques of SDT center on the notion of
middle range theorizing, specifically focused on social reciprocity. Due to the pursuit of
middle range theorizing, I investigated SRTFE’s social structures by centering their
community values. In order to gain an understanding about the SRTFE social strcutres,
the data collected in this dissertation was analyzed with community input in an attempt to
decolonize the research, as described below.
Decolonizing the data analysis process. The intention of analyzing qualitative
research is to explore other ways of living (Tracy, 2010; Merriam & Tisdell, 2015),
which means I have not intended to generalize the findings of this study. However, I
conducted an ethnographic study, where I have extracted meaning from one group’s
attempt at dismantling social dominance in order to make an argument that the positivist
assumption of SDT is faulty, specifically that social dominance -- manifested in hierarchy
based social structures -- are ubiquitous. Thus, in my study, I have used a theory of “user
generalizability”, meaning the users of the study (those who are engaged in community
organizing work, as well as those who are using equity as a theoretical foundation to
engage in humanistic praxis) are able to replicate research methods, as well as judge if
the findings of this study are trustworthy. In statistics, researchers use a P-value and
effect size to understand if the results of the study are due to chance; in this qualitative
study however, I have trusted the hearts and minds of people, who read my study and
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attempt to dismantle social dominance in their own environment to judge validity of my
research. That is how I conceptualized user generalizability.
An exploration of voice suggests a qualitative study design (Creswell, 2001);
however, this research study attempted to use a decolonizing approach that infused an
emic perspective through including SRTFE members in the research process by blending
a CBPR practice with an ethnographic framework. As discussed in Chapter 2, Tuck &
Yang (2012) instruct scholars how to accurately use the term ‘decolonization’ in
research; decolonization is most concerned with rejecting domination and exploitation of
participants by co-constructing knowledge through centering the perceptions and lived
experiences of the participants under study. From their influence, I have borrowed
techniques from Arts Based Research (ABR) to analyze the results of the study. ABR
allows participants to make their own meaning (Labonte & Robertson, 2016; Froggett et
al., 2020). Artifacts produced by ABR can vary, and they often include visual, theater,
photography, music, dance, story, or poetry, but all forms of art are intended to center the
voices of participants (Foster-Fishman et al., 2005; Chilton & Leavy, 2014). What’s
more, ABR can be incorporated in other methodological approaches, and in the case of
this dissertation, I have incorporated ABR in my CBPR methods (Barone & Eisner,
2011). ABR is used in this study to respect the warning of Tuck and Yang (2012) of
misrepresenting decolonizing research. I have used decolonizing methodology through an
explicit focus of holistic understanding of intersectionality (Lawrence-Lightfoot & Davis,
1983; Barone & Eisner, 2011; Leavy, 2011). In Method Meets Art, ABR is defined as:
...a set of methodological tools used by qualitative researchers across the
disciplines during all phases of social research, including data collection, analysis,
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interpretation, and representation. These emerging tools adapt the tenets of the
creative arts in order to address social research questions in holistic and engaged
ways in which theory and practice are intertwined. (p. 121)
Handbook of the Art is in Qualitative Research suggests that the focus of ABR on
intersectionality is an example of holistic and humanizing research, which is intended to
be decolonizing (Conrad & Kendal, 2009; Wang et al., 2017; Biermann et al., 2011).
This, in part, is due to the fact that intersectionality uses inductive reasoning to generate
theory. Inductive reasoning is a style of research that utilizes information gathered by
observation to inform the way evidence is analyzed (Jacob, Augustine, Hodge, & James,
2014). Wang et al., (2017) provide an ABR framework where the participants of a study
are centered due to the CBPR practices deployed. From their scholarship, I have centered
intersectionality in this study in the recruitment, interview, probing, transcribing, coding,
member checking, and dissemination process.
This dissertation focused on community voice, which means the study was
categorized in a linguistic form of ABR. Linguistic art forms in ABR include narratives
and poetry (Brazg et al., 2010). The linguistic art form has implications for the type of
artifact that is produced by the research, which is described in the “Procedures” section of
this chapter. It is important to note here that the rationale for data analysis is centered on
the participants themselves. That is because a researcher using ABR techniques attempts
to allow the participants of the study the space to make their own meaning and
interpretations of their collective work (Lawrence-Lightfoot & Davis, 1983; Leavy,
2011).
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Altogether, this dissertation attempted to explore demonstrations of community
values, specifically community voice, in order to understand the dismantlement of social
dominance by blending ethnography with a CBPR approach using single-theme
collaboration to create linguistic art from an emic perspective. Figure 3.2 describes how
this study combines those strategies.
Figure 3.2 Intersection of Study Design Strategies

Researcher Positionality
Individuals use a theoretical stance to derive meaning of the world, which is
referred to as worldview. Worldview is often called “frame” or “positionality” because it
articulates the theoretical stance, personality traits, and methodology a person uses to
gather and analyze data (Lysaght, 2011). Positionality is related to worldview since it is a
social science concept that defines the salient ideologies of the researcher. Positionality is
an important aspect of a researcher because it informs the process of creating a research
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question, and thus helps the reader understand where inferences come from (BeemanCadwallader et al., 2012). The theoretical stance includes salient features that are created
from the researcher’s values and view of reality, as well as the stance on methods used to
define reality. Ultimately, worldview determines specific facets of the construction of
knowledge (Chen, 2010). The construction of knowledge is called epistemology.
Epistemology can contextualize problems, which subsequently add to the knowledge
about the original research inquiry (Creswell, 2007). Below, my epistemology is named
to give insight about my worldview as it pertains to this research.
I have a constructivist worldview (Labonte & Robertson, 2016), meaning that my
epistemology is co-constructed between my participants and my background. I was born
the same year the Berlin Wall fell. A massacre happened in Tiananmen Square that was
witnessed world-wide. Here in the United States, people were confronting their deeplyheld beliefs while the Reagan and Bush administrations tightened regulations. I came
onto the scene after governments fell, civil and women’s rights were championed,
environmental scientists sounded the alarm about climate change, the AIDS epidemic
annihilated communities, and genetic engineering made promises for a more uniformed
future.
I first learned about the imperfections of my community from a young age
through my public education experience. Growing up it seemed like I was in trouble
more than I was in class. The switch came when I realized I could direct my energy, and I
directed it towards the greater good. Eventually through experiences such as being a
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camp counselor, track coach, and starting a community service organization, I directed
my energy to the field of education, which captured my heart.
In 2012, equipped with a business degree from Colorado State University-Pueblo,
I boarded a plane set for Philadelphia, Pennsylvania. I started working for an AmeriCorps
education program called City Year. My positionality started to change as I transitioned
from an inward pursuit of knowledge to a co-creation of mutual respect and shared
understanding when I spent a year working inside of a classroom with a group of
dynamic students. One of the highlights of my life became taking my students to
Washington D.C., an experience that has shaped my epistemology, and now I am rooted
in hope. Hope is important because our field is hard. While working in Philadelphia, I
experienced the highest of highs but I also experienced the lowest of lows. One afternoon
I traveled by Overbrook High School in the spring of 2013 and learned that a young
student was caught in the crossfire of a drive-by shooting and lost his life. I know the
story well because I had the blessing, honor, and great responsibility of teaching his
younger brother. I’m happy to report that his younger brother is doing well, but every
child’s story does not turn out like his. It was just last year when I saw a picture of
another one of my students on the news because she was wanted for murder. My
epistemology is formed from all of my experiences, both the highs and the lows. I have
come to see others’ experiences through a lens of social dominance and its effects on
their lives.
After my year in the classroom I transitioned into a role of a live-in tutor. I lived
with eight high school boys who were economically disadvantaged but academically
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gifted. The program was placed in Lower Merion, which is on the mainline, one of the
wealthiest communities in the entire country. While working as a live-in tutor, I also
served as a volunteer firefighter for the township. Knowing that I should learn while I
grow, I enrolled in classes at Drexel University to study public health. There I was fed
knowledge of equity in the scientific reasoning for it. I learned about vaccines, autism,
the Affordable Care Act, disease control, and bioterrorism. I was given the opportunity to
learn about global health, and in 2015, I traveled to the country of Ghana in West Africa.
During my time at Drexel, I spent my energy on questions of public education.
For a year, I relentlessly pursued telling the stories of educators to show their expertise in
creating social change. I took my stories to the School Reform Commission, which is the
governing educational body in Philadelphia, and I advocated for increased partnership
between government and the people they serve. In the midst of graduation and finals, I
applied and was accepted to the Education Leadership and Policy Studies (ELPS)
Department at the University of Denver. I began work in the Adams 12 School District in
three schools that are on the precipice of the largest trailer park community west of the
Mississippi River. Today, I continue that important work.
I hope to continue telling the stories of people. I hope to improve my investigative
skills and continue to hear the opinions of others to address the possibilities of a not-sodistant future. Through my past work, I have observed that research has oppressed people
since the act of gathering and interpreting data has suffocated other forms of knowledge.
Other forms of knowledge have been kept alive, and embraced, by alternate groups in the
world. Examples of this include feminist, indigenous, and those in developing nations.
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For example, Linda Tuhawai Smith (2015) engages with ethnographies as decolonizing
methodologies with indigenous people groups. Based on her work, I have followed a
decolonizing approach to give a voice to the voiceless. Decolonization comes from being
in the work while being in the world simultaneously, and deconstructing privilege to
respect the power of participants. All of this is in the name of social justice. I define
social justice from a John Rawls perspective; social justice is both a philosophy and a set
of actions that embody treating all people with fairness, respect, dignity, and generosity
(Rawls, 1973). To live out those values, I used a constructivist perspective, which is
informed by my background (Labonte & Robertson, 2016). My experiences have helped
me understand the importance of an integrated approach to research and information
dissemination.
Yet before I am a researcher, I am a human. I engage in relationships and aim to
be reflective about where I fit in the world. Since my dissertation has a focus on
alternative populations, the implications of this study must be understood from the reason
why I began this research in the first place. For this dissertation, SRTFE members said,
“we want this research done,” and I agreed to do it. I then integrated myself into the coconstruction of knowledge as a way to gather data and present results (Burawoy, 2008).
The research, and subsequently, the interview questions that addresses the overarching
research question follow a conceptual framework of ethnography. This approach can be
summarized by naming that, “the researcher should not detach but engage as the road to
knowledge” (Burawoy, 2008). From this perspective, I did not hide my involvement with
the SRTFE group. I demonstrated integration in my very own personal journal excerpts
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that are presented in the “findings” chapter of this dissertation. Additionally, when
making decisions regarding gathering data for the study, my public health and
educational leadership training implores me to view the results of the study in socialepidemiological logos; I have been trained to focus on the interconnectedness of the
ideas, beliefs, and outcomes of health equity work. Those experiences inform my
positionality found in this dissertation and I have therefore attempted to use decolonizing
research methods, such as ethnography, because I wanted to honor the worldview of
others in knowledge-creation. The participation of others in knowledge creation is the
hallmark of my constructivist positionality.
Conversely, SDT is rooted in positivism, which is a worldview that includes a
philosophical stance that states that reality is objective (Luse et al., 2012). SDT is built on
the assumption that every human interaction is based on a social hierarchy, and therefore
dominance is ubiquitous to every human through time and space (Pratto, 2014). That
positivist assumption is antithetical to my positionality because I believe building
knowledge requires multiple perspectives to intertwine. In other words, I am not seeking
one truth. I believe knowledge can be constructed by multiple worldviews. This is
especially true since diverse perspectives exist in SRTFE. The contrast between positivist
and constructivist worldviews lead me to the following research question:
Research Question
What social structures have SRTFE established that are antithetical to social
dominance, if any?
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Description of the Data Collection and Analysis Process
Interviews as a data source. I used in-depth interviews with key informants who
have first-hand knowledge about the community. Interviews are used as a research
medium between participants and a researcher to engage in a conversation focused on
questions related to the study (Demarrais, 2004). Over a three-month timespan, I used
face-to-face, semi-structured interviews to get the depth of information needed to answer
my research question. Semi-structured interviews are a style of data collection where the
interviewer is guided by a list of questions but they are flexible in the order and wording
of the questions being asked, which allows the researcher to respond to emerging
situations and topics during the interview process (Creswell, 2002). During the time of
the study, I asked informants to share their ideas about their work with SRTFE as a way
to ask interpretive questions (Barone, 2011). I constructed the interview guide from the
literature review as they pertained to the three levels of SDT (see Appendix E: Interview
Protocol). I recorded audio and visual interviews through Zoom (Janghorban, Roudasri,
& Taghipour, 2014). Before we began the data collection process, participants agreed to
be recorded when we first started the formal interview. Participants gave permission to
use their legal first names for the purposes of the interview. My interview protocols
included making a heading with the date, time, place and people involved in the
interview. I told the participants a set of instructions including a brief description of the
study and a reminder that their information was confidential and they could exit the
interview at any time. Interview questions started with an icebreaker question, which
asked participants how they first got involved with SRTFE. The selection of that question
was based on a suggestion to start with the most factual and easy-to-answer question first,
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then I asked questions that ask the informant's opinions and beliefs (LeCompte et al.,
2010). Each question had follow-up prompts to help with the flow of the interview. The
final question was an open-ended question that intended to give them space to express
any other topic that was not discussed in the interview.
I then used photovoice during the in-depth interviews. Nine people were eligible
to participate. I introduced the photovoice methodology to them in a Zoom meeting
(Janghorban, Roudasri, & Taghipour, 2014). During that meeting, I posed an initial
theme for taking pictures, which was examples of community voice. We then established
that they would select a photo based on their understanding of community voice. Lastly,
participants used photographs to describe their work with SRTFE during the interview.
I noted how my informants responded to each question by manually writing the
phrases that people said during the interview in my field note journal. Immediately after
each interview, I reviewed my notes and filled-in any details that were missing, expanded
on my short-hand notes, and added important comments or points that were made. I also
recorded the interviews to document exactly what participants said. The interviews lasted
between 30 and 60 minutes, and in total, I had approximately eight hours of recordings in
total. I did not conduct interviews with five of the SRTFE members based on their age
(three were under the age of 18 and two did not wish to participate).
Analysis of interviews. I first used the recordings of the interview to ensure that I
could capture what was said by the participants. To do that, I transcribed the interviews
by organizing the transcriptions based on the questions asked during the interview. That
helped me organize the interviews based on the three levels of SDT since my questions
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pertained to the unique aspects of the theory. I then did an initial read-through of the
transcript to determine the coding frame, and I decided to use paragraphs and phrases to
generate meaning. That is because the responses to my interview questions lent
themselves to rich descriptions of situations. While transcriptions were one source of
analyzing interviews, I also used notetaking to help me record observations of the
participants. I combined the techniques to present a clearer picture of what was said and
how participants responded and reacted to the interview questions. As a result, I used ‘in
vivo’ coding, which means my codes are derived from the direct words of my
participants, and those codes were organized in a codebook. Although the codes were in
vivo, I listened to my interviews for patterns in the topics that were discussed. I then
wrote down words and phrases that represent the topics and patterns, which are called
categories. I then developed a list of coding categories by assigning code labels. I then
looked for overlap among codes in order to combine codes into themes. In qualitative
research, themes are broad categories of smaller codes that are grouped together
(Beeman-Cadwallader et al., 2012). The process of generating themes helped me look for
connections between codes, which is a process that is also known as ‘thematic coding’. I
used thematic coding to generate themes, which became my findings of this dissertation.
Observations as a source of data. In order to generate a data source, I used
direct observations in combination with other qualitative techniques to provide a vivid
picture of the normal activities of SRTFE. Observational data represents first-hand
accounts of SRTFE, rather than secondary data, and the technique helps triangulate
findings that are produced from other data sources, such as interviews. For my direct
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observations, I documented the events by recording field notes. I used a notebook to
record the field notes by capturing the environment and behaviors of the group during
meetings. On the margin of my notebook, I wrote the date, the number of participants,
and relevant events during the meeting. I first recorded jot notes, in which I attempted to
capture individual words and phrases spoken during the meetings. Those verbal cues
helped me determine the context of the subjects being discussed during the time SRTFE
members were meeting (DeWalt & DeWalt, 2010). As stated earlier, I am a member of
SRTFE, therefore these notes came from an emic view.
In order to capture the level of detail needed to analyze observational data, I
transformed my jot notes into narratives. That process is known as memoing, which
allowed me to focus on emerging themes by logging words and phrases. I wrote memos
by expanding my jot notes, and then began coding the memos. I developed the codes
through open coding where I allowed the events of the meeting to determine what I
would record. I did this to identify emergent trends by marking them with initial codes. I
then used axial coding to further develop my findings from open coding to complete the
thematic coding process (DeCuir-Gunby et al., 2011). To ensure each code was unique
and there was no overlap of ideas, I assigned a definition of each code to a single word or
phrase. In addition, I used concepts of SDT to organize codes into three themes of the
theory, which include the intrapersonal, interpersonal, and institutional levels.
Analysis of observations. To analyze observations, I looked for units of meaning
in the thematic codes. Units of meaning are the smallest possible piece of information
that is part of the largest possible story (Lincoln & Cannella, 2009). The thematic codes
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that were used as units of meaning included a review of the settings, SRTFE members,
meeting activities, and quotes that people said. The goal was to consolidate the units of
meaning to record patterns in the concepts. I then combined those concepts to create
themes. This is what is called a ‘core category’, or ‘property’ (Creswell, 2012). A core
category creates a “latent structural pattern” (Glaser and Strauss, 1967; Strauss, 1987;
Glaser, 1992). That means a frequent code may occur over time, and the pattern helps
determine a main concern. Frequency is a basic social structure process, which creates a
social structure condition. The social condition, as stated before, is the crux of this
dissertation because it uncovers social structures that are antithetical to a hierarchical
social structure.
Artifacts. I housed various forms of artifacts during the entirety of the study to
substantiate the evidence that answered the research question (Creswell, 2013). I
collected photographs that the participants contributed to the study as artifacts. The
photographs substantiate the observational and interview data in telling a story about
SRTFE. The photographs that informants presented was used to enable my participants to
express their thoughts about their work, and in turn, enhanced the analysis of this
dissertation with a visual dimension. Overall, artifact data supported the triangulation of
the observation and interview data.
Analysis of artifacts. Based on their photos, I asked participants to create a threestanza poem that captured the essence of their photo (Bishop & Willis, 2019; Lafrenière
& Cox, 2013). The three-stanzas helped summarize and synthesize the photo. The poem
was based on a single-theme, which was the use of community voice. We constructed a
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single-theme of community voice because the purpose of this study was to understand
social structures that are alternative to the social hierarchy structure of SDT. The singletheme was analyzed through a summary of their photo from their three-stanza poem. The
result was a synthesized explanation of the photo.
To explore their poem, I used a specific photovoice technique called ‘show’.
Show is an acronym that stands for: what do you See here, what is Happening here, how
does this relate to Our lives, why does the situation exist and what can we do about it?
(Wang, 1999). The participants analyze the contact and context of the photographs and
discuss the themes of issues that have emerged from the data using the ‘show’ method.
This technique allows the participants to direct the analysis process, which is a core
concept of decolonizing research (Lincoln & Cannella, 2009; Minkler & Wallerstein,
2008). Further, the participant directed analysis is related to community voice because
photo voice is used to explore the multiple experiences and realities of participants to
allow for a deeper understanding of their community (Foster-Fishman et al., 2005).
Personal journal. The inductive approach of this research design inspires selfreflection (Russell & Kelly, 2012). I kept a self-reflective journal throughout this research
study in order to clarify beliefs, decisions, emotions, and track my thoughts as I
progressed through the research. I also used my journal to triangulate data. Ortlipp (2008)
states, “journals are an acknowledged part of the research design, data collection,
analysis, and interpretation process because the experiences, opinions, thoughts, and
feelings are made visible.” Throughout this study, I recorded my thoughts in a personal
journal. In sum, I recorded 17 entries over the course of four years.
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Analysis of the personal journal. To relate anthropological findings to contextual
findings, I am applying a Burawoy tradition of the extended case method as a way to
engage in reflexive science (Burawoy, 1997). A reflexive model:
Embraces engagement as the road to knowledge. Premised upon our own
participant in the world we study, reflexive science deploys multiple dialogues to
reach explanations of empirical phenomena. Reflexive science starts from
dialogue between observer and participants, embeds such dialogue within a
second dialogue between local processes and extralocal forces that in turn can be
comprehended through a third, expanding dialogue with theory itself. (p. 287)
I first analyzed my personal journal through a reflexive dialogue between myself
as an observer, and the participants of SRTFE, by coding themes found at the
interpersonal level of SDT. In the analysis, I investigated how SRTFE has social
structures that are antithetical to social-based hierarchy between group members. I then
reviewed my journal through the second dialogue, which happens between local
processes and extra-local forces as the unit of analysis, when I journaled about SRTFE’s
involvement with institutions in Sheridan. Extra-local is a geography term that describes
the social forces that make a culture in a community. Finally I embraced the third and
final dialogue, which happens between individual people and their interaction with social
dominance, by analyzing my personal journal using themes from the intrapersonal level
of SDT.
Member-checking. To ensure accuracy and trustworthiness I invited participants
to confirm their perspectives in the member-checking process. From a qualitative
research perspective, it is important to note that researchers can expect 20-30% of the
truth during interviews (Tracy, 2010; Marshall & Rossman, 2011). Therefore, CBPR is a
way to improve the reliability of the data because it comes directly from the community
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(Labonte & Robertson, 2016). CBPR uses methods to reach generalizability in qualitative
research, such as “user generalizability” (Tracy, 2010). As mentioned earlier, a user
generalizability perspective states that the reader determines what information is
generalizable and thus, valid. In that regard, typical qualitative analysis that seeks
saturation is not necessarily the same as user generalization (DeCuir-Gunby et al., 2011).
User generalizability is found in grounded theory (Glaser & Strauss, 1967; Strauss, 1987;
Glaser, 1992). The reason why this dissertation took a user generalizability approach to
situate the participants as experts in this work, thus fulfilling a CBPR approach as an
extension of ethnographic research. Tracy (2010) explains member checking as “sharing
and dialoguing with participants about the study’s findings, and providing opportunities
for questions, critique, feedback, affirmation, and collaboration.” As an attempt to
decolonize the research process, I decided to conduct member-checking as a strategy to
co-construct meaning and interpretation of the findings (Tracy, 2010; Marshall &
Rossman, 2011). Between November 27th and December 22nd, 2020, I met with my
participants and presented my findings. This was in attempt to fulfill my responsibility as
a researcher. Lastly, on February 16th, I made a formal presentation of my findings to the
entire SRTFE group. Table 3.1 describes the study process and analysis of this study.
Table 3.1 Study Process and Analysis
Data Sources

Data Collection

Data Analysis

Observations

Field notes

Thematic coding and
Memoing

Artifacts

Save/Archive

‘In Vivo’ coding

Participants

Interviews

‘In Vivo’ coding and member90

checking for User
Generalizability
Personal Journal

Reflective Writing

Extended Case Method

Participant Descriptions
There are fifteen members of SRTFE. I have asked all eligible SRTFE members if
they wanted to engage in an interview, and nine members agreed to do so. Thus, some of
the members of the SRTFE organization are the participants of the study. Individuals who
did not participate in this study include members who are younger than 18 years old, or
those who did not want to engage in the data collection phase of this dissertation. Those
who did participate in this study are people who have organized themselves to
collectively address issues of inequity in their community. SRTFE exists because the
members of the organization believe there are members of the Sheridan community who
live under systems of social dominance. These community members have unmet needs
and are vulnerable to exploitation and intimidation. SRTFE members use their own lived
experience and the equity-centered campaigns where group members had conversations
with neighbors by canvassing the community. Their stories are the center of this
ethnographic study. Table 3.2 contains descriptions of the members of SRTFE.
Table 3.2 SRTFE Member Descriptions
Category

Response

Race & Ethnicity Identify as Latino or Hispanic
Identify as White or Caucasian
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Number of
Members
8
3

Household
Income

Monolingual/
Bilingual
Spanish
Speakers

Gender

Identify as Native American

3

Near (within $5000) or below the Colorado Poverty
line of $33,383

8

Members have a household income between 40,000
and 69,000

3

Members have a household income between
$70,000 and $79,000

2

Members have a household income of $100,000 or
above

2

Bilingual Spanish and English

7

Monolingual Spanish

3

Monolingual English

5

Non-binary

2

Male

3

Female

10

Single or Family Family with children
w/Children

Immigrant or
Natural Born

11

Single/no children

4

Born outside of United States

5

Born in the United States (many are 2nd
generation)

10
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Participants of the Study
Nelly has been a Sheridan resident for 16 years and has a child in the Sheridan
School District. She has experience working with early childhood education programs in
Sheridan and therefore is deeply connected to the families in the city. Her bravery is
demonstrated by providing a voice for community members in her role at the District
Accountability Committee and the Fort Logan Accountability Committee. Nelly is also
bilingual, which is instrumental for translating the Sheridan Rising Together for Equity
community meetings.
Rosalba is a property owner in Sheridan and has two grandchildren at the
Sheridan School District. She moved to Sheridan in 2000, and later moved to Southwest
Denver 10 years ago. She brings vast experience in working and living in similar
communities. Rosalba was a parent liaison for Munroe Elementary School in the
Westwood neighborhood for more than 16 years. Rosalba is currently retired and spends
time volunteering at the Sheridan Shares Food Bank and holds a part time job with the
Community Language Cooperative.
Bobbie Mooney and her husband, Dennis, moved to Sheridan in 2015 from
Denver and have since had two boys, Elias (3 years old) and Charlie (5 years old). They
are proud to own their first home here in Sheridan. After getting involved with SRTFE,
Bobbie now serves on the city council. Bobbie has a passion for social justice and is
honored to be a part of this team where she can help be a part of the change she wants to
see in the world.
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Daniel has been a lifetime Sheridan resident. He has six children. For the past ten
years, Daniel has worked for a Non-Profit called Sisters of Color United for Education as
a program director and grant manager. He has a love for his Native American
Apache/Mexican roots and is a cultural dancer. Daniel and his wife, Desiree, have raised
six children in Sheridan and are dedicated to the community. They have a passion for
healing and open communication. His hope is to see Sheridan schools exceed their
mission and his goal is to increase Sheridan student involvement and see greater success
in higher education. Daniel currently sits on the Sheridan school board.
Elena was born and raised in Denver. She has worked at Sheridan Library for the
past four years, during which time she had the opportunity to build relationships with
community members. Elena is currently an inclusive outreach specialist for Arapahoe
Libraries, and has built work with Sheridan Rising into her job description. Elena works
on the Sheridan Rising education committee. She hopes to help bridge some of the gaps
that currently exist between the library and the needs of Sheridan community members.
Andrea works with both youth and the Spanish speaking community in Southwest
Denver and the City of Sheridan to restore healthy urban waterways and organize for
environmental and social justice. She holds a BA and MA in Community Education from
Goddard College and serves as chair to the Harvey Park Sustainability Team. Andrea has
over 10 years of experience in community education and environmental justice, including
work for the Sierra Club, San Benito Rising, Santa Cruz Water Department, Amigos de
las Americas, and Instituto de la Naturaleza y Sociedad de Oaxaca. She lived and worked
abroad in Oaxaca, Mexico, for two years.

94

Shevy is a newcomer to Sheridan after buying her first home with Habitat for
Humanity. She lives with her daughter Krimson. Shevy knows what housing security has
meant to her daughter and herself and is passionate about working on the housing
committee with SRTFE. Shevy is very involved in the District Accountability
Committee. Shevy works at the Mental Health Center of Denver and brings valuable
resources to the community.
Data Collection
Procedures. The first step in CBPR is asking formal permission from the SRTFE
group for access to their lived-experience (Beeman-Cadwallader et al., 2012). I did this
during a Resident Team meeting by asking the group if I may conduct my doctoral
research with the help of the group. I used a technique known as ‘unique sampling’ to
recruit my participants (O’Reilly & Parker, 2012). Unique sampling is a recruitment
process where a researcher leverages their relationships with participants in order to
include the right people for the study. Unique sampling was used to select individuals
who have rare attributes (Tracy, 2010); in this case they are part of the population of
SRTFE. Unique sampling is suitable for this emic study because I have an established
relationship with the participants (Creswell, 2012). I offered to gather information based
on the Human Centered Design (HCD) process (IDEO, 2019). I explained that the HCD
process is generally broken into three phases: “Hear”, “Create”, and “Deliver”.
I explained that the first phase, “Hear”, was the basis of my research, and the
foundation to my dissertation. The “Hear” phase involved using qualitative research
methods to explore the beliefs, needs, and behaviors of SRTFE members (IDEO, 2009).
In my research, the “Hear” phase centered on an ethnographic research component that
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gathered information from SRTFE participants through a series of key expert interviews
that included artifacts, specifically the photographs that were taken over the three years
SRTFE has been in existence. There were three main sources of data for this phase,
which were one-on-one interviews, meeting observations, and my personal journal.
The first source of data was one-on-one interviews during the “Hear” phase.
Interviews lasted roughly one hour and during this time, participants of the study talked
about their perceptions of the work completed by SRTFE. The interviews were recorded,
transcribed, and coded to generate ideas using the qualitative methods mentioned earlier
in this chapter. The interview questions were written in a way that was broad enough that
I did not lead my participants to focus on any one particular theme. In practice, I asked
my participants to identify a photograph that describes instances they feel the group has
used community voice. Then, I asked, “How does this photo demonstrate community
voice?” The second source of data was meeting observations. I took record of the date of
the meeting, names of people who attended the meeting, and the meeting goal. Then, I
looked for places where the community voice dictated the direction of the work. The
third data source for the “Hear” phase was my own personal journal entries. I coded my
journal entries based on the Extended Case Method (Buroway, 2008).
The “Create” phase synthesized the information gathered from the "Hear" phase
and transformed the themes into frameworks (IDEO, 2009). To “Create” the findings, I
asked the participants to create a poem that describes their photo. As stated earlier in this
chapter, the use of a poem is an extension of ABR, which is viewed as a decolonizing
methodology (Bishop & Willis, 2019; Lafrenière & Cox, 2013). I have used poetry to
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triangulate the emergent themes. The participants of the study were invited to write
sonnets, haikus, quatrains, limericks, ballads, or any form of poem of their choosing. To
further the decolonization of research, the application of a poem used a CBPR approach
since the participants themselves are choosing the photo, and creating meaning from that
photo (Bishop & Willis, 2019).
The “Deliver” phase involved writing the findings chapter of this dissertation. For
the “Deliver” phase, I combined the stanzas into one community poem based on singletheme collaboration. The single-theme of this dissertation is the use of community values
in SRTFE’s community organizing work. That information created a theory about
alternative social structures that are antithetical to social dominance. Thus, the “Deliver”
phase has expanded on the participant ideas found in the first two phases. The final phase
ended when I combined, with SRTFE input, a final version of findings. The single-theme
of the “Deliver” phase has answered the research question, what social structures have
SRTFE established that are antithetical to social dominance, if any?
To summarize, this study attempted to decolonize research and simultaneously
follow the HCD process. The “Hear” phase is an example of an ethnographic study
because the participants’ social structure was under study. The “Create” phase exercises
CBPR because the community asked for the research question to be investigated, thus the
participants of the study are instrumental in the data collection, analysis, and
interpretation phases of the study. The “Deliver” phase focused on single-theme
collaboration because the final product answered the single research question.
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Figure 3.2 explains the graphic organization for the research design used in this
study as an aid to illustrate the flow of this research:
Figure 3.3 Graphic Organization for the Research Design Used in this Study
Phase

Inquiry Strategy

Procedures

Credibility and Trustworthiness
Trust. To increase credibility in this qualitative study, I engaged in the field for a
prolonged period of time. As the researcher, I have developed deep relationships with the
participants of this study, which has granted me full access to the participants. The steps I
have taken include attending meetings at Colorado Nonprofit Development Center
(CNDC) from 2018 to the present. In September 2018, I attended the National Child and
Family Learning Conference in Ft. Lauderdale, Florida with other SRTFE members.
Starting in December 2017, I have helped organize the annual SRTFE Holiday Party,
which hosted over 75 Sheridan community members at each party. In that regard, I built a
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trusted relationship within the Sheridan community. In addition, I had access to over 375
hours of meeting notes covering 125 meetings, which helps triangulate findings.
Member-checking. To further develop the trustworthiness of this study, I used
member-checking to ensure that I captured the perspectives and opinions of the people
who were involved in this study. I used a member-checking technique by presenting the
transcripts and findings to the participants of the study. Upon their approval and with
their input, I constructed the findings presented in Chapter 4.
Triangulation. I triangulated the findings by using multiple data sources and
methods, such as interviews and observations, as well as interviewing participants with
diverse backgrounds and interactions with SRTFE. For instance, some participants of this
study had less than one year in the organization while others were founding members. In
this study, the researcher is the instrument, meaning sources of data are subject to my
own reactivity and biases. Therefore, the security of interpretation was enhanced through
triangulation. Methodologically, I use triangulation to combine methods such as
interviews, observations, and artifacts since I am using an interpretivist research
paradigm. For data triangulation, I am using purposeful sampling within my unique
sampling to ensure different perspectives are centered. I have chosen participants who
have different amounts of years in the group, as well as some members of the Resident
Team and the Leadership Team. In addition, some informants live in Sheridan and some
do not. All of this was an attempt to investigate diverse viewpoints.
Reflexivity. Finally, I use reflexivity through the use of my personal journal. I
conducted critical self-reflection by investigating my own assumptions, worldview,
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biases, and relationship to the informants to critically examine how those factors may
affect the study.
Ethical Considerations
I have gained Internal Review Board (IRB) approval to conduct this study. In
order to gain permission from IRB, I systematically informed participants that their
research participation was voluntary, and they understood the nature and obligations of
the study. Participants were not exposed to risk that was too immense for them, or that
was greater than the gain they received, which was having their voice be included in this
dissertation. I also honored participants' privacy by asking them how they wanted to be
identified in the study. That was particularly important since some of my participants are
in close relationships with individuals who lack proper documentation status to live in the
United States. That type of information is sensitive and may have implications at the
university level. Participants of this study have divulged intimate details of their lives. I
therefore was compelled to choose what data is most relevant to the study. In that way, I
have made vital decisions about the study, which takes some power away from the
participants.
Limitations and Delimitations
Limitations. The term “limitations” in research refers to any influences beyond
the researchers control that might affect the research design and/or results. Examples of
that include the sample used, and methodological constraints. In that regard, this study
has several limitations. First, the sample used for this study is SRTFE members.
However, Sheridan is not the only community supported by The Trust, and each
community has their own challenges with regards to social dominance that varies
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depending on local context. Therefore, this dissertation did not seek to understand how
the creation of a health equity plan dismantles the different levels of SDT. Instead, this
dissertation sought to understand how SRTFE members have done so in their work by
using community voice.
Owning to the sample limitation, there are also several limitations with the
methodological approach and the data. This study followed an ethnographic tradition
using CBPR methods. The results therefore explain the current realities of SRTFE. A
strict view on current realities is known as a cross-sectional study, in which the
researcher is taking a metaphorical snapshot of current events. A cross-sectional study is
most notably used in the field of community health and prevention, where a researcher
attempts to understand disease and prevention tactics. This approach is different from
epidemiological studies, such as a prospective study where the researcher tracks changes
after an intervention, or a retrospective study where a researcher traces the past of a
participant to understand how they developed a specific outcome. Therefore, a crosssectional method does not consider how the community will be altered after the creation
of a health equity plan, nor how SRTFE used processes to develop the group.
Due to the sample limitation and the methodological limitations, further research
that is devoted to decolonizing methods can investigate the differences between making a
health equity plan versus other methods. In addition, SDT claims that people with high
social dominance orientation (SDO) are more inclined to pursue formal positions of
power in their communities and in their professions. It can therefore be an illuminating
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research endeavor to attempt to understand the worldviews that make up community
organizing groups in order to challenge the assumptions of SDT.
Delimitations. The term “delimitations” refers to the generalizability of the study
and issues of external validity. Delimitations are choices made by the researcher that
create boundaries for the study. The scope of this study, for example, is affected by
delimitations because it was bounded by the conceptual nature of this dissertation. In this
study, I used the concept of intersectionality to position this study’s participants to be the
experts in my research. An intersectionality approach is not taken by all; an alternative to
intersectionality is naturalism, which states that knowledge is produced based on cause
and effect. Cause and effect takes a point of origin and reduces it to colonial discovery,
whereas intersectionality uses an inductive approach that gives power to informants.
This study’s limitations also include how it was bounded geographically.
Sheridan is unique because it is the one and only urban community that the Colorado
Trust supports financially and with capacity building. This study was bounded by the
particular context of Sheridan. Therefore, the health equity initiatives of SRTFE is
specific to the needs in their community.
Conclusions
The participants of this study were SRTFE members since they are experts and, in
a position, to provide an account of how they have used community voice to create their
health equity plan. To understand how their social structures are antithetical to SDT, I
used an emic perspective to fulfill an ethnographic approach by exercising a CBPR
principles, with single-theme collaboration tools that extract data using ABR. The
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methods of this dissertation were an attempt to fulfill a decolonizing research framework
(Jacob, Augustine, Hodge, & James, 2014). I have used the Hear, Create, and Deliver
(HCD) process to structure my research (IDEO, 2019). The “Hear” phase has included
in-depth interviews, based on artifact review, specifically photographs taken over the
three years SRTFE has been in existence. I have also used memoing to analyze
observations that informed how SRTFE social structures are antithetical to social
dominance. The “Create” phase provided the opportunity for SRTFE members to create a
poem that synthesized the photograph they chose during the “Hear” phase. The “Deliver”
phase sought to reach reader generalizability. The next chapter reports the findings based
on the research process listed above.
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Chapter Four: Findings
There is always light, if only we’re brave enough to see it. If only we’re brave
enough to be it.
—Amanda Gorman
In this findings section, I discuss what was discovered through blending
ethnographic research with CBPR principles and borrowing techniques from ABR. To
gather data, I followed the Human Centered Design (HCD) protocol, which included
three phases. The first phase of HCD is “Hear”, and I used observational data and
interviews. The second phase is “Create” and I used artifacts, specifically poetry. The
third and final phase is “Deliver,” which includes member-checking. Those steps have
produced the codes and themes found in this chapter.
This chapter first includes codes I generated by observations, interviews, artifacts,
and my reflective journal. A combination of these data sources produced a total of 104
unique codes. In order to understand how I generated these codes, Table 4.1 illustrates
the data collection and analysis methods for each source.
Table 4.1 Study Process and Analysis
Data

Number of Events

Observations and Field
Notes

2

Data Analysis
Thematic coding and Memoing
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Artifacts (Photos and
Poetry)

9

‘In Vivo’ coding

Key Informant
Interviews

9

‘In Vivo’ coding and memberchecking for User
Generalizability

Reflective Writing in
Personal Journal

17

Extended Case Method

Subsequently, this chapter includes quotes from interviews with informants and
from analyzed documents to illustrate the themes that generate the findings of this
dissertation. The findings are reported in a flowing descriptive narrative in order to stay
consistent with ethnographic research principals (Beeman-Cadwallader et al., 2012;
Hammersley & Atkinson, 2007). The aim of the narrative style to disseminating findings
is to provide the full context of the experiences and the culture of SRTFE.
Code Sources
Codes from observations. I observed two SRTFE meetings over a span of three
months. The meeting participants were SRTFE members and centered on the details of
the health equity plan. Through jot notes that recorded words and phrases of people
during the meetings, I was able to take an account of the events during the meetings.
After the meeting was finished, I created descriptions that captured the essence of the
meeting by transforming my jot notes into memos. The memos were paragraphs that took
the form of narratives. The information in the memos became stories that included a
description of interactions, nonverbal cues, and gestures from meeting participants. That
process is known as thematic coding, as defined in Chapter 3. All of those details were
then coded using open coding in order to identify emerging trends that became core
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categories. That process led to 27 unique codes that I defined in a codebook (see
appendix A for code book).
Codes from interviews. There was a total of 46 unique codes from a total of nine
semi-structured interviews. I used ‘in vivo’ coding, which means the title for the codes
are words that the participants of the study used verbatim. The reasoning to use ‘in vivo’
coding was to stay true to decolonizing CBPR practices, which attempts to position the
participants of the study as experts in the research (Foley & Valenzuela, 2008; Gaudry,
2015). To generate the unique codes, I read the transcript and found key phrases that
communicated a deeper meaning. Those phrases became the themes of this dissertation,
which helped answer the research question.
Codes from artifacts. Participants used photos as artifacts to make meaning of
their personal connection to the overall SRTFE group. Key informants presented their
individual photos during the interview, and I recorded what they said. The use of artifacts
was intended to fulfill the “Create” phase of HCD. I asked questions and subsequently
analyzed their response based on a photovoice analysis technique called ‘show’, which is
a tool that has been established by the founders of the method (Wang, 1998). The
analysis created 14 codes that were included in the final codebook.
Codes from my personal journal. Using techniques from the Extended Case
Method (Burawoy, 1997) I used a reflexive model to review a total of 17 entries of my
reflective journal. The Extended Case Method is divided into dialogues from three
perspectives that can be related to the three levels of social dominance. The first dialogue
is between myself and participants; the second is between processes and forces; and the
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third is between my findings and theory. I coded concepts of my personal journal with a
lens of those three dialogues to generate 12 themes that I included in the codebook. The
incorporation of the entries is used to co-create the findings, and thus complete the
“Create” phase of the HCD process.
Combining the codes. Although there were over one hundred unique codes, it is
important to note that the particular codes were referenced at different frequencies. The
codes that were referenced the most included ‘community voice’, ‘community
involvement’, ‘leadership’, ‘sense of belonging’, ‘frustrations’, and ‘youth’. Figure 4.1
illustrates a word cloud that emphasizes the words that were referenced the most. The
amount of times a particular word is mentioned, the larger the word appears in the word
cloud. The overlap between the codes were constructed by multiple people stating similar
meanings, although they used different words to describe their thoughts.
Figure 4.1 Code Word Cloud

Although the particular codes were mentioned at varying frequencies, all of the
overlapping concepts were supplemented by rich description. Overlap refers to ideas
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expressed in specific words. These descriptions helped generate themes from individual
codes (DeCuir-Gunby et al., 2011). The next section describes the themes developed
from data collected in interviews, artifacts, observations, and my reflective journal. The
information was collected using a CBPR method since informants were willing
contributors. The codes were then combined by investigating the overlap in ideas. The
results are described below. The following four themes emerge from my data analysis
process:
●

Responsiveness as the Prime Motivator to Act

●

Justice to Promote Equity

●

Welcoming as a Form of Reciprocity

●

Sheridan Rising Together for Equity Center Community Voice as an
Institution

Theme 1: Responsiveness as the Prime Motivator to Act
This theme is defined as building power, which is the ability to influence others,
and engaging in community organizing efforts on an ongoing basis, which is a continuous
effort to achieve collective goals. Having an influence in the community was spoken
about in a way to shape decisions, such as designing the health equity plan. Elena, a
person who workds of an institution in Sheridan, described it this way:
Sheridan Rising finds ways to bring community together in settings where people
can talk to each other. So, it is not like, ‘okay here is us, here is our agenda, here
is what we are trying to do, you can sign up or get out.’ It's like ‘hey let's share a
meal, let's talk about what is going on in the community, and let's do some vision
work’. So, I think it helps to not only amplify community voice, but to maintain a
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liberation focus in this work. Part of what Sheridan Rising really helped me to
crystallize personally is that I have a really pretty solid framework for
deconstruction. But building back up, like redistribution of power, is harder for
me; I don't have the framework for that. By centering community voice, I
understand a liberation focus.
This quote represents the theme by highlighting how one person’s newfound
knowledge is then used to address the particular health disparities they face. What is
unique about this theme is that this finding happens when the work is already in motion.
In that regard, Responsiveness as the Prime Motivator to Act requires an establishment
of trusted relationships through an openness to ideas as an aspect of trust. Nahomy put it
this way, “It is awesome to see the responsiveness so fast and the openness to take on
new ideas. Sheridan Rising has definitely taken in my ideas with little things and little
decisions. I think that is going to help me bring out more ideas in the future.” In that
regard, the ability to be responsive requires a person to use knowledge and confidence as
a byproduct of engaging in discourse on health equity topics as Nahomy said:
SRTFE has definitely helped me be a lot more concerned about the things that are
going on around me. I was not involved with the elections or things like the
school board meetings. I was never really involved with that kind of thing, or
really involved in the community at all. But ever since I started being with
Sheridan Rising Together for Equity, I learned a lot of things, and I've done
research on a lot of things. So, I feel like I am more capable of talking about these
things. And, the practices and experiences that I have had with the organization,
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have definitely helped. I have more say, and I feel my words actually matter to
people. They actually listen and sit down and understand where I am coming
from. So SRTFE has given me that opportunity to want to learn more about the
world around me. Just learning about what is around me closely has given me
motivation to deal with the things farther away.
The quote above relates to the theme because Nahomy emphasized her ability to
connect with policy decisions, and subsequently her desire to influence her community.
When responsiveness was discussed, community voice always followed. Nelly
contextualized it this way:
Most of us or all of us are from the community, which means we experience the
problems every single day and they know that we are feeling the same way they
are feeling and that we are experiencing what they are experiencing. Community
voice has been the center of our work since the beginning. That’s why we did
focus groups because we wanted to hear from the community. That is how we
were able to hear from the 600 community members who spoke up and said what
they wanted to see in Sheridan. That’s what we have continued doing, and that is
why we have community members in our Leadership and Resident Teams.
The quote above demonstrates how SRTFE was established; the interviews and
data collection helped the group be responsive to the needs of their community. There
were many examples changing the community from the inside-out. Nelly, who is the
community organizer said, “I can’t do for the community what they can do for
themselves. They have to learn they are more than capable and just practicing using their
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voice. They are going to recognize ‘okay, I can do this, my voice can be heard; I can
make changes; I can do this work.’’' Changing the community from the inside-out speaks
to my own transformation as noted by my journal entry at the beginning of my time with
SRTFE. On August 25, 2017 I wrote:
Tonight, I am attending my first race relations retreat in Sheridan. Race is a deep
and intricate topic. Not being a biologically-based phenomenon, but a socially
constructed one, the correlation of race and health disparity should give us all
pause. Unfortunately, even in the most compelling cases, examples that are
literally life and death don’t give pause to those that are in positions of power.
Hopefully we can incorporate this into our programming.
Responsiveness as the Prime Motivator to Act is how power is built; it is the
steps it takes to have an ongoing relationship with the organization, and pragmatic
techniques to incorporate knowledge in the design process. Indira mentions this when
talking about how SRTFE got started. She said, “I was approached to give my opinion
about a topic but I said, ‘Okay, I am more than happy to give you my ideas, but the right
thing to do is to hire community connectors and have them survey the community.’' Ever
since I joined SRTFE, I noticed how the emphasis on the founding of the group has
implications of the type of cultural norm they have established amongst formal members.
On February 2nd, 2018, I reflected on my place in the group as a pragmatist. I wrote:
School is asking me to be an engaged scholar with a lens of equity as I put theory
into practice. For my work in Sheridan, I find this to be wrapped up in
methodology. Qualitative evidence can be coupled with quantitative testing to
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gather information and subsequently introduced change. Change is inevitable, but
the group in Sheridan wishes to change towards dynamism instead of change
toward stagnation. I must be honest and say that I have had a hard time with the
idea of stagnation. On one hand, I can see that there is stability in tradition,
which brings comfort. Stability helps create systems that are transparent and well
known to people involved, even newcomers. It can also help develop a sense of
belonging. However, change towards a dynamic life, one that uses diversity and is
open to adaptation, can accomplish the same things! Not only that, but it also has
a focus on equity, something that stagnation cannot do. But it really comes down
to methods. Methodology, such as design thinking, is a systems approach to
incorporating diverse thought in the decision-making process. Tonight, we used
this methodology by helping establish a name for the group. We created a name
by following a system of design thinking and the name became Sheridan Rising
Together for Equity.
The quote above from my personal journal shows that the name of our group is
rooted in the cultural values of the community who composes the group. Therefore, a
cultural norm of being adaptive emerged in this theme. Nahomy put it this way: “The
community has been able to act and feel more ready for action and ready for what’s to
come.” Adaptability is a topic that came up in meetings as the characteristic of directing
resources and energy to meet emerging needs. A tangible example of addressing
emerging needs by using Responsiveness as the Prime Motivator to Act is the
establishment of the food bank. Of all the examples of responsiveness, the food bank was
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referenced the most during the meetings I observed. Nahomy put it this way: “It is clear
people needed the food bank right now, and the community voice asked for it. It wasn’t
something part of the agenda or the plan, but it was something we were able to take on
and do for the community.” Nahomy’s quote suggests that the activities of the group are
rooted in responding to community needs.
Andrea used a photograph of the food bank to highlight this point. It is important
to note that the food bank was not originally part of the health equity plan, but due to
coronavirus, food security became an emerging issue. As Andrea summarized in her
poem that described her photo:
Picture 4.1 Andrea’s Photo of Responsiveness as the Prime Motivator of Action

Andy: “Can you please read me your poem that describes this photo?”
Andrea: “From five to thirty, our team has grown, adaptive, accepting, this we
have shown; working together, we grow as one, small but mighty, we get it done!”
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Andy: “Nice! In what ways does that relate to your picture?”
Andrea:
I think ‘adaptive’ because we had a plan, and then it was like ‘just kidding! We
are going to do this’. ‘Accepting’ because we welcome all different kinds of
people into our group and we have really shown it. We have gotten a lot done and
the work shows we are adaptive and accepting. ‘Working together we grow as
one’; I think that you can see the look at the food share now and we have
promotoras [at the food bank], and you have volunteers from other communities,
you have Sheridan Rising, you have the youth team -the blue team- but it's
making our community stronger and not just our community stronger but also
each individual I think feels stronger because of the participation in this wide
event. It is like, ‘oh I put on a food share. I did this’. And so, I think that makes us
feel bigger and important. ‘Small but mighty we get it done’; I was thinking about
this yesterday how sometimes people might get mad when they are waiting in
line. Usually not, but it happens every now and again. Some people are like, ‘they
should be doing it better’, but we are almost entirely volunteers; none of us have
any experience in food or food distribution. We show-up every week, and we are
so relieved when it works. The coordinator was not there yesterday, and it was
like, ‘oh she does a lot’ but then, people just filled in. it was like, ‘okay, she is not
here to direct the inside’ because she usually does the inside and I do the outside
pretty much and, so, others stepped up and they were just like organizing people
and people go to them and ask what to do. And so, that is a part of the adaptive
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thing too, we are not like we one-leader led. I think it works really well that the
coordinator is a leader too because she is so unassuming and really creates space
for anyone to believe in themselves.
The summary of the essence of the photo, as described by Andrea, highlights the
evolution of the group, as well as how decisions are continuously made; by being
responsive to the needs of the community as they emerge.
Theme 2: Justice as a Way to Promote Equity
This theme is also centered on individuals at the interpersonal level because it was
the most personal finding of this dissertation. That is because participants spoke about
youth, leaving a legacy, and making a transformation in people's lives through capacity
building. The stories below highlight how the group thought about affecting system
change through their involvement with the organization. The stories provide context for
reasons why people have joined the organization, as well as long lasting progress that
exists to this day. Although there is consensus in the group that the work is not over, and
there are many more issues to address, Justice as a Way to Promote Equity is a theme
that speaks to leadership, equity, and connections with global social justice movements.
Unlike the first finding of this dissertation, this theme was mostly spoken about in
regards to why people joined SRTFE in the first place. Bobbie explained that she set up a
community organizing meeting in 2016 and invited people to join her. Of all the people at
the meeting, she found that people in Sheridan were most aligned with her vision of
extra-local equity work. She states, “I was looking for more of a really local, grass-roots
kind of activism and that’s how I felt like the three women from Sheridan were.” Elina’s
perspective enlightens why that may be as she summarized it this way: “If you live in a
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particular body, or embody particular identities in Sheridan, you are going to be
frustrated. And for some really solid reasons. So, I think that people were pissed and they
wanted something to do with that anger.” I wrote about this on Feb 13th, 2018:
In about a half hour, I will address the school board and Sheridan. Here’s what I
wish to say: Good evening everyone. My name is Andrew Fox, a person who is
lucky enough to stand before you all this evening. Education leaders like
yourselves have poured their time and resources into my life, so that I may grow
and become a contributing member of society. Education leaders like yourselves
taught me to look at the world around me with an optimistic lens and then make
an offer of the skills, talents, and treasures I have been blessed with. I remember
growing up on the southside of Denver and always finding refuge in my teachers
and mentors I had in school. They believed in me, not because I was right, or
because I had my facts straight, or that they even agreed with me. They believed
in me because we were a team. They understood that we are caught up in an
inescapable network of mutuality, to borrow doctor Martin Luther King‘s words
that our own success is tied to each other. And that is what I am here to talk with
you all about tonight. If I may speak about my lived experience for a moment, I
graduated from Denver Public schools and I became the first in my family to
graduate college. I graduated from Colorado State University Pueblo and then
decided to give back by becoming a professional educator in the great city of
Philadelphia. After a couple of years in the classroom, I decided to go back to
school and I earned a Master’s degree in public health from Drexel University.

116

Upon graduation, I was accepted to the University of Denver and I am now
pursuing my Ph.D. in Education Leadership and Policy Studies. As thankful as I
am, I realize that I could not do this on my own. I had people -teachers, mentors,
and leaders- who supported me every step of the way. I did not do this on my own,
and neither did the people behind me. We are a community. Our success is
connected. So tonight, Sheridan, Rising Together for Equity is asking for your
support. Please, partner with us! Come to not only our meetings, but come to our
celebrations. We want to use your knowledge and we humbly offer our expertise
as well. I will leave you with this, our country is divided. Can’t Sheridan, come
together with all of our differences, and be an example for everyone else? I’m
afraid the answer is ‘no’ if we continue to be split.
Justice as a Way to Promote Equity is the most personal theme of this
dissertation. As Nelly stated,
When my daughter sees me, she wants to follow in my footsteps. She is already
questioning and she already wants to know how things are working in the
community. She wants to be involved and that’s really exciting to me; once I'm
gone, she is going to still be here so we are going to keep working towards our
goal.
Nelly’s perspective suggested that even when Nelly is away from the work, her
values will live-on because of her daughter's commitment. Promoting equity in that
regard is vital to the success of the community, and Nahomy reminded me that it must be
understood as a core concept:
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SRTFE started a conversation about equity vs equality. In a lot of communities,
people are like ‘we have to be fair, we have to be fair, we have to be fair’, but
that’s not what we are trying to get at. We are trying to get to the place where
people can access things equally with a level of equity.
Bobbie has summarized the importance of using Justice as a Way to Promote
Equity in her poem about her and photo. Picture 4.2 is Bobbie’s contribution:
Picture 4.2 Bobbie’s Photo of Justice as a Way to Promote Equity

Andy: “You have written a bit of a poem to describe that photo. Can you read it
out loud and tell me about the words that pop out?”
Bobbie: “We help and serve our neighbors and friends. We improve our city,
community, and home. We are stewards, guardians, and caretakers.”
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Andy: “Yes! Whether we are 45 pounds, or a little heavier than that, we can all
join in, and clean up the community. How do the words of your poem capture the essence
of your photo?”
Bobbie:
I love this photo because it is a photo of our community clean-up day and it is a
moment where a vision that I had in my mind came to reality. I was like, ‘Oh we
can get all of these kids there and deck them out with equipment and gear to do it,
and just let them have at it!’ I didn’t know for sure that it would happen or that
anybody would want to do it and I was so pleasantly surprised that they totally got
into it. We had tons of kids out there doing it and it was just a really fun day, and
a day where I felt like I was part of something, and I was on a team that makes
things happen. That speaks to my personal values of being good stewards of the
earth and our homes. Our homes being the whole planet, our homes being the
little plot of land we are able to tend to. There are also so many incredible
caretakers and guardians in Sheridan that work hard helping and serving each
other in the community, but it is not always visible. And so, this day was a time
where that care and that stewardship and service was really visible out in the
community, literally walking the streets in Sheridan.
This quote helps describe how SRTFE is centering individuals in the community
by providing them opportunities to be visible in the community. That type of visibility
was non-existent prior, and therefore is a change that SRTFE is making to address the
ramifications of social dominance.
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Theme 3: Welcoming as a Form of Reciprocity
The group has established a welcoming environment for diverse community
members who want to help and want to feel useful in their community, which is the first
step towards a reciprocal relationship with others in the community. The stories below
speak to coming together to form a thriving community. The highlights of the section
include a deep understanding of serving one another to create a sense of belonging. It was
clear from the interviews that Sheridan rising takes the position of a steward in order to
establish relationships based on respect and a clear sense of shared values. The sense of
welcoming is not strictly interpersonal, but it is also extended to other organizations who
care about health equity. The welcoming feeling produces ongoing efforts to achieve
collective goals. That is through a reciprocal relationship between group members who
developed a deep love for one another, and for liberation. The examples presented are
tangible examples of this, including the practice of language justice, which is the written
and verbal communication tool that enables individuals to speak in the language of their
heart.
Immigrants, allies, and residents are all segments of the community that have
benefited from a Welcoming as a Form of Reciprocity. Nahomy talked about the
feelings of welcoming. She stated, “I feel like I belong to a group now and I feel like I am
part of something big.” A sense of welcoming that creates placement in the group was a
shared sentiment. Shevy explained,
Sheridan Rising gave me information about resources in the community and
events going on in the community and soon I was knocking on my neighbor’s
door to tell them about like, ‘oh we are going to have this really cool event,’ or,
120

‘you should come to this community networking dinner,’ or, ‘I know a person
who can help you get food.’ So, just being able to share that information in my
own little block was helpful because it gave me something to talk with my
neighbors about.
The quote above helps uncover the interconnectedness that is experienced as a
result of being part of a community organizing group. The notion of welcoming was
mostly spoken about in the context of comparing and contrasting what life was like
before SRTFE was established. Each participant spoke about what their social
environment was like before they were part of a collective movement. Danny started with
a story from his youth:
I went to Sheridan middle school for almost a year but I got kicked out. I had a lot
of confrontation; I got in a fight with some kids who were being racist against
Mexicans. The dean of students was like ‘You’re a Stang what are you doing
hanging out with these low lives?’ and I’m like, ‘You know, I am Mexican’ and
he was like, ‘Well you are also a Stang, you can choose, you can make a better
life for yourself by embracing who you are instead of hanging out with these
Mexicans, they are just going to drag you down.’ He was like, ‘I am going to keep
my eye on you!’ and later he caught me with a joint of marijuana, and had me
arrested at 14 years old. So, people who grew up here said ‘watch out! Sheridan
cops are racist!’ My family had a number of times when the police came in here
and had my cousin on the ground with a gun because they thought he had robbed
a store. So, there has always been an awareness of confrontation.
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The quote above helps demonstrate how a sense of welcoming was not the norm
in Sheridan in years past. Rosalba compared life before and after SRTFE started
influencing change. She stated,
the school board was ignoring us and pushing us away. It was like, ‘oh there are
only three or four people there. They will get tired of saying the things they want.’
But now they see that we are here, and we are asking for Spanish services for
Spanish-speaking families. When they saw how we got united, I think they
changed the ways they think of us.”
Indira raised this point and stated, “Institutions now say ‘oh, there are people who
care and there are people who want to change and there are these initiatives people are
starting on their own, and yes, maybe we should figure out what they want. I have even
seen that in the district. The way the district treated us at the beginning to now; how they
kind of smooth us over and consider our voice. I think it has been huge.”
Reciprocity is related to the idea of work. Indira raised the symbiotic relationship
of being part of SRTFE and putting in work. “I think there is a commitment to learning.
You are going to learn new things, you are going to discover things that may challenge
your values and the ways of thinking about things. I think that is a commitment.” This
quote illuminates the importance of being reciprocal because once a person learns a new
concept, they must apply it to their collective work.
Nelly suggested that a day of work at the food bank creates a sense of belonging.
She stated, “we have advanced our goal of sense of belonging through our foodbank.
People who have attended the food bank are now volunteers.” The increase in volunteers
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was noticed by others in the SRTFE group. Andrea reflected on the growth in the number
of volunteers and stated, “SRTFE gives the community a place to funnel their energy. It
is no longer like all of these separate people with like little groups with different ideas. It
is the entity leading us.” Rosalba has taken notice and she resolutely states that she knows
why the number of volunteers has grown. She explained, “When you show the people
how to love, you wake up the love in each person.” Nahomy seems to agree and she
offers a grounded example by describing why her friends volunteer with SRTFE:
There is a clear sense of belonging. Like, it is clear that everybody is united in this
group and everyone knows each other very well. They want to feel like they are
involved and a part of something. People want to help -there are a lot of people
that don't know how to help, or don't know what to do, or just don't know what
group to choose, so I feel that is another reason why people want to join, they
want to be part of that progressive progress that we are doing with community.
And then, I feel like some people want to feel useful. I have a friend that was
telling me, ‘I volunteer every single weekend because I feel like I am doing
something good and I feel useful.’
Reciprocity relates to work with the idea of pathways. Elena shared:
Sheridan rising does not necessarily provide direct services; we establish
pathways to work on what people are passionate about. When we talk about
Sheridan rising, it's a lot of more asking folks ‘what are you passionate about?
What do you need? Where are you trying to get?’ So, going back to community
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values, I talked a little bit about respect but self-sufficiency is also a cultural value
and I think Sheridan Rising seeks pathways to empower that.
Furthermore, Nelly suggested that pathways, created out of reciprocity, must
leave a legacy. She explained:
What if we are gone, then we are not leaving anybody to continue the work. So, if
we create that power in the community, even if Sheridan is not here, the work is
going to continue because they are ready; they are more than capable of doing the
work and continuing the work. We are not making, but helping future leaders, and
they are the ones who are going to continue the work. This is not something we
can change, a whole system, in two or three years. It has to be a continuous work.
Reciprocity also created pathways that allowed people to further develop their
own personal identity. Danny said, “After getting involved with Sheridan rising together
and then going onto the school board, I had to bring my kids back to the school because I
am not going to be a board member of a school system where my kids are not even
enrolled! So, I always try to be authentic about what I am doing.” Bobbie has a unique
perspective on Danny’s point; as an ally to the work, she described her time with the
group as reciprocal because it further developed an understanding of her place in the
work. She stated:
I have been given this incredible opportunity to get some real hands-on
experience of how to be a good ally. Because I am a white woman with a high
level of education, I will always enjoy privilege that is not afforded to the
majority of people in the community of Sheridan. And so, despite how welcoming
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they are to me, and how part of the community they make me feel, I have learned
that I need to always remember I am an ally in this struggle. I have come to
understand that it has to be a continuous, proactive, and conscious decision to
fight through my white privilege bias. And if you stop thinking about it for even
one minute, you slip back into that unconscious blind bias thinking that our
culture shoves down our throats at all times!
Further developing identity was been a key trend. Andrea, who is a community
organizer, spoke about an incident that happened at the food bank that made an
impression on her. She explained:
I was thinking earlier in the day that there is one person in Sheridan Rising who is
really good at my job. I think they should have my job as soon as possible; they
are a really great organizer, she is an awesome leader, everyone knows her, and I
thought to myself, ‘wow I could really work myself out of this’ and then, the cops
were called because a neighbor thought there was criminal activity because of all
the cars that were at the foodbank. It was like, who are the cops going to talk to?
And I was like, ‘oh it is actually sometimes good to have a white ally in the room
for situations like this!’ you know, like, it would terrify some people to talk with
the cops. So that was an interesting reflection for me to think about my place, in
this role.
Elena offered a photo and poem that drives depicts this finding:
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Picture 4.3 Elena’s Photo of Welcoming as Reciprocity

Andy: “Can you please tell me the stanzas of your poem that describe this photo?”
Elena: “Come on in neighbors, we bring the community together to feed mind,
body, and soul. We saved you a plate, let's eat!”
Andy: “Wow! Please tell me more.”
Elena:
I picked this photo because it is kind of a who's who in Sheridan. When I look at
this photo I see a teacher from the school; I see the choir on the stage; I see a
school board member; there are kids running around. So, it is a bunch of people
coming together and I think at its core, that's what's so meaningful, personally.
That meal sharing; that coming together; that community feeling. It is hard to get
that in an urban setting. That is something people talk so much about in Sheridan,
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it is in an urban setting but it has a small-town feel. This municipality is 2.4
square miles; it is so tiny. So, you get stuff like this. This is the kind of stuff that
my mom talked about growing up in a small town in southern Minnesota. It was
relatively inaccessible to me growing up, I grew up in Denver proper -I'm from
Park Hill- it's not the same. So, at its base, it's a bunch of community members
coming together to celebrate community. It doesn't have to be more complicated
than that.
The quote above demonstrates how a welcoming sense in Sheridan has been
created, and that type of change is due to the reciprocity that comes from real and
tangible extensions of partnership.
Theme 4: SRTFE Centering Community Voice as an Institution
In the interviews, I was struck by the notion that SRTFE has become an
institution in Sheridan. This section describes the perspective of group members as they
speak about the power the group now holds. To get to the point where they are now, trust
has evolved as an essential aspect of the group’s ability to center community voice. Trust
refers to the recognition of friendship and common values that can be established through
group dynamics. Through trust, individual members of the group are now elected
officials of public office. In that regard, members of the group viewed their connection to
the larger community, and therefore established an identity t tied to the group's values. In
turn, the institution of SRTFE has created an opportunity for people to work on health
equity challenges they face. What’s more, these individuals hold intersecting identities
that create a disproportionate level of health disparities. They are therefore in a position
to articulate and express opinions and perspectives of community members in a unique
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way. Not only is the articulation of community values a highlight of this social structure,
but the continued commitment to do so is a defining characteristic of this theme.
SRTFE has made institutions accessible for people. Shevy spoke about the first
time she joined a meeting and she said,
At my very first meeting, people were throwing a baby shower for one of our city
council members. In Denver, nobody has a personal relationship with whoever is
on city council. So, the fact that she was in our room, sitting next to us, and that
she had a close enough connection within the group that people knew her kids’
names, was amazing.
Nahomy reflected on the disconnect of her life and institutions by stating, “In
Englewood, I didn't see any groups and there is nothing really around that I can get
involved in.” Nelly reflected on the absence of community groups and suggests the
difference between SRTFE and other institutions is a clue. She spoke about SRTFE as an
institution by saying:
We can’t just decide what to do because that is a mistake a lot of other institutions
make. They think that they know what the solution is and the only people who
know the solutions are people who experience disparities every single day. They
are the community members: parents, students, others, and people of color. Those
are the ones who we need to be listening to because they are the ones
experiencing challenges every single day. That has helped Sheridan rising be
successful, I think, because we are just doing what the community is asking us to
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do. We are not doing what we think they want us to do. So, community voice is at
the center of our work, and it always will be.
In the quote above, Nelly raised the point that SRTFE was established by using
community voice. Bobbie, who has been part of the group since the beginning echoed
Nelly’s point, “We have always tried to infuse community voice into all that we do. I
think about how we started; after a tremendous amount of outreach, we used that to set
the agenda, to create the goals. So, from the beginning, community voice was centered.”
That legacy continues to this day, as Andrea stated, “When we do surveys in our
meetings and the directions tell us to put a dot next to what we think we should do, I try
to instead think about all of the people I have had one-on-ones with, and I ask myself:
what would they want me to vote for? I want to make sure that what we are doing
represents the majority of the community.” Shevy reminded us that the norms of SRTFE
explicitly state that community voice should be centered. She stated, “In our voting
system we have to make sure we talk with three of our neighbors before we vote.” That
value is something I have embraced during my time with SRTFE. On January 12, 2021 I
wrote in my personal journal:
I have made the tough decision to step down from the leadership team for
Sheridan Rising. Serving on the leadership team has been an absolute honor.
Through my involvement, I’ve gotten the profound opportunity to work with other
community leaders and help center community voice. I am forever moved that the
people in Sheridan looked at me with trust in their eyes for so many years now. I
hope that I have been able to reciprocate respect and care. Part of our values as
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a group is to step back so others can step in. I know that our work will continue to
flourish.
Another aspect of SRTFE that continues to this day is holding seats in public
office. Shevy talked about a current transition of power at the city council during a
meeting as an example of how SRTFE is making space for community voice in
institutions. She explained, “even though one of our members stepped down from city
council, it was important to her to make sure that we didn’t lose that seat.” As a result,
two new members of SRTFE are part of the city council in Sheridan starting in the year
2021.
Nelly theorized that people in Sheridan are viewing the group as a place to find
solutions. She said, “Our name is out there in the community. A lot of people know
Sheridan Rising is a safe place for them to come in and ask for help or be able to make
changes.” Getting the name out there has been an intentional strategy, as Bobbie, who ran
and was elected to city council stated,
We are building power and there is a real sense that together, we have more
power. And we are able to do some specific impact so far, like getting more
people involved in serving in public office whether it is the school board, or city
council, or the zoning commission. We are able to show up at public meetings and
have more community engagement at those meetings by providing public
comment, or weighing-in before these bodies.
Indira spoke about the ethos of SRTFE by saying, “We are asking, demanding,
and promoting policy change at the city, school, medical, in every institution in our
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community. We want to see those changes happen.” All three of these perspectives
suggest that residents of Sheridan are recognizing SRTFE as an institution that is
centering their needs and wants through community voice.
More so, thoughts of institutions were also expressed by ideas of longevity. Nelly
stated, “Our work is going to continue through generations. Our youth leaders are going
to continue our work. We are going to leave a legacy in Sheridan. I’m 100% sure of that.”
Elena reflected and stated:
With Sheridan rising, there is a more central community entity that people know
to go to. If folks need community input, or if they are looking for volunteers, or
interested in a project, there is a building awareness that you know Sheridan
Rising gets stuff done. Sheridan Rising is well-connected. Sheridan Rising can
mobilize people. And I think that is where a lot of these other institutions, the
library included, have really struggled in the past.
Danny reflected on why we have not centered community voice in the past. He
stated, “There has been a same small group of people who have always led, and the more
I have gotten to know those people, the more I realize they are really doing it because no
one else will! My buddy was the mayor of Sheridan for years and I remember he wanted
to stop but no one ran for office, so he was like ‘okay, I will.’’' Rosalba spoke about what
she called the best part of the culture of SRTFE by stating:
The best part I think is when we meet, it’s not just the one that is directing the
meeting who has the voice. I have been to other places where they meet the
community, but the only ones who talk are the ones in the front. The directors or
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the principals or just the ones who are in the front. But when we meet in Sheridan
Rising, we all have a voice. We feel like, ‘they hear me. It matters what I think.’
Danny added to Rosalba’s point by saying, “The people that I see who are willing
to get involved are people of color and people who speak other languages.” Nelly built
upon that conversation by stating, “I feel like my voice has been heard as a parent and a
community member. SRTFE knows they can come to me and get more information or
you know, listen to my experience. That’s how we decided on our plan: listening to our
parents or our community members. And I feel part of that.” She further explained her
point by selecting picture 4.4:
Picture 4.4 Nelly’s Picture of SRTFE Centering Community Voice as an Institution
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Andy:
Your poem stated: ‘community united, and thriving, a community that celebrates
diversity, that is equal. Equity, participation, solidarity, visibility, thriving. So
those are impactful words, can you help me understand why you chose those
words to summarize your photo?
Nelly:
Yes, absolutely. So, the ‘equity, participation, solidarity, visibility, thriving’,
those are some words the entire group, as a community, came up with. It is not
just me; it was the community that decided that these are the words that drive our
work. ‘Community united’ I mean, Sheridan is such a small community and like I
said, we are all connected to one another; we all know our kids and the neighbor’s
kids. And that is a feeling you don’t get in big cities, sometimes even in a small
city you don't get that. So, for me having that close, ‘united’ community and a
‘thriving’ community it is really important to me. And I think it is what we are
working towards. I think we already have a close community, but we just have to
continue working in those relationships because you can’t just stop working in
those relationships once you become friends with someone. You have to take care
of those relationships; and ‘diversity’, I mean, we are welcome to anybody who
moves here. We want to make sure they feel welcome in this city and they also
get to know us as community members and they feel they made the right choice
when they chose to move to Sheridan. So, this photo, at the end of the year, we
always have a celebration. We celebrate and come together as a community;
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celebrate what we have done for that year; celebrate the small or big wins that we
have had for that year. I really enjoyed this picture because in the back you can
see all the youth; we have at least three youth that were in charge of entertaining
the little kids and they were so excited. In the back also, you can see we practice
language justice. Even though it is a celebration, we have interpreters so that the
community can be able to communicate with each other in different languages. So
yeah, I really enjoy this picture.
This quote is a reminder that SRTFE has become an institution in the city of
Sheridan. However, SRTFE as an institution has helped create a sense of community
voice being honored and centered.
Limitations
Methodological limitations. This study has several limitations, one of which
concerns validity of the methods used. Photovoice as a technique is known for equity
issues since it is a method that is time consuming and demands resources. Therefore, that
limitation prohibits some people from participating in the study, and thus ignores their
voice. Furthermore, critics of photovoice explain how language, structure, and
assumptions of photovoice perpetuate inequalities btween researcher and participants.
Jurkowski (2008) states that since photovoice is typically used with marginalized groups,
the ability to label groups as ‘marginalized’ automatically produces power dynamics.
That is because it is up to the researcher to define who is marginalized and by what
criteria.
In addition, key informant diversity is important in this study because without it, I
may produce findings that ignore important perspectives. However, I attempted to use
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unique sampling to select a select few key informants to demonstrate diverse
backgrounds and viewpoints. I therefore attempted to interview diverse people in the
SRTFE group, such as people of different genders, races, ethnicities, and history in the
group. Nevertheless, this study is limited by the voices of the people who were present in
this study.
Conclusions
This chapter first explained the coding process for four sources of data, which
include observations, interviews, artifacts, and my personal journal. There were 104
unique codes that were a result of various data analysis techniques. It is important to note
that the codes were referenced at different frequencies, and the most referenced codes
included ‘community voice’, ‘community involvement’, ‘leadership’, ‘sense of
belonging’, ‘frustrations’, and ‘youth’. Through combining codes and finding
commonalities of the concepts, four major themes emerged that answered the original
research question: what social structures have SRTFE established that are antithetical to
social dominance, if any? Those themes are: Responsiveness as the Prime Motivator to
Act, Welcoming as a Form of Reciprocity, Justice as a Way to Promote Equity, and
SRTFE Centering Community Voice as an Institution. Each of those themes were
supported by evidence and described using direct quotes from participants and from my
personal journal. This chapter also includes limitations of the methods in this study to
emphasize how power dynamics between the researcher and participant could have
affected the results. The next chapter concludes this dissertation by understanding how
these themes relate to a systems thinking perspective of dismantling social dominance at
the intrapersonal level, interpersonal level, and institutional level.
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Chapter Five: Conclusion
Life is really simple, but we insist on making it complicated.
—Confucius
Summary of Dissertation
This dissertation first introduced the reader to the notion of systems thinking in
order to explore how social dominance impacts the world today. Namely, the hierarchy
social structure of social dominance systematically positions some and society at the top
of the hierarchy while stratifying one or more groups at the bottom. Social hierarchy is a
phenomenon that is described in an analytical framework known as Social Dominance
Theory (SDT). This theory was originally constructed by Sidanius and Prato (1994) who
observed that inequality is established and maintained by group-based hierarchy.
This dissertation subsequently connected social dominance to health disparities. I
connected the theory to understanding that people from the top of the social hierarchy
discriminate against those at the bottom of the social hierarchy. That discrimination
creates disparities, one of which is health disparity. The reason why social dominance
relates to health disparities is due to the social determinants of health, outlined by the
Center for Disease Control and Prevention (CDC). The CDC maps the social
determinants of health at the census tract level through a tool known as the Social
Vulnerability Index (SVI). When applying this tool to communities around the nation,
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researchers can find areas of the country that have a disproportionate level of
vulnerability to disease and shortened life expectancy due to social determinants of
health.
This dissertation then maps the city of Sheridan, Colorado using the SVI in order
to understand specific ways that the community is facing health disparities. The city of
Sheridan was recently awarded a $5 million grant from the Colorado Trust, which is a
health equity foundation that currently supports over 20 communities across Colorado.
Sheridan is the only urban municipality that the Colorado Trust is supporting. By using
the SVI, this dissertation provides context in which a grassroots organization, known as
Sheridan Rising Together for Equity (SRTFE), was established.
SRTFE has been in existence since 2016. The group was established by
community members who solicited feedback from their neighbors in order to identify
root causes of health equity issues in their community. Today, there are over 15 members
who meet on a regular basis to discuss ways to address the health equity challenges in
their community. They have taken steps to set social structures that are alterative to
hierarchal social structures. Thus, the purpose of this dissertation was to explore
alternative social structures that are antithetical to social dominance.
The literature review included an exploration of social dominance at three levels.
The three levels, which I call tenets, were selected in order to understand the theory from
a systems thinking perspective. Sidanius and Prato (1994) State that SDT is a theory of
group relations that interact with social systems to create and maintain social hierarchies.
This system comprises three levels, including the intrapersonal level, interpersonal level,
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and institutional level. The review of the literature at the intrapersonal level focuses on
psychological predisposition and orientation toward social dominance. That phenomenon
is known as Social Dominance Orientation (SDO). Recent studies have attempted to
identify personal attributes that contribute to, or enhance, a person's social dominance
orientation. SDO is related to the other levels from a systems thinking perspective
because domineering ideologies create justification for cultures to discriminate against
people groups. Thus, the literature review also explored social dominance at an
interpersonal level.
The topics explored at the interpersonal level of SDT includes eight specific areas
of scholarship which are (a) The relationship between social dominance and health
disparities; (b) the role of social determinants; (c) defining community voice; e) current
research regarding community voice; (f) the relationship between community voice and
health disparities; g) evidence of community voice addressing social dominance; (h)
outcomes of community voice; and (i) evidence of how community groups have
dismantled social dominance through equity-focused work. Each of these components of
SDT at the interpersonal level is justified by intrapersonal justification of social
dominance, and is maintained by policy and laws.
Thus, the next section of the literature review uncovers characteristics of social
dominance at the institutional level to reinforce a systems thinking perspective of SDT.
The literature review does this by understanding social dominance at an institutional
level. The literature review explores how wealth and opportunity has been distributed
from a political philosophy standpoint. First, this dissertation explores the role of
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resources in dismantling social dominance. A growing number of institutions around the
world, as well as institutions local to Colorado, use a model of health equity in order to
improve social determinants of health. A focus on health equity is starkly different than
the social contract theory, which is examined to describe governing philosophy. In
Chapter 2, I attempted to use historical evidence to understand the formulation of the
social contract theory. I then look at contemporary examples of social contract theory,
specifically in the field of public education. In order to examine other forms of political
thought, I explore the capabilities approach. Two gaps in current literature are then
described, and each gap centers on a lack of a systems thinking approach to address
social dominance. A gap of knowledge exists in scholarship with regards to how social
structures that are antithetical to social dominance are maintained and reproduced within
social systems. A second gap exists in the application of middle range theorizing, which
ultimately integrates theory and empirical research (Romm, 2010).
Thus, the methods chapter of this dissertation focuses on exploring social
structures through middle range theorizing by combining ethnography and CommunityBased Participatory Research (CBPR) through an emic perspective. In order to position
research participants as experts, I borrow techniques from Art Based Research (ABR). To
gather and analyze data, I follow a research protocol known as the Human Centered
Design approach (IDEO, 2019). I first listen to my participants in the “Hear” phase
through qualitative interviews and observations of meetings. To analyze interviews, I use
‘in vivo’ coding, which is a style of analysis that constructs codes based on participants'
use of language. To code observations, I use open coding and memoing. I complete the
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‘Create’ phase of the Human Centered Design process by incorporating excerpts from my
personal journal and analyze the responses through the extended case method. To fulfill
this phase, I co-create meaning with my participants by asking them to produce artifacts
that speak to the original research question. The artifacts include photography and a
three-stanza poem that describes their photo. The ‘Deliver’ phase of this dissertation
includes member checking, where the participants of the study had the opportunity to
check their results to ensure that I captured their voice correctly.
In the end, 104 unique codes were established from my analysis. Those codes
were created to construct themes that ultimately became the findings of this dissertation.
Those themes are (a) Responsiveness as the Prime Motivator of Action; (b) Justice as a
Way to Promote Equity; (c) Welcoming as a Form of Reciprocity; (d) SRTFE Centering
Community Voice as an Institution.
Implications of the Findings
This section builds upon the findings of this dissertation and describes the social
structures of SRTFE. While synthesis of the findings can be found in Chapter 4, this
section connects the findings to the original research question, which is, what social
structures have SRTFE established that are antithetical to social dominance, if any? To
answer that research question, each finding is reviewed at the intrapersonal, interpersonal,
and institutional level of SDT to make a comparison between the themes and social
dominance. Ultimately, the critical comparisons of each level are intended to discover
alternative ways of social structures from a systems thinking perspective. The four
themes of this dissertation included:
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●

Responsiveness as the prime motivator to act

●

Justice to promote equity

●

Welcoming as a form of reciprocity

●

Sheridan Rising Together for Equity center community voice as an
institution

Theme 1: Responsiveness as the Prime Motivator to Act
This theme is antithetical to social dominance at the intrapersonal level because it
is concerned with adaptability. On the other hand, social dominance is stagnant because
the main objective is maintaining a status quo. Conversely, responsiveness constantly is
shaped by emerging trends and needs. The ability to be responsive has been particularly
important in the year 2020. A global pandemic, as well as political demonstrations
around the United States have created an environment of uncertainty, and what people
have known as reality has dramatically changed in a relatively quick time span.
As mentioned in Chapter 2, Social Dominance Orientation (SDO) is a
psychological measurement that attempts to scientifically catalog a person's orientation to
social dominance. Tools that are alternative to SDO measure the human condition as a
continuum. As mentioned in Chapter 2, the examples of such tools include the
Intercultural Development Inventory (IDI) and Carol Dweck’s (2018) work on growth
mindset. That is because viewing human development as a continuum, and not a
category, is a paradigm shift in understanding how humans adapt and learn as they
interact and gain new experiences.
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Continuum Mindset. Adaptation and learning relates to the health of an
individual. For example, neurobiologist Michael Gurrian (2018) reminds us that the
ability to learn is partly rooted in the chemistry of the brain. Chapter 1 discusses the
influence of cortisol on chronic stress. In addition to cortisol, serotonin is the brain
chemical that influences and maintains mood. When serotonin levels are depleted,
individuals have mood swings that can affect their ability to interact with the world
around them, specifically learning new material. One of the most salient features of
serotonin is that we can predict times and environments where it is more likely to be
depleted. These times include periods of high stress and anxiety, and a lack of nutrition.
When these two factors merge, people are more likely to have depleted levels of
serotonin and therefore they are unable to maintain a baseline mood (Gurrian, 2018).
When chemicals in the brain such as serotonin and cortisol are at unhealthy levels, an
individual has a more difficult time adapting to their surroundings and learning from their
circumstances. In that regard, Responsiveness as the Prime Motivator to Act can be
undermined by the health disparities social dominance creates at the intrapersonal level.
It is therefore imperative that individuals are connected with a larger group because that
connectivity allows for people who otherwise may have varying degrees of sufficient
levels of neurological chemistry to move away from stagnation into a mindset of a
continuum (Dweck, 2017). That is because they are tied to a collective movement that is
fueled by more than contemporary environments or present circumstances; the collective
group is committed to a continuum of shared values and goals.
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Responsiveness as the Prime Motivator to Act at the interpersonal level is
committed to meeting the needs of constituents as their issues and challenges develop.
Social dominance, on the other hand, produces systems of oppression that compound
health disparities over periods of time. Chapter 2 highlighted the connection between
social dominance and health disparities, and I explored how discrimination creates
inequality in social environments in which people lack access to health resources. The
progression of health disparities are intentional steps taken to fulfill an agenda of
discrimination (Crenshaw, 1991).
Inclusivity. On the other hand, responsiveness as a prime motivator to act is a
core value of SRTFE that constantly implores the members of the group to not fulfill
their own specific agenda, but instead constantly listens to others. I was struck by the
pragmatism of the group with regards to the voting structure. As mentioned in Chapter 4,
SRTFE members are required to talk to at least three neighbors before voting to take a
specific action. More so, members of the group are asked to reflect on their interaction
with their neighbors before voting on a measure or engaging in a community wide
initiative. that social structure is meant to be responsive to the emerging needs of the
community.
From this perspective, Responsiveness as a Prime Motivator to Act is
antithetical to social dominance at the interpersonal level because they have a focus on
inclusivity instead of discrimination. However, the voices that are included in decisions
are centered on people who are directly impacted by health disparities. Therefore, it is not
enough to have a charter or organizational goal to be inclusive, or even to call inclusivity
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a core value; instead, it is a social structure that pragmatically dictates how people in the
group make decisions. Making decisions has real implications on resource allocation, and
therefore Responsiveness as a Prime Motivator to Act is also related to the institutional
level.
Responsiveness as a Prime Motivator to Act at the institutional level is
antithetical to social dominance. Chapter 2 of this dissertation compared the social
contract (Rawls, 1972; Dumas, 2016) and the capabilities approach (Nussbaum, 2012) as
political ideologies. However different these two political philosophies are, there are
commonalities between the approaches that fulfill a social dominance framework. One
commonality between the capabilities approach and the social contract that
responsiveness can be contrasted with is that current political philosophy takes a
deductive approach to set goals and maintain law and order (Nussbaum, 2012). For
instance, the social contract uses productivity as the main indicator that distinguishes
valued behavior. From a social contract perspective, producers are valued in society, and
therefore behaviors that ultimately boost production are valued (Dumas, 2016). The
capabilities approach on the other hand is a political philosophy that centers institutions
as a catalyst to create environments that are healthy for their citizens. The capabilities
approach defines ten attributes of the lived experience that the government should uphold
and establish pathways for individual citizens to engage with. Chapter 2 mentions these
ten capabilities, and scholars emphasize that the specific capabilities are ever-changing;
what remains is a deep understanding that institutions are to a healthy community
(Nussbaum, 2012). However, Tungen (2010) reminds us that deductive logic is the fatal
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flaw of the social dominance framework. The capabilities approach is solely focused on
the institutions ability to charter a direction, which trickles down to influence the lived
experience of the citizens. Therefore, Responsiveness as the Prime Motivator to Act is
antithetical to an institutional perspective of social dominance because it uses an
inductive approach to set goals.
Inductive. The inductive approach is centered on people who live with constant
Real and perceived limitations. As mentioned in Chapter 1, these individuals live in the
shadows of society due to a lack of legal documentation status and disenfranchisement.
Responsiveness is centered on their lived experience. SRTFE systematically gathers
information from these individuals by leveraging their relationships to conduct one on
one interviews. In the past, the group was founded on conducting focus groups with over
600 individuals and families in the Sheridan community. This extra-localize approach is
an example of using inductive methodology to define the initiatives for the group. As a
core value of the group, Responsiveness as the Prime Motivator to Act is composed of
gathering information from various dynamic sources, such as people, conversations, and
diverse perspectives in order to allocate resources. Figure 5.1 demonstrates the individual
characteristics of the first finding, Responsiveness as the Prime Motivator to Act, and
relates to one another at intrapersonal, interpersonal, and institutional level from a
systems thinking perspective as depicted as gears working together.
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Figure 5.1 System of Responsiveness as the Prime Motivator to Act

Theme 2: Justice to Promote Equity
Justice to Promote Equity at the intrapersonal level is antithetical to social
dominance because of the paradigm shift from conformity to unity. Social dominance
attempts to conform individual citizens to a social hierarchy (Sidanius, 2014). Individuals
with high Social Dominance Orientation (SDO) attempt to create environments that are
based on hierarchy attenuating behaviors and beliefs. In practice, that means the
dominant culture sets social structures and social norms for diverse groups of people.
Unity. On the other hand, unity is an outcome at the intrapersonal level of Justice
as a Way to Promote Equity through practices that intend to create unity. A specific
example related to SRTFE is the incorporation of language translation and interpretation
at all meetings. During the meetings, a language co-op is present and their role and
responsibility is to translate and interpret what diverse members of the group are saying
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in real time. The group has referred to this as language justice, and their value is allowing
space for people to speak from the language of their heart. As a result, language is not a
barrier for people to collaborate during SRTFE meetings. In that regard, resources are
given to individuals who have historically been neglected in public forums due to
language barriers in an effort to unify the community. Individuals who feel a sense of
unity create a social structure, and thus Equity as a form of Justice also manifests at the
interpersonal level.
Justice to Promote Equity is antithetical to social dominance at the interpersonal
level due to ]social structures produced by this value. Social dominance creates cultural
norms that have historically silenced community voice by uplifting the voices of people
who have power and prestige. Social dominance theory suggests that human interaction is
a top down approach that establishes individuals in the hierarchy. The placement in the
hierarchy is based on prestige in power, which is produced by cultural norms that create
an environment of zero-sum gain (Sidanius, 2014). That is because the a social structure
of social dominance is created by competition and a stronghold on resources.
Competition is not inherently bad, but from a social dominance perspective, competition
fails to recognize dimensions of the lived experience, specifically how oppression
develops over time (Stewart & Tran, 2018).
Leadership. On the other hand, Justice to Promote Equity considers systems of
oppression that create patterns of inequity. These patterns are antithetical to social
dominance because they recognize, and incorporate, the history of oppression from a
systems thinking perspective. The dimension of time is added in this cultural norm in
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order to create an environment in which people who have a history of oppression are
people who are viewed as the experts in creating solutions in their local community. In
that regard, competition is abdicated, and in its place, a recognition of heritage and
personal connection are the benchmarks of leadership. This theme was among the most
influential to me as a researcher because I am studying leadership and this theme was an
unintended result of my research. Before starting this work, I defined leadership as a
prestigious place in an organization. Through this research, I now realize that true
leadership means that people have a prestigious place in people's hearts. In SRTFE,
leaders who are honored people who have built relationships and have an ongoing
commitment to community values. Future studies can further explore this finding and can
contribute to the body of scholarship that attempts to find novel leadership styles.
Justice to Promote Equity is antithetical to social dominance at the institutional
level because it creates an opportunity to direct policy decisions that center on
populations to have historically been under-resourced from a longevity standpoint. Social
dominance upholds the status quo while simultaneously creates policies that redline
communities (Stewart & Tran, 2018). As a result, health disparities emerge and shorten
the life expectancy of people. Chapter 1 of this dissertation highlights that people living
in ZIP codes that make-up Sheridan have ten years shorter life expectancy than people in
the neighboring ZIP codes (Centers for Disease Control and Prevention, 2019). Policies
that are based on geographic locations, or on personal attributes, is a form of systematic
oppression. For instance, welfare and food assistance programs are inherently based on
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short term and immediate needs because the resources are allocated on a monthly or
weekly basis.
Prospective. On the other hand, Justice to Promote Equity is concerned with the
next generation of people. In the interviews, members of SRTFE spoke from a
prospective vantage point when they continuously brought-up ideas about youth and the
next generation of leaders and Sheridan. They spoke prospectively by tying their own
individual lives with the stories of people who will continue to work after they are gone.
This is one of the most transformational themes of the group because it centers the work
of equity in a view of longevity as opposed to immediate gains. This core value of the
group understands that individual contribution is second to collective action that
ultimately impacts the next generation. Therefore, initiatives from the group are
concerned with food security, quality education, and the establishment and development
of a sense of belonging. Figure 5.2 demonstrates the individual characteristics of the
second finding, Justice to Promote Equity, and relates to one another at intrapersonal,
interpersonal, and institutional level from a systems thinking perspective.
Figure 5.2 System of Justice to Promote Equity
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Theme 3: Welcoming as a Form of Reciprocity
Welcoming as a Form of Reciprocity is antithetical to social dominance at the
intrapersonal level. As mentioned in Chapter 1, the social isolation index maps
segregation in communities (Lieberson, 2019; Bell, 2019). The segregation of
communities creates cycles of poverty (Tran, 2015). For example, Title 1 of public
education funding is a tool meant to supply schools who have students living in poverty
with the resources necessary to achieve quality education regardless of their economic
environment (Tyack & Cuban, 1994). However, schools that see a large number of pupils
leaving education before the age of 18 are known as ‘dropout factories’ (Wagner, 2000).
That suggests education and of itself cannot dismantle social dominance. Therefore,
Welcoming as a Form of Reciprocity is antithetical to social dominance due to the
transformation that happens within a person through capacity building and being invited
to join the group.
Treated as experts. Capacity building enlightens individuals about systems of
oppression, and the capacity building is facilitated in a way that gathers feedback from
members in that particular meeting. In that regard, the capacity building is a sharing of
information in which individuals are able to connect their personal lives to larger theories
of health equity. Likewise, being invited to the group produces feelings of being wanted
and being treated as experts. In the interviews, participants also mentioned the
importance of being compensated for their time and energy in the group. Compensation
helped people feel invited because there was a recognition that their time was valued.
Additionally, compensation offers utility in people's lives because they are able to
generate income. Newfound knowledge and feeling welcomed from a source of respect
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helps generate feelings of reciprocity. In short, individuals who engage with the group
then used their knowledge and skills to better their community. In that regard, this theme
also influences interpersonal relationships.
Welcoming as a Form of Reciprocity at the interpersonal level is antithetical to
social dominance because it influences the social determinants of health. Chapter 2 of this
dissertation clarified that social dominance creates hierarchies, and those hierarchies
prohibit individuals from enjoying various social amenities that are required to live a
healthy life. A social dominance perspective crystallizes how groups of people are
blocked from engaging with social factors that construct an environment that is free from
stress and risk of disease. However, that perspective ignores the reciprocal contribution
citizens can make in constructing that environment. It emphasizes how people are
receivers of their social environments, and implies that changing that environment is
improbable if not impossible.
Agency. Therefore, Welcoming as a Form of Reciprocity is antithetical to social
dominance because it places people at the center of solution making. In the interviews,
individuals spoke about their agency in creating localized solutions to persistent problems
that have spanned generations. Their perspective suggests that they are part of a
collective group that develops social determinants of working towards a collective goal
based on being welcomed and invited to use their knowledge and expertise in their
community. So, instead of receiving social determinants of health, Welcoming as a
Form of Reciprocity suggests that groups of people are in the position, and have the
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power, to determine social factors to better their environment. The ability to act and
change outcomes for individuals therefore connects to the institutional level.
Welcoming as a Form of Reciprocity at the institutional level is antithetical to
social dominance because the way work is defined is based on collective values. From a
social dominance perspective, people engage in work in order to drive economic
competitiveness. Capitalism, for example, is influenced by what Adam Smith (1759)
called the invisible hand, which is an economic theory that suggests self-interest of
consumers will allow specific products and services to lead consumerism. The appetite of
consumers therefore produces industries that individuals can join and find employment.
In that regard, work is a byproduct of economic development.
Solving real-world problems. On the other hand, the core value of Sheridan rising
together for equity suggests that people are welcomed into the group and in turn engage
in capacity building and use that information to work on root causes of health and equity
that is central to community values. The ability to engage in the labor force therefore is
not concerned with consumerism, but is instead focused on solving real-world problems.
Through the use of knowledge and education, groups work together to come up with
solutions to the problems that they face. Their experience is reciprocal in nature because
the foundation of their involvement with the group is built on a sense of welcoming. A
sense of welcoming allows individuals to try ideas and even embrace failure. That is
because the group is mostly concerned with finding viable solutions, and not meeting the
preferences of consumers. Figure 5.3 demonstrates the individual characteristics of the
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third finding, Welcoming as a Form of Reciprocity, and relates to one another at
intrapersonal, interpersonal, and institutional level from a systems thinking perspective.
Figure 5.3 System of Welcoming as a Form of Reciprocity

Theme 4: SRTFE Centering Community Voice as an Institution
SRTFE Centering Community Voice as an Institution is antithetical to social
dominance at the intrapersonal level because this social structure does not allow for any
one individual to exercise their personal social dominance orientation to direct the work.
From an SDT perspective, individuals who orient themselves in a high position in a
social hierarchy do so through persuasion and collusion (Sidanius, 2014). They use
tactics to get what they want and that centers their lives in the middle of a social context.
Accountability. The social structure of Sheridan rising together for equity on the
other hand consists of committees and group-based discussions. Although dominating
personalities have the potential to influence the work (Wilkinson & Pickett, 2010), the
group is held accountable by the community members of Sheridan, as well as the
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Colorado trust as the funding mechanism for the group. In that regard, community voice
is centered as a way to not only set the agenda for the work, but it is also used as an
accountability measure. Being held accountable in the social environment, and
emphasized by outside organizations makes the social structure of centering community
voice also a part of the interpersonal level.
SRTFE Centering Community Voice as an Institution at the interpersonal
level is antithetical to social dominance because the nature of data that is collected and
analyzed to articulate results is dynamic and diverse. As mentioned in Chapter 2,
measures of central tendency and the reliance on the most frequently observed
phenomenon are the methods of choice for social dominance (Romm, 2012). That is
because social dominance caters to the loudest and most influential members of society.
In that regard, those at the top of the social hierarchy have an interest in understanding
what the majority of their constituents want. From that view, providing for the most
frequent request allows for norms to be generalized across populations. An example that
relates to health disparities mentioned in Chapter 1 is programs and activities. In
Sheridan, the recreation center programming is contracted to an organization known as
South suburban. That organization supplies programming for multiple recreation centers
spanning from Boulder to Longmont. In that regard, their programming is uniform across
all of the recreation center’s they operate. Evidence found in the interviews suggest that
the residents of Sheridan who participate in SRTFE do not feel their cultural norms and
identities are respected in public spaces like the recreation center because the programs
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are not culturally relevant. This has led to a disengagement in recreation activities, which
has implications on health because it contributes to a lack of exercise and socialization.
Correct past injustice via equity model. Conversely, SRTFE Centering
Community Voice as an Institution is antithetical to interpersonal social dominance
because the data and information used to make decisions focus on outliers. The group
centers community voice as a way to explore discrepancies in the lived experience in
order to use an equity model to support residents. That methodology does not focus on
descriptive statistics such as central tendency; instead, SRTFE makes inferences by
collecting and analyzing data that is diverse and multifaceted. In practice, the group holds
community networking dinners where groups of people are encouraged to provide
feedback in an environment that is suitable for them. For instance, participants in the
interviews mentioned that the networking dinners were hosted in public places that were
accessible to a diverse range of people. The networking events were also held on multiple
times of the day in order to solicit feedback from people who had work and family
obligations that historically prohibited them from participating in public discourse.
Furthermore, all of the discussions at the networking dinners were intended to understand
and explore topics of the lived experience. In that regard, this social structure was used to
correct past injustice through an equity model whereas a social dominance data collection
was solely meant to focus on future programming.
SRTFE Centering Community Voice as an Institution is antithetical to social
dominance because of the automatic associations people make with institutions. Social
dominance typically comes in the form of governing institutions, such as public office
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and elected positions (Pratto, 2012; Romm, 2010). In Sheridan, the two main institutions
that govern are composed of a city council and the school board. It is important to note
that the members of the institutions have an average of eight years in their role, and three
of the five members of the school board also serve on city council. The extended amount
of years, coupled with multiple appointments in public office are combined with a
disconnect between residents of Sheridan and their leaders, which ultimately has created
high levels of distrust. As explored in Chapter 4 of this dissertation, residents of Sheridan
were frustrated with institutions in the community, and thus have created SRTFE to
address systems of oppression.
Trust. Instead of SRTFE as an institution perpetuating the same mistake social
dominance is responsible for, namely creating distrust, data in this dissertation suggests
that the group has become an institution that generates automatic trust in the community.
Trust is the core of Confianza as mentioned in Chapter 2. According to the founding
members, community voice has been a cornerstone of the organization since its founding.
Centering community voice has created tangible examples in the community that service
evidence that the organization is in tune with the community values. Moreover, evidence
gathered from interviews suggest that SRTFE as a group has expanded its membership
because some residents in Sheridan see that the group is working on initiatives that are
meaningful and personally relevant to the lives of people in the community. As a result,
the membership of the organization has grown dramatically, and the members of the
group represent a collection of diverse lived experiences. For instance, people who were
interviewed in this dissertation point to the Youth Advisory Council as a growing
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segment of the group. It is through the contribution of youth that the organization is
building trust with young people and Sheridan. Figure 5.4 demonstrates the individual
characteristics of the fourth theme, SRTFE Centering Community Voice as an
Institution, and relates to one another at the intrapersonal, interpersonal, and institutional
level from a systems thinking perspective.
Figure 5.4 System of Sheridan Rising Together for Equity Center Community Voice as
an Institution

Findings
The four themes of this study come together to construct the overall finding of
this dissertation, which is the social structure of SRTFE. In that regard, each theme has a
symbiotic relationship with the others because the group uses these social structures in
their daily work. A systems thinking perspective is helpful here, since the ideas in
systems thinking suggests that a system consists of many parts, and each part interacts in
a way that produces specific outcomes. In that regard, the group makes decisions and
engages in community organizing when the social structures merge. Figure 5.5
demonstrates the collective social structure of SRTFE.
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Figure 5.5 Collective Social Structure of SRTFE

New Theory
SRTFE’s social structure operates in a way that is distinctly different from Social
Dominance Theory. Figure 5.6 illustrates the antithetical nature of a collective social
structure and a social dominance social structure. The goal of this figure is to help
understand how the characteristics of each social structure are alternative ways of being.
Figure 5.6 Comparison of Social Structures
Collective Social Structure
Responsiveness as the Prime
Motivator to Act
• Intrapersonal: Continuum
Mindset
• Interpersonal: Inclusivity
• Institutional: Inductive

Social Dominance Social Structure
Stagnation
• Intrapersonal: Maintain Dominance
• Interpersonal: Discrimination
• Institutional: Deductive
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Welcoming as a Form of Reciprocity
• Intrapersonal: Treated as
Experts
• Interpersonal: Agency
• Institutional: Solving realworld problems

Condemnation
• Intrapersonal: Isolation
• Interpersonal: Prohibitive
• Institutional: Economic
Development

Justice to Promote Equity
• Intrapersonal: Unity
• Interpersonal: Leadership
• Institutional: Prospective

Health Disparities
• Intrapersonal: Conformity
• Interpersonal: Competition
• Institutional: Immediate gains

SRTFE Center Community Voice as
an Institution
• Intrapersonal:
Accountability
• Interpersonal: Correct past
inequities via equity model
• Institutional: Trust

Silencing People
• Intrapersonal: Collusion
• Interpersonal: Central Tendency
• Institutional: Distrust

Social dominance is a hierarchical social structure, in which there are some
people who are at the top of the social hierarchy and others are at the bottom. This social
structure takes the form of a triangle where the number of the people at the top is
significantly fewer than those from lower-status groups. On the other hand, the social
structure of SRTFE is communal, where decisions are made based on community voice.
In that regard, the social structure of the group is circular. The visual representation found
in Figure 5.5 emphasized that the intrapersonal, interpersonal, and institutional level of
SRTFE’s social structures is antithetical to social dominance.
As a result of SRTFE pushing on social dominance through social organizing, I
depicted an arrow that points from up to down. The arrow represents what happens when
community activism is started. The arrow is inspired by authors such as Dr. Margaret
159

Wheatley who suggest that dismantling SDT takes diverse actors. These actors are both
outsiders and insiders who push on social dominance, which creates energy in a
community (Wheatley, 2006). In this view, community activism is started when people
push on social dominance and act. Therefore, specific initiatives in community
organizing has the type of energy to break through social dominance barriers and thus
create alternative social structures. Figure 5.7 demonstrates the transformation of social
dominance to social organizing.
Figure 5.7 Transformation of Social Dominance to Social Organizing
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The overall finding of this dissertation is the circular social structure of SRTFE.
The finding of this dissertation suggests that social dominance theory is faulty because
the positivist assumption ignores diverse approaches to living. Finding fault in theory
allows for new knowledge to be co-created at the intrapersonal, interpersonal, and
institutional level of the human condition.
At an intrapersonal level, the data collected in this study suggests it is possible to
individually connect ideologies to collective goals and achievements, thus negating
personal feelings of inferiority or superiority. The ability to connect oneself to a
transcending concept helps contextualize where we fit in the larger story of history and
the generation who inherits this world when we are gone. In that regard, the finding of
this study illustrates that an alternative social structure to social dominance requires us to
recognize our role in leaving the world better than we found it.
Furthermore, the investigation of alternative social structures builds upon
interpersonal relations by enlightening the scholarship of leadership studies. SRTFE
praxis has helped develop a form of middle range theorizing that decolonizes decision
making. That has implications on the frame of mind of leaders who make decisions for
multitudes of stakeholders and beneficiaries. This study suggests leaders can listen to
community voice and base decisions on the perspectives of people who are most
vulnerable to limitations and injustices in the social environment.
Lastly, the way of being found in this study does not only dismantle the theory of
social dominance, it also provides a model for a network of mutuality. A proactive
network of institutions can create the trust that is a catalyst to social structures that are
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rooted in community voice. The social structures of SRTFE helps illuminate ways of
being that are antithetical to social dominance.
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APPENDIX A: Code Book
Code

Definition

Related Codes

Ability to talk Using knowledge and
Transformation;
confidence to engage in confidence level;
discourse on healthempowered; experts;
equity related topics
liberation; ready to act

Theme
Responsiveness as
the prime motivator
of action

Accepting

A feeling of mutual
respect, usually
extended to new
members

Ally; coming together;
daughter; family;
immigrants; kids;
language justice; most
impacted; relationships

SRTFE centering
community voice as
an institution

Adaptive

Ability to direct
resources and energy to
meet emerging needs

After we are gone;
coming together;
community voice;
designing; food bank;
learn; little things;
pathways;
transformation

Responsiveness as
the prime motivator
of action

The realization that
work continues after
people are no longer
part of SRTFE

Daughter; kids;
authentic; effect change;
guardians; healthy
community; humble;
leadership; local; power;
stewardship; thriving
community

SRTFE centering
community voice as
an institution

A person who does not
share the same lived
experiences as someone
who lives in Sheridan,
but participates with
SRTFE and has a level
of trust in the
organization

Relationships;
Welcoming as a
connection; equity vs
form of reciprocity
equality; food bank;
growth; humble;
important; interpersonal;
involved; learn; love;
meaningful; opportunity;
sense of belonging;
stewardship; trainings;
transformation

Using integrity to
match personal values
with actions

Adaptive; commitment;
community voice;
experts; meaningful;
moved; respect; trust

After we are
gone

Ally

Authentic
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Justice as a way to
promote equity

Board
member

Elected official on the
Sheridan School
District school board

City council; school
SRTFE centering
board; leadership; funnel community voice as
energy; I=we; language; an institution
local opportunity;
power; progress

City council

Governing body that
oversees Sheridan
municipal business

City council; school
SRTFE centering
board; leadership; funnel community voice as
energy; I=we; language; an institution
local opportunity;
power; progress

The act of galvanizing
communities

Youth; accepting; ally;
commitment;
community engagement;

Welcoming as a
form of reciprocity

Commitment The effort and
continued actions to
support SRTFE

After we are gone; leave
a legacy; connection;
directly impacted;
family; language justice;
relationships; show up;
work

Continually
resolving as the
prime motivator of
action

Community
engagement

Active and ongoing
participation in
community activities

Commitment; work;
board member; city
council; community
voice; language justice;
diversity; directly
impacted; experts; food
bank; growth;
adaptbility; kids;
opportunity; personal
connection; show up;
values

Welcoming as a
form of reciprocity

Community
voice

Articulated and
expressed opinions and
perspectives of
community members

Language justice;
transformation; trust;
respect; youth; diversity;
trainings; effect change;
energy; equity vs
equality; experts; focus
group; healthy
community

SRTFE centering
community voice as
an institution

Experts; respect;
conversations;

SRTFE centering
community voice as

Coming
together

Compensatio Monetary capital given
n
in exchange for
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participation, usually in
the form of gift cards

interpersonal; pathways;
work

an institution

Confidence
level

The degree to which a
person feels
comfortable and
equipped to engage in
community organizing
activities

Trust; values; accepting;
connection; effect
change; growth;

Responsiveness as
the prime motivator
of action

Connection

The feeling of
belonging in a network
of others

Youth; accepting; after
we are gone; city
council; coming
together; conversations;
language justice;
guardians; involved;
meaningful; meetings;
respect; SRTFE; trust

Welcoming as a
form of reciprocity

Connection
to outside
world

Reflection of how local
efforts relate to global
trends

Adaptive; frustrations;
empowered; ready to
act; funnel energy;
healthy community;
transformation

Justice as a way to
promote equity

Language justice;
connection; community
voice; authentic;
pathways; I=we;
involved; people;
relationships; respect;
sense of belonging;
trainings

Responsiveness as
the prime motivator
of action

Next of kin who is a
female

Family; trust; leaving a
legacy; involved;
respect; welcoming;
youth; progress;
ongoing; power; local;
long way to go; identity;
I=we; diversity;
accepting

Justice as a way to
promote equity

A process that includes
planning, prototyping,
testing and evaluating

Adaptive; connection;
Responsiveness as
most impacted; language the prime motivator
justice; conversations;
of action

Conversation Dialogue between
s
people; the closer
people are, the deeper
the dialogue

Daughter

Design
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activities. Must include
several perspectives in
the process

training; effect change;
energy; frustrations;
health equity; important;
people; leadership

Directly
impacted

People who hold
intersecting identities
that create a
disproportionate level
of health disparities.
These individuals are
seen as experts in local
health equity issues

Immigrants; trust;
experts; compensation;
diversity; empowered;
food bank;
transformation;
meetings; pathways;
relationships; trust

Diversity

A collection of unique
views and perspectives.
Can relate to age,
ideologies, gender or
other identities

Values; experts; ally;
Welcoming as a
want to feel useful; want form of reciprocity
to help; youth; work;
public office; confidence
level; coming together;
equality vs equity; invite

The ability to realize
social change

Little things; leveraging;
love; ready to act;
progress; public office;
respect; stewardship

Responsiveness as
the prime motivator
of action

The substance that is
the basis of action.
Usually created from a
transformation due to
capacity building and
experience

Youth; experts; trust;
welcoming; authentic;
community engagement;
commitment;
compensation; directly
impacted; experts;
language justice;
liberation

SRTFE centering
community voice as
an institution

Effect
change

Empowered

Energy

Equity v.
Equality

SRTFE centering
community voice as
an institution

The motivation and fuel Meetings; frustrations;
to engage in community ready to act;
organizing activities
opportunity; together;
trainings; work; power;
ability to talk

Responsiveness as
the prime motivator
of action

The distinction between
providing all people
with the same level of
resources and providing
more resources to

Justice as a way to
promote equity

Accepting; commitment;
community voice;
designing; directly
impacted; effect change;
experts; funnel energy;
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people who have less.

Experts

health equity;
immigrants; language
justice; local; pathways;
power; respects;
responsiveness; SRTFE;
work

Individuals who have a Immigrants; trust; want
deep and masterful
to feel useful;
knowledge about a
leadership; show up;
particular subject. Their respect; power; public
views are used to direct office; ongoing; most
resources
impacted; influence;
empowered

Welcoming as a
form of reciprocity

The exchange during
Accepting; adaptive;
capacity building
ally; learn; experts;
activities where one
meetings; conversations;
person or a group of
language justice;
people present topics to connection; effect
a larger group of
change; funnel energy;
people. It is a way to
opportunity; people;
engage learners when
personal connection
interacting with new
ideas and concepts

Justice as a way to
promote equity

Family

A group of people who
share similar
experiences and/or
values. Can be related
by heritage but is not
required

Respect; relationships;
Sheridan is small; ally;
they; values; trust;
youth; kids; daughter

Welcoming as a
form of reciprocity

Focus
groups

A research method to
solicit feedback from a
group of people

Learn; responsive; show
up; connections;
transformation;
community voice

Responsiveness as
the prime motivator
of action

Food bank

A weekly resource for
people to receive food
and materials

Together; work; youth;
responsive; community
engagement; directly
impacted

Responsiveness as
the prime motivator
of action

Funnel
energy

Directing motivation
and fuel to a specific
issue or target

Community voice; I=we;
empowered; focus
groups

Justice as a way to
promote equity

Facilitated
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Frustrations

Growth

Guardians

Challenges and
Energy; after we are
obstacles that cannot be gone; ally; coming
overcome with
together; designing;
individual effort
effect change; health
equity; important; ready
to act

Continually
resolving as the
prime motivator of
action

Expansion of resources

Responsiveness as
the prime motivator
of action

Youth; work; values;
community voice;
welcoming; food bank;
ongoing; leveraging;
food bank

Individuals who show a Youth; daughter; family;
commitment to others
stewards; ally

SRTFE centering
community voice as
an institution

Health

A holistic sense of
vibrancy. Health should
be common experience
for all people

Thriving community;
diversity; most
impacted; language
justice; empowered;
public office

Responsiveness as
the prime motivator
of action

Health
equity

The idea that everyone,
regardless of personal
identities, should be
able to live a full and
healthy life

Most impacted;
community voice;
language justice;
wanting to help; youth;
community engagement;
food bank

Justice as a way to
promote equity

Healthy
community

A group of people who
live a life free of
disease or lack of
power

Influence; invite;
welcoming; learn; leave
a legacy; family; local;
love; numbers; coming
together

SRTFE centering
community voice as
an institution

Humble

I=we

The feeling and quest of Ally; daughter;
selflessness
immigrants; kids;
leadership; personal
connection; respect;
values

Responsiveness as
the prime motivator
of action

The view that one
person is connected to a
larger community, and
therefore their identity

SRTFE centering
community voice as
an institution

Coming together;
healthy community;
kids; daughter; values;
welcoming; work; show
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is identical to the
group’s identity

up; community voice;
accepting; identity

Identity

Personal attributes that
are distinct to the
individual who holds
them

Language; love;
Responsiveness as
meaningful; moved;
the prime motivator
ready to act;
of action
opportunity; little things;
experts; confidence
level; after we are gone

Immigrants

A group of people who
have a national identity
other than the country
they live in

Most impacted; language Welcoming as a
justice; health equity;
form of reciprocity
experts; trust; they;
responsive

Important

Values or activities that
are top priority

Identity; youth;
daughter; ally; public
office; moved;
immigrants; respect;
focus groups; meetings

Responsiveness as
the prime motivator
of action

Influence

The force that shapes
decisions

Power; conversations;
community voice;
compensation; growth;
local; ongoing; personal
connection

Responsiveness as
the prime motivator
of action

Institution

Organizations that hold
power in a community

Work; transformation;
identity; frustrations;
designing; directly
impacted; trust; funnel
energy; I=we; involved

SRTFE centering
community voice as
an institution

Relationships;
connection; healthy
community; trust;
values; language;
liberation; little things

Responsiveness as
the prime motivator
of action

Interpersonal Groups of people that
are composed of
relationships

Invite

The way people are
included in SRTFE.
Usually the initial step
in joining the group

Local; interpersonal;
respect; welcomed; ally;
diversity; family;
humble; trust; pathways

Welcoming as a
form of reciprocity

Involved

The ongoing activities
of being a community

Thriving community;
want to feel useful;

Responsiveness as
the prime motivator
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member

work; youth;
relationships; ongoing;
opportunity; meaningful

Kids

People of a certain age
who are not technical
members of SRTFE,
but are the reason for
the work

Daughter; youth; leave a
legacy; love; leadership;
language; invite;
immigrants; identity

Language

The written and verbal
communication tool
between people or
organizations

Interpersonal; I=we;
empowered; effect
change; directly
impacted; community
voice; accepting

Welcoming as a
form of reciprocity

Language
justice

Spoken or written
words that are enabled
through interpretation

Adaptive; city council;
school board; daughter;
energy; transformation;
health equity; directly
impacted; equity vs
equality; diversity;
leadership; leave a
legacy; facilitated;
family; important;
influence

Justice as a way to
promote equity

Leadership

Identity of a person
who transforms plans
into actions

Liberation; little things;
meetings; ongoing;
ready to act; ready;
power; progress;
relationships; serving;
stewardship; together;
trainings; trust

Justice as a way to
promote equity

Obtaining and retaining
information

Adaptive; values; trust;
work; sense of
belonging; responsive;
power; progress; people

Responsiveness as
the prime motivator
of action

Learn

Leave a
legacy

Change in a community Youth; daughter;
that upholds
leadership; respect;
community values
transformation;
pathways; numbers;
ongoing; love; equity vs
equality; language
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of action

Justice as a way to
promote equity

justice; influence;
identity
Leveraging

Using one resources to
obtain more resources

Reasons to join;
relationships; other
organizations; ready to
act; together;

Responsiveness as
the prime motivator
of action

Liberation

Co-creation of ideas
that construct pathways
for living a holistic and
healthy life

Together; experts;
facilitated;
compensation; directly
impacted; focus groups;
frustrations

Welcoming as a
form of reciprocity

Little things

Exchanges between
people that seem
insignificant to the
overall work, but is no
less important

Relationships; influence;
language; important;
meaningful

SRTFE centering
community voice as
an institution

Geographically
bounded context

People; institution; ready
to act; progress; public
office; sense of
belonging; guardian;
daughter

SRTFE centering
community voice as
an institution

Local

Long way to Outlook on the future of Youth; daughter; leave a
go
community organizing legacy; relationships;
work
public office; serving;
show up; leadership;
work adaptive; after we
are gone; commitment
Love

Meaningful

Meetings

Justice as a way to
promote equity

The reason to engage in Community engagement; Welcoming as a
organizing
family; daughter; kids;
form of reciprocity
healthy community;
interpersonal
An individual
connection to an event
that is memorable

Family; values; little
things; leave a legacy;
daughter

The time where group
Work; language justice;
members come together progress; compensation;
to discuss topics that
community voice
relate to the work being
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Justice as a way to
promote equity
Responsiveness as
the prime motivator
of action

completed
Moved

An action of coming
form one geographic
location to a new
location

Identity; local;
welcoming; healthy
community; sense of
belonging

Welcoming as a
form of reciprocity

Not good
enough

Feelings of inferiority
that discourage
engagement

Learn; identity;
confidence level;
connection to outside
world

Responsiveness as
the prime motivator
of action

Not ready

Failing to obtain the
skills, knowledge, or
resource to engage in
community organizing

Identity; frustration; they

SRTFE centering
community voice as
an institution

Numbers

The amount of people
who engage in
community organizing

Diversity; community
voice; trust; institution

Justice as a way to
promote equity

Ongoing

Continuous effort to
achieve goals

Leave a legacy;
leadership; youth

Responsiveness as
the prime motivator
of action

Opportunity

The window to work on
topics that are
meaningful to the
individual

Coming together;
directly impacted;
important; kids; youth;
leave a legacy

Responsiveness as
the prime motivator
of action

Other
organization
s

Groups of people who
have an official name
and mission

Connection to outside
world; work;
welcoming; trust

Welcoming as a
form of reciprocity

Out of their
shell

The transformation of
People; power;
individuals after they
connection; ally; learn;
engage in community
immigrants; trust
organizing work where
people overcome
feelings of vulnerability
and instead engage in
collective action

SRTFE centering
community voice as
an institution

Steps to achieve goals

Welcoming as a
form of reciprocity

Pathways

Connection to outside
world; power;
empowered; influence;
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confidence level; work
People

Individuals who hold
the energy and ability
to engage with others

Leveraging; power; love; Justice as a way to
experts; diversity;
promote equity
family; daughter

People who
never met

Individuals who were
once disconnected with
others

Welcoming; out of their
shell; meaningful

Personal
connection

Points of commonality Pathways; people;
between one person and people who never met;
others
reasons to join;
welcoming

SRTFE centering
community voice as
an institution

Ability to influence
others

Food bank; funnel
energy; healthy
community; leave a
legacy; progress

Continually
resolving as the
prime motivator of
action

Evidence-based events
that close the gap
between espoused
values and reality

Power; city council;
community engagement;
community voice;
values; frustrations

Welcoming as a
form of reciprocity

Commitment; respect;
local

SRTFE centering
community voice as
an institution

Authentic; ally; humble;
opportunity

Justice as a way to
promote equity

Having a clear starting Empowered; learn;
point to work on issues community engagement;
that are meaningful to
long way to go
an individual or a group
of people

Welcoming as a
form of reciprocity

Life events that are
congruent with the
values of SRTFE

Justice as a way to
promote equity

Power

Progress

Public office Elected positions that
govern public policy
Ready

Ready to act

Reasons to
join

The feeling of being
equipped with
knowledge and ability,
which creates an
identity of a solutionmaker

Progress; accepting;
welcoming; values

Relationship The sense of comradery Interpersonal; family;
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Responsiveness as
the prime motivator
of action

Welcoming as a

s

between people

daughter; youth;
diversity

form of reciprocity

Respect

The recognition of
value and importance
from one person to
another

Values; trust;
relationships; family;
language justice

Welcoming as a
form of reciprocity

Responsive

Agility and sensitivity
to emerging trends or
needs

Adaptive; empowered;
food bank; pathways

Responsiveness as
the prime motivator
of action

Institution; public office;
commitment;
conversations; power

SRTFE centering
community voice as
an institution

Learn; love; welcoming;
meaningful; connection;
leave a legacy

Welcoming as a
form of reciprocity

School board School governing body
made of people who
were elected
Sense of
belonging

Serving

The feeling that a
person is meaningful
and has the ability to
contribute because
others want them to
participate

An exchange between
Food bank; health
people or people groups equity; equity vs
based on the need to
equality
fulfill social obligations
and commitments

Welcoming as a
form of reciprocity

The recognition that the Family; interpersonal;
municipality is
institution; leveraging;
geographically little
invite; food bank
and that people are
familiar with others in
the community

SRTFE centering
community voice as
an institution

Show up

The follow-through of
commitments

Liberation; love; healthy
community; welcoming;
relationships; want to
feel useful; ready to act

Justice as a way to
promote equity

SRTFE

A community
organizing group in
Sheridan who is
supported by The
Colorado Trust

Commitment;
community engagement;
connection; directly
impacted; ally;
welcoming; experts;

Justice as a way to
promote equity

Sheridan is
small
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language justice; healthy
community; frustration;
involved
Stewardship

The temporary control
of a situation

Guardian; city council;
board member; public
office; trut;
relationships; daughter;
kids; youth

Welcoming as a
form of reciprocity

System

A collection of
interconnected events
and resources that form
realities that people
interact with

Institution; coming
together; commitment;
long way to go; power;
influence

Justice as a way to
promote equity

They

People who are outside
themselves

Connection to the
outside world;
facilitated; energy;
growth; welcoming

Responsiveness as
the prime motivator
of action

Thriving
community

A vision of a
community that is
healthy and sustainable

Health equity; diversity;
public office; liberation;
local; confidence level

Welcoming as a
form of reciprocity

Together

A feeling of connection
and trust

Welcoming; learn;
people; trust; language;
sense of belonging; ally;
diversity

Welcoming as a
form of reciprocity

Trainings

Sessions during
meetings that are
intended to present
topics or concepts that
are related to
community organizing
work

Language justice;
leadership; learn;
commitment; work;
liberation; meaningful;
numbers; people who
never met

Justice as a way to
promote equity

Transformati The change that
Daughter; leave a legacy; Responsiveness as
on
happens in people or in energy; frustration;
the prime motivator
a community after an
growth; influence;
of action
interaction with SRTFE invite; involved
Trust

The recognition of
Humble; interpersonal;
friendship and common relationships;
values that can be used welcoming; ally;
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SRTFE centering
community voice as
an institution

Values

Want to feel
useful

to establish the
characteristics of group
dynamics

commitment; daughter;
diversity; family

Concepts that are used
to make decisions

Pathways; power;
language justice;
welcoming;
compensation;
community voice;
meaningful

The yearning to work
Stewardship; trust;
for a cause that positive values; progress; power;
effects others
community voice;
meaningful; love

SRTFE centering
community voice as
an institution

Welcoming as a
form of reciprocity

Want to help The motivation to
improve situations

Learn; local; work;
ongoing; pathways;
people; progress; ready
to act; show up; values

Welcoming as a
form of reciprocity

Welcoming

The feeling of respect
and ability to be part of
a larger movement
regardless of personal
identities

Ally; diversity;
connection; healthy
community; growth;
important; influence;
involved; language
justice

Welcoming as a
form of reciprocity

Work

Activities that take
substantial amount of
effort

Ready; ready to act;
relationships; respect;
ally; ongoing; meetings;
compensation; experts;
influence; reasons to
join; opportunity

Responsiveness as
the prime motivator
of action

Youth

People of a certain age
who are leading SRTFE
by providing a diverse
perspective

Growth; I=we; work;
respect; identity;
important; invite;
diversity;
transformation; power

Justice as a way to
promote equity
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APPENDIX B: Personal Journal Entries
August 25, 2017
Tonight I am attending a race relations retreat in Sheridan. Race is a deep and
intricate topic. Not being a biologically-based phenomenon, but a socially constructed
one, the interpretations must be observed. Correlation does not mean causation, but that
does not mean that the correlation should not give us pause. Unfortunately, even in the
most compelling cases, cases that literally were dilemmas of life and death, don’t give
pause to those that are in power positions. So tonight I wonder what this will do. If
awesome, hopefully we can incorporate this into our programming for our programs next
year. If not awesome, I think our efforts must be re-examined. Race is an angle that is
important, however may not be an angle to take when trying to make change in this
context.

Feb 2nd, 2018
School is asking me to be an engaged scholar with a lens of equity as I put theory
into practice. I find this to be wrapped up in methodology in that qualitative evidence can
be coupled with quantitative testing to gather information and subsequently introduced
change. Change is inevitable, but I wish to change towards dynamism instead of change
toward stagnation in the social realm. It seems That people either want the status quo or
people want something new. I must be honest and say that I have had a hard time with
wanting things that have always been. I can see that there is stability in tradition, which
brings comfort. In a school setting this can also sponsor school pride, and school climate
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is a factor that each leader must be aware of. Stability helps create systems that are
transparent and well known to people involved, even newcomers. It can also help develop
a sense of belonging. However, change towards a dynamic life, one that uses diversity
and is open to adaptation, can accomplish the same things! Not only that, but it also has a
focus on equity, something that stagnation cannot do. But it really comes down to
methods. Methodology, such as design thinking, is a systems approach to incorporating
diverse thought in the decision making process. One way I use this methodology is by
helping establish an identity with the group I work with and Sheridan. We created a name
and a set of values by following a system of design thinking.

Feb 13th, 2018
In about a half hour, I will address the school board and Sheridan. Here’s what I
wish to say:Good evening everyone. My name is Andrew Fox, a person who is lucky
enough to stand before you all this evening because education leaders like yourselves
have poured their time and resources into my life, so that I may grow and become a
contributing member of society. Education leaders like yourselves taught me to look at
the world around me with a positive lens and then make an offer of the skills, talents, and
treasures I have been blessed with. I remember growing up on the southside of Denver
and always finding refuge in my teachers and mentors I had in school. They believed in
me, not because I was right, or because I had my facts straight, or that they even agreed
with me. They believed in me because we were a team. They understood that we are
caught up in an inescapable network of mutuality, to borrow doctor Martin Luther King‘s
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words that our own success is tied with each other's success. And that is what I am here
to talk with you all about tonight. If I may speak about my lived experience for a
moment, I graduated from Denver Public schools and I became the first in my family to
graduate college. I graduated from Colorado State University Pablo and then decided to
give back by becoming a professional educator in the great city of Philadelphia. After a
couple of years in the classroom, I decided to go back to school and I earned a masters
degree in public health from Drexel University. Upon graduation, I was accepted to the
University of Denver and I am now pursuing my PhD in education leadership and policy
studies. As thankful as I am, I realize that I could not do this on my own. I had people,
men, women, teachers, mentors, and leaders who supported me every step of the way. I
did not do this on my own, and neither did the people behind me. We are community.
Our success is connected. So tonight, Sheridan, rising together for equity team, is asking
for your support. Please, partner with us! Come to not only our meetings, but come to our
celebrations. We want to use your knowledge and we humbly offer our expertise as well.
I will leave you with this, our country is divided. Can’t Sheridan, come together with all
of our differences, and be an example for everyone else? I’m afraid the answer is no if we
continue to be split.

July 1st, 2018
Well, I have learned some pretty valuable lessons during my time in Sheridan. For
starters, I have learned how to communicate with people. I have had conversations that
required me to explain where I am in school and what I currently am doing for a living.
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I’ve somewhat condensed my life to an elevator speech, but also I have learned how to
relate to people. I ask questions and allow them to tell their stories. I often shy away from
the fact that I am earning my PhD because I don’t want to put up barriers between people.
For my work and Sheridan, I’ll plan to speak clearly in order to love the people I serve
with better. Many of the people I interact with have an immigrant experience, and in
today’s divisive world, people have fears and insecurities about the current political
climate. That is not for me to judge, but it is for me to love and support in tangible ways.
I look forward to finding opportunities to support the community.

August 8, 2018
I got up around 6:30 AM and left for the mountains. That evening I was due to
give a presentation about qualitative research. When I went to the mountains, I was
immediately struck by The natural beauty of the landscape. I walked into a large room
full of friends and their families. I talked with people and asked them questions about
their stay. For some, that night in a cabin was their first experience in a setting like that. It
was amazing! The day was full of capacity building. We first learned about power
mapping and social liberation. I then followed up with my presentation at night, we had a
campfire and sang songs and ate marshmallows. There were tons of kids there and
everyone was mostly speaking Spanish. I absolutely loved it, however I was very tired. I
went to bed and then got up refreshed the next day. I am glad I was refreshed because the
next day I gave a presentation on qualitative research. it went well, and I started thinking
about how neat that experience truly is. I have always liked teaching, but I started to think
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deeply about oppression. For the people I was talking with, oppression produces chronic
stress, and only an equity tradition can truly address their most wicked challenges.

September 7, 2018
My time and Sheridan has been amazing. Sheridan rising is in fact, rising! Last
night I met with a small group to discuss dignified housing. I personally will be focused
on the school district, but it was impactful for me to meet with other members. As a
result, I was elected the chairman of the leadership team. I am truly humbled. We have a
lot of work to do, but our team is growing and evolving in a very positive direction. I too
am evolving as a human.

September 23, 2018
I am currently 30,000 feet in the air heading to a place I’ve never been, FT
Lauderdale, Florida. I will be learning about family engagement and the social sciences
during my first trip with the people from Sheridan. We receive funding and I have the
honor of receiving an invitation to join this conference with them. Part of the fun is going
to the beach, while the rest is learning ideas and planning our work with my team and
Sheridan.

November 5, 2018
I have watched our work and Sheridan remain strong. You’re after a year, we plan
and organize. This year, we have three members get elected to formal civic leadership
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positions, one on city council and two on the school board. Our meetings are essentially
focused on groups in which stories come out about experiences that context to our work.
For me specifically, I am part of the education committee, which means I am one of
several individuals who care deeply about equitable education opportunities and access to
high-quality programming. We want students to become masters of compassionate civic
engagement, through critical conception of information. We want a community built and
sustained richly by people, men, women, intersex, children, elderly, gay, lesbian, who
have been exposed to a multitude of opportunities to learn and subjects that subscribe to
the utmost rigor in scientific and humanistic tradition in order to build an epistemology
full of color, critical thinking and reasoning. We want a community where we hold each
other accountable for our actions because those actions are recorded, well known and
celebrated often. We want individual students to learn how to compete with the most
respect and honor to all other competitors. To build that sort of community, the people
must receive more than they are currently getting. The directly impacted person is the
most valuable person because of their expertise And understanding of the implications of
systemic oppression. That view can be useful when generating a hypothesis and when
testing theory. And Sheridan, the theory is understood, but not defined. Therefore to test
that theory is tricky. I look forward to the challenge.

July 18, 2019
I went to Sheridan tonight, and it was probably my favorite meeting of the day.
We talked about addressing the root causes and we even had to youth join us! I met with
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the committee for education and we are planning to create an equity campaign focused on
family involvement, student voice, and educator professional development. All of the
steps are in line of our core value of supporting community voice. When reading about
community boys, I hear stories of community leaders meeting people in places such as
barbershops, churches, and parks to understand the lives of the people who live in their
community better. Crazy thing is, and Sheridan, there are none of these things. It seems
like there’s an effort to divide people because that suppresses community voice. Through
two years of community organizing work, I am convinced that mechanisms and platforms
that respect and honor community voice must consist of identifying equity traps that lead
to health disparities. And literature, this is called social dominance and social dominance
orientation. I am theorizing that groups of people who are organizing for equity purposes
have what it takes to support community boys and away social dominance cannot. I do
that by assuming social dominance is not only present, but it is the guiding force
currently in Sheridan. Social dominance is The rise as being present and the guiding force
in our social beings. Therefore, my theory offers a perspective that is an alternative way
of making decisions. That way is community voice, which must consist of actionable
steps to identify the needs and desires of those who are experiencing the most Boner
ability to health disparities.

November 18, 2019
Per my dissertation, I am writing about how the activation of community force
pushes on social dominance. I am conducting my work and Sheridan, but my theory will
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travel far and wide. I look forward to understanding the topic of community voice on a
deeper level by learning from the leaders and Sheridan.

January 7, 2020
Tonight I have a Sheridan meeting. I’m excited because I have been asked to lead
a group in an exercise where they will express the goals of our work through an art
medium. They will either make a poem, do you perform arts, or create something
different in order to share the goals. During the meeting, I plan to explain to the group
why I became an educator in Philadelphia. I will tell them the story of my student who
lost his brother to gang violence because I want to show them the power of narrative as
an art form. I then will ask the group to make their own creative way to explain the work
we do.

March 27, 2020
Wow. Where do I even begin? Maybe I will start with today. I woke up, got on
my computer and attended countless virtual meetings. My wife did the same because
neither one of us is allowed to leave the house. It’s not just us; over half the nation is
under lockdown. 151 countries around the world are counting the infected and the dead.
Hospitals are overcapacity and people are beginning to be treated in hospitals that were
built in less than three days. All restaurants are closed so the only way to get food is at
grocery stores. But many of them have empty shelves from shoppers who are stockpiling
supplies. Police are now stationed at grocery stores, only allowing a few people in at a
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time. The death total in the United States is around 1700, but many people are concerned
about how they are going to get food. In response, I am helping organize and mobilize the
food bank with the people in Sheridan.

July 31st, 2020
In the country right now, we are living through a pandemic and race riots. Major
cities around the country are literally on fire! A man was killed by a police officer and
after watching the video myself, the person was murdered. It was awful. In response,
cities around the nation are being torn to bits because people are outraged. This is nothing
new. Yeah I am so sad by what is happening to black and brown people. I am also
energized by their collective push towards dismantling dominance. I not only saw it on
the news but last week I visited the food bank in Sheridan and saw how collective action
supports voice. I believe we served over 200 families. Since this is a weekly event, I am
sitting with a mix of emotions that ranges from despair to help. What an incredible time
to be alive.

August 25, 2020
It has been a long road since I have written. Over 178,000 people in the United
States have died because of Covid. Today, protests over police shootings are still raging.
I believe we have over 100 days of protest that’s far. Wildfires in Colorado have literally
darkened the days due to the amount of smoke in the air. My dissertation topic is all over
the news right now, and silencing voices is coupled with it. My research is in the middle
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of the intersection of dismantling dominance and uplifting community voice. I have to be
honest and say that I feel as perplexed today as I did when I first started writing this
dissertation. Yet, I have examples to learn from, produced by people who are living their
lives with purpose. Every Monday I hope with a food bank and I see how social
dominance is dismantled. We may not speak the same language from a linguist dick
perspective, but the expressions of care and respect and responsibility and honesty is
shared.

September 12, 2020
Institutional oppression and dominance is a major part of my dissertation.
Analyzing how Sheridan rising has found alternatives is an amazing way to speak to the
institutional level. For instance, Sheridan rising has a funding structure that is communal
in that, their funding comes from multiple sources. That is different than a dichotomous
relationship with an institution of underwear compliance is the way to funding.

November 6, 2020
It may have been the quickest and slowest week of my life. The nation is going
through an election cycle, and it looks like at this moment, three days after the election,
that Donald Trump is out and Joe Biden is in. I remember the night when Donald Trump
got elected. I was working in Sheridan with a group of people who are very close to the
immigrant experience. I remember the tension rising as he and division ballooned. In my
own life, I try to stay optimistic. I have completed two interviews in my dissertation and I
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am starting to explore how Sheridan raising offers pathways for people to be responsive
to the needs of their community. Pathways of responsiveness are quite different from
handouts, which is a dominating structure. I look forward to completing more interviews
to explore this topic further.

January 12, 2021
I have made the tough decision of stepping down as the board chair of the
leadership team for Sheridan rising. Serving on the leadership team has been an absolute
honor. I’ve gotten The profound opportunity to work with other community leaders and
help center community boys. I am forever moved that the people in Sheridan good luck to
me with trust in their eyes. I hope that I have been able to reciprocate respect and care for
them. I will remain part of the resident team, but I will no longer be part of the team that
leads to work. Part of our values as a group is to step back so others can step in. I am
living that value and hope and expectation that our work will continue to flourish.
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APPENDIX C: Glossary of terms
Community: Often defined by geographic location, community can also be something
more abstract such as a process, interaction, feelings, structure, or relationship.
Individuals with the same or similar cultural background may identify as a
community.
Confianza: The intimate relationship that contextualizes individual experiences within a
collective struggle of gender, family and local politics.
Critical Reflection: The active and careful consideration of beliefs and knowledge in
light of experience. It involves the interpretation of events in a way that
challenges beliefs, connects experience to worldview, and develops relevance in
the work.
Cultural Humility: A move of society from cultural competence to social justice.
Health Equity: The idea that people should have the opportunity to live healthy,
productive lives, regardless of race, income, where they live, or other factors, and
to reach health equity, it takes collective action to achieve a healthy life and
community.
Norms: Standards, actions, or thoughts of a particular system or institution.
Oppression: The exercise of authority or power in burdensome, cruel or unjust manner
Power: The ability to control, create, and prevent change Issue- a specific, winnable,
significant solution to a problem that has a a target.
Privilege: Unearned access to resources that enhance one’s chances of getting what one
needs or influence others in order to lead a safe, productive, fulfilling life.
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Relationships: Accountable, reciprocal, transparent, long-term arrangements that
advance social and economic justice and do not violute values.
Research: Defined as traditional, experiential, and relational, research includes collecting
information from books, journal articles, credible Internet sites, interviews,
surveys, and other data collecting techniques.
Root causes: The social or institutional systems that reinforce the problems we see
manifesting in our communities.
Social Dominance Orientation (SDO): A personality trait that predicts social and
political attitudes.
Social Vulnerability Index: A multi-item scale used to investigate social inequities at
the census tract level.
Systems of Oppression: socially inequality woven throughout social institutions as
compared to those embedded within individual consciousness though belief,
attitudes, and actions of individuals su has individual acts of oppression or
support of perpetuate oppressive systems.
The Colorado Trust: A health equity foundation in Colorado that was established in the
1985 and was founded to eliminate health disparities.
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APPENDIX D: Interview Transcriptions
Interview 1- Elena
Thank you so much for your time. Before I begin, may I record?
Yes that is fine with me
Question 1: Tell me a bit about yourself. What is your story with regards to Sheridan
Rising? How did you get involved?
So I’ll first say that I don't live in sheridan. Umm I worked in the Sheridan library for
several years. Now I work with mobile library services with Arapahoe libraries. So you
know that means there are professional reasons for my involvement. Ummm but I think,
you know, my story with Sheridan Rising kind of, it starts before I knew what Sheridan
Rising was. When I worked at the library, I knew who Indira was. I knew she had a group
of people who did something, and sometimes they were nice enough to leave leftover
food. That was about it. So parallel to that while I was at the library, I had frustrations
around how our programming was designed; everything is centralized. The demographics
of apraphope county do not match Sheridan. Community needs are not the same. This
One size fits all idea sucks. It winds up catering to loudest and most influential members
of the community so if you want to talk about social dominance, it is very much
ingrained in our system. Umm so that was frustrating. We did not offer any language
compensation for staff who had multiple language skills even though I could see on the
floor every day the difference it made. In a staff of 12 there sas 4 spanish speaking
members. It made all the difference to community members. It made the difference in our
ability to fulfill our mission of supporting lifelong learning and literacy and all that.
There are definitely some systematic pain points I guess that precipitated my involvement
with Sheridan Rising because I was looking to connect community members to
essentially organizational leadership who at that time was not interested in hearing it. So
that was frustrating. Ummm I also really while I was at the branch wanted to be doing
outreach ummm because I could see how well connected this community was. There was
a desire there for more from the library specifically. Ummm but the way our system was
set up I just did not have the latitude to do any outreach; basically I was forbidden from
leaving the branch, which is ridiculous. So you know any time say a student left a library
book, they did not have a formal library at Sheridan high school until very recently, but
any time someone left a library book at the public library, I was like ‘I’ll take it I am
going!’ That means you get to go down a hill this way, down the hill that way, and talk
with office staff who are also library patrons and who also live in the community a lot of
them. So umm like Natasha at Ft Logan is awesome umm and like you know, I know her
kids! So umm there was a disconnect. There was a very definite autortianizimn built into
that library system. So ummm I did some squeaky wheel complaining and other things. I
have a lot of opinions. You know, advocacy on behalf of myself and other floor staff.
Umm, our internal customer service is not up to the standard of our external customer
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service. Ummm so that resulted in a promotion because the squeaky wheel either gets
fired or promoted, so I happened to get promoted. Which put me in outreach in mobile
library services. The advantage being, in mobile library services, I can be rouge. Umm
and the job, while it was pitched as outreach, there was a lot of internal DEI work that I
did not sign up for but that's also what systems are like in this day and age. It meant I had
the latitude to set my schedule and determine my own outreach goals. The position was
very nebulous. I had very little internal direction or support, no guidance to prioritize
tasks. So it was like ‘just do stuff’ so i said ‘okay I'll find some stuff to do’. So it
happened pretty early on, umm one of the things, because when you don't have guidance
you say yes to everything. Ummm one of the things was, Cynthia, my manager, who was
also my manager when I worked in Sheridan, ummm invited me to an informational
meeting about Sheridan Rising. I was like, ‘oh yeah Sheridan Rising, that's Indiria’s
thing’. Because I had this loosely formed idea that okay like, I am the only person in the
district who has “outreach” in their job title, and this job is intended to be district-wide,
that doesn't make any sense. So what does make sense is to start focusing my outreach in
sheridan because that is where I have community connections that I can leverage. You
know otherwise I live in Denver, I do not even live in our service area. So those
community connections were going to be hard to build. Umm and I just did not have
bandwidth as one person who you know did not have anyone else working anything
similar. So yeah I went to a meeting and heard all this information and kind of what
Sheridan Rising was doing and that they are connected to the Colorado Trust and the
social determinants of health, which are things I geek out on anyway, umm so I was like
‘oh shit this is cool’ so you know the idea that I had was just like if there was a way I
could support the work you are doing, because I didn't know they made provisions for
child care and stuff like that, I had memories of kids running circles during ESL classes
at the library. So you know my idea was, like okay maybe I can put together how-to
documents on google drive, or I can entertain kids while you were having a meeting or
like you know how can I kind of support from behind? Recognizing I am not a member
of this community, this is not my deal, ummm but I really believe in the work you are
doing and I want to be a resource. I want to be a connection so you have a voice with this
library system. Umm so that is when the whole Issac thing happened when he tugged on
his mom’s sleeve and said ‘mom that is my best friend from the library’. Umm, because I
met both of Indiria’s kids before you know I helped Hannah you know try and find some
stuff for a report on Lincoln or something like that. Umm so the pieces were kind of
coming together. So yeah, I had no expectation that I would be invited to join as a
member of the resident team. Ummm, I really was not prepared for that. And you know
having that conversation with folks at the library, again going back to power structures, I
talked to Cynthia, and I was just like ‘is this something, that, you know, as a member of a
public, tax-funded institution, can I get involved in this in a professional capacity?’ Umm
because you know there is all kinds of nit-picky stuff some rightfully so some needless so
around what kind of campaigning folks can do in and around the library or how staff can
be involved in what opinions we are allowed to express, if we are allowed to express
opinions, what is our political participant and how does that impact our work on the
clock, that kind of stuff. Cynthia had nothing helpful to say, which was frustrating. Umm
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so I knew I couldn't take the stipend, because I can not get doubled paid for this work, I
am doing this on the clock, I am getting paid no problem. Ummm but yeah, Sally is on
the library board, she is on the school board, and she is on the city council so like that
was a concern. I knew within a couple of meetings, Sally is not a friend to this segment of
the community. She is actively trying to stifle these voices. I also know Sally from the
library, I know her brother, like I helped her figure out excel. Sally likes me, so it was
really a wired position to be in. Umm but ultimately my feeling was like okay, i'm trying
to do outreach with no scaffolding, and I have just been handed this opportunity to talk
directly to, and work alongside the community. I am a firm believer, talk about an
outreach philosophy, it is way more meaningful to work alongside the community than
say, ‘hey we have this program, you can totally show up if you want’ you know? Ummm
so, so I had to. It was also you know, it was nice for me because ummm there is at least
some structure and purpose to that space where there really wasn't with a lot of my other
professional work at that time just because it was so nebulous and so new. Ummm so
there are definitely mutual benefits but yeah that's how and why I got involved.
Personally, you know, I talked about this with the evaluators for the trust I think, I don't
know it has been a very long month. Umm but you know for me personally, it is
meaningful to work for an overwhelming white system where I am subject to pretty much
daily microaggressions and being asked to educate people on stuff that is far beyond the
scope of my job. Umm you know having to hear, ‘you are articulate!” Why shouldn't I
be? Why do you say things like that to me? So you know, to be among people
who….like, no one stares at me when I go to a Sheridan Rising meeting. I do not look
weird. No one asks me where I am from. Ummm so you know it was a nice reprieve for
me too in that sense, and to feel like I was part of a community where I did not have to do
quite so much code switching. So that is part of what keeps me here too. There is the
professional and there is the personal. The other thing that keeps me here is that I am still
welcome. There are ways to do meaningful work that is starting to happen. I am not sure
that answered your questions, what follow-up do you have?

Me: It's just fascinating because it sounded like it was birthed out of frustrations. To me it
sounded like you experienced some frustrations in your professional life, as well as what
you mentioned about quote what you geek-out on, in terms of health disparities and
ummm and health inequities, but it's this notion of being frustrated, and it seems like you
found, like you found a home; you found a way to apply your skills and ummm be with
like-minded people who have some of the same values. And for me, it is just such a
microcosm of the whole Sheridan Rising group. I mean it was birthed out of fustruations,
it was birthed out of many years of living in a city that did not even have sidewalks on
Federal for a long time. And people came together and then they found a home with one
another and they are able to start to find beauty and work together. It is interesting to me,
now that I am putting the research hat on, your story sounds like a symbol of what
Sherian Rising is in general. How does that strike you?
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I love that, its so nice. But yeah absolutely, that is where a lot of that common ground is.
You know it is fustruation. It would be really nice to say, and you know frame this a very
non-profit sort of way, that like ‘oh no, people came together because they care about the
community, and they are doing all of this good work, and all of that is true, but this
happened because people were pissed. Umm because people were being denied very
basic stuff. Ummm and that was, you know, in some ways accidental, just a by-product
of the system, and in some ways very intentional. People know that. Just broadly I think I
mentioned code switching, man people of color talk! We talk to each other. If someone
had something bad happen here, you are going to hear about it over here. It is inevitable.
That is where the system does not give enough credit; people talk!
Me: That's right. You mentioned another phrase in here, you said ‘the pieces were
coming together’, I think at that point you were referring to your ability as professional to
engage with Sheridan Rising, and the pieces coming tougher for your job, but this notion
of being people being pissed is one thing, people in the world get upset, but the pieces
don't always come together. So what is that, what is this idea that pieces coming together
and helping Sheridan Rising get to where it is, in your opinion?
So, you know, I think the pieces coming together really does have a lot with the diligence
and motivation of certain individuals. From my perspective, it seems the will and desire
were always there, ummm it's the infrastructure and money, and you know all of that
stuff that was missing. I wasn't involved in that part of the process. You know, credit to
indira. Like, she knows people, she knows things, she's well-connected, she is brilliant,
and she is very strategic. Ummm and you know, as evidenced by like not just Sheridan
residents, but other folks from different you know community institutions or umm you
know other areas of her life that have been pulled into this project, you, me, umm the
folks that participated form the school district, yada yada yada, umm I think it is a
testament to Indira in particular and her ability to bring people together. Ummm so I
think you know she has a really great understanding that you know there are certain
precursors to these kinds of changes happening and it's just basic, basic stuff. We need a
space to do this, we need time to do this, we need something for people to do with their
kids, we need to make this intergenerational, there needs to be food like. So you know all
of that stuff, when I came onto Sheridan Rising was in place and taken care of and I was
so impressed. Because again, you know my assumption as umm a library employee was
that like okay, so, you know, this is probably what is not enough left over for, like I can
fill in those gaps. and those gaps really weren't there. Ummm so going back to the pieces
coming together its also, real dumb, I had no idea that any of that was happening and I
worked in Sheridan library for four years. Umm there was just no transparency from our
leadership about what else was happening in the community, and we were deliberately
kept out of the community. I learned so much more after I left than when I was there. We
talked about this in the other interview too. To have funding and do stuff, like not just
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great big capital projects or community improvements but the ability to just get together
and talk to each other. Thats huge.

Me: That is huge, and it is a great segway to my next question in terms of talking with
one another, my main research question is about community voice. I have done extensive
literature review on community voice, partly because when I started this journey I
thought I understood what it was and the more I dive into it the less I think anyone really
understands how community voice is galvanized and what it really is. except for the folks
in Sheridan Rising. Sheridan rising do know what community voice is, and we have been
able to demonstrate it. And so my question is how do you think Sheridan Rising has used
community voice in their work, if at all?

So I think it's ingrained in the structure. There are provisions in ummm some of the
meeting guidelines, I know we kind of got away from that, but you know, for you know
make space and take space. You know to be mindful of who is most directly most
impacted, I think the lange from the Colorado trust is really helpful. There is deliberate
intention to center the most impacted and that's you know part of the information that we
are accountable to providing. I think language justice is also a huge part of community
voice. Umm you know when I was working at the library it was really interesting because
what the staff members who spoke Spanish knew about certain patrons was really
different than what the staff members who didn't speak spanish didnt know. Umm so you
know I had people disclosing documentation status, and HIV status, and you know
history with incracation, that kind of stuff, that like, my co-workers who only spoke
English had no idea.

Me: hmmm
I think it is very much that piece of being able to speak in the language of your heart.
That people speak more candidly and more freely, and you know, it is a gesture of
respect. And I think in particular in LatinX communities, and I know it is not all of
Sheridan Rising, Respect is a big deal. And you know for folks to constantly be in the
position of you know having to have their kids translate for them, or not being able to
completely read a legal document or something like that, it is embarrassing, it is
disrespectful. And umm, so it is an empowering space I think for a lot of folks to be able
to self-express in their preferred language.
A lot of the events that Sheridan Rising puts on are very intentional in involving
community. So I think in particular about like you know the community cleanup. Umm it
was such a great turn out for that, it was so powerful to see so many community members
united around a common goal. Ummm you know I saw library patrons, and students, and
city counselors, and some of those people were all one person. Umm, so you know
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Sheridan Rising I think finds ways to bring community together, umm in settings where
they can talk to each other. So it is not like okay here is us, here is our agenda, here is
what we are trying to do, you can sign up or get out. It's like ‘hey like let's share a meal,
let's talk about what is going on in the community, and let's do some vision work’. Umm
so I think, you know, it helps to not only amplify community voice, but to maintain kind
of a libration focus in this work. You know part of what Sheridan Rising really helped me
to crystallize personally is that I have a really pretty solid framework for deconstruction.
Umm, I get that. Umm building back up, liberation, like redistribution of power, that is
harder for me; I don't have the framework for that. By centering community voice It
helps to maintain a libration focus. I think that helps this work be sustainable. Because
oh my god this is exhausting. You and I have talked about that, there have been some
seriously exhausting elements of being part of this group, but being part of a family is
exhausting right? That is how it works. It means something different I think symbolically
to work towards something rather than pushing against something.

me: You mentioned community clean up, you mentioned getting people together, from
your perspective, how has Sheridan Rising impacted the overall Sheridan community
I think umm, there is, there is, oh words, you fail me. So there is more I don't know if
structure or organisation is exactly what I am trying to say, umm but it has been my
perception at least that you know there has always been people a lot of people in Sheridan
trying to do stuff and it is like I am going to drop off my flyer and you can apply for this
program kind of outreach. Those organizations do not talk to each other. Or they do talk
to each other, they do not communicate what they are discussing to the community,
which sucks. So, you know, I think with Sheridan rising, there is kind of a more central
community entity that people know to go to or at least people are building an awareness
that they can go to. Ummm if folks need community input or if they are looking for
volunteers or interested in a project or something like. There is a building awareness that
you know Sheridan Rising gets stuff done. Sheridan rising is well-connected. Sheridan
Rising can mobilize people. And I think that is where a lot of these other institutions, the
library included, really struggled. You know I hear a lot about like, ‘people in Sheridan
do not show up for programs!’ it's like ‘have you asked them what time they would like
the programs to be? What the programs should cover? Have you invited them to do a skill
share and provide the program themselves?’ like come on. Umm, so I think, you know,
Sheridan Rising serves as evidence of power in the community, to not just members of
the community, but folks who work in community institutions.
Me: I am just setting with that for a second
I am a therapist, you can be as quiet as you need to be
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Me: so- you, as you mentioned, you represent an institution that may have struggled in
the past making a connection with community members in general. In what ways has
Sheridan Rising impacted your connection with others in Sheridan?
Hughly, I think. So I think, you know someone who does library outreach, it is not that
hard to get connected to the institutions. Ummm. you know if I say like I work for the
library, I can do outreach, umm that is enough to get folks in community institutions to
pick up the phone. But I think you know that right there is part of the problem: it is easy
to get in touch with the people who are already connected, and have some sort of
institutional power, umm it is more work, and it should be, to get connected with the
community, and do community listing. That has been huge for me because I have at least
kind of a finger on the pulse of what like you know the broad frustrations with services in
the area, with governance in the area, education, all of those kinds of things. Ummm
because it is easy to miss that and it is easy to say that okay, well you know the CDPHE
did some study that said ‘blah blah blah blah’ ummm so it has been a really helpful, I
mean check sounds kind of too formal or too contractual, but maybe not, so it has been
really helpful check for me to have access to data, research, people with letters at the end
of their name saying all kinds of stuff. Umm but that's not everything. One of the things I
love about Sheridan is that people do talk; everyone knows everybody, and things
snowball. So like, through my outreach work, I was introduced to someone at Sheridan
Health Services and that led me to helping with the middle school’s winter event. So
again like, it is really hard to get into sheridan schools. It is hard to maintain contacts,
which is because of high turnover and because people are busy and because some people
are just jerks. So you know to be able to at least initiate some of those snowball
connections, and I met people through Indira, it has been invaluable maintaining a
balance between community voice and institutional voice. So it makes me better at my
job, ultimately. I can do more effective outreach if people are willing to talk to me or
invite me to their meeting. And if their kid likes me, that helps a lot.
Me: yeah! And the kids in Sheridan are just so sweet. They are willing to have a lot of
fun as long as you are not scary, or a threat to their family. Hey, so why would someone
join Sheridan rising? What are some of the factors that would encourage them to join?

I think it is part of what we already talked about just, you know, if you live in a particular
body or embody particular identities in this community, you are going to be frustrated.
Umm, and for some really solid reasons. So I think that for one, people are pissed. And
they want something to do with that energy. Anger is energy at its core. Umm so too, just
being invited, with at least get someone to the first meeting. It's not like there is going to
be some cold call from the Colorado trust saying, ‘hey we have a group organizing in
your area, are you interested? Press one’. Like they are going to be invited by neighbors,
or fellow parents, or umm fellow congregants, that kind of thing. So there is already the
human connection that it is your neighbor inviting you to a neighborhood thing. Umm I
think there are a lot of shared values, not just in sheridan, but broadly. People want their
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kids to go to school in environments where they can thrive and see themselves reflected
in the curriculum, like people want to make a living wage, and provide for themselves
and their families, people want to be home owners. Ummm so you know like Sheridan
rising does provide, not necessarily direct pathways to that but pathways to work on it. So
again like ways to mobilize that frustrated energy and also build some of that ummm
community integration and some of those good feelings. Ummm so I think you know
there are definite push and pull factors. What leads people to stay is that community
feeling.
Sheridan rising does not provide direct pathways, but pathways to work on it.
What leads people to stay is that community feeling. Ummm, but you know, my feeling
especially in the early days of Sheridan Rising: I didn't know anybody, like I didn't want
to be in the way, I didn't want to intrude, ummm so I was kind of hanging back, and then,
you know I've got leena and roalabal like coming after me saying, ‘hey did you eat? how
are you? So happy to see you!’ And you know that made me want to come back. Ummm
so I think you know too, especially when folks are working a bunch, chasing after a
bunch of kids, doing all the things they need to do to survive. What falls by the wayside
is self-care and social integration. Ummm so it provides pathways for that, too. Ummmm
it is really isolating to have to grind constantly and you know to be able to put some of
that energy toward something productive, and make some of those interpersonal
connections, meaningful ones, at the same time, I think there is a reason why there is a lot
of stay at home parents who work with Sheridan Rising. Umm and you know you want
to talk about respect, or lack thereof, like people broadly quickly discount the work and
efforts of stay at home parents. Ummm so you know it is space for those folks too rightly
their intellect, contributions, capabilities, and talents recognized and hopefully by folks
who know what they are going through.
Me: Yeah I think that sense of community keeps people together. One thing you had
mentioned, just getting people there in the first place, when I think about how Sheridan
Rising is different a domineering culture, what you had said was, Sheridan rising does not
necessarily provide direct pathways, but pathways to work on their values. And in a
dominating culture, they hand out welfare, they meaning the dominating culture, provide
pathways to money, or whatever they think people want. But you had mentioned this
anger and this energy, and that they want to work on things. I find that to be opposite of
what the dominating culture provides. You know, they provide this hand out, and
Sheridan rising provides a hand up. How does that conceptualization strike you, did i get
what you were saying?
Yeah I think so, ummm yeah I mean you know when you talk about that domineering
culture it all goes back to power and control. I think that is also a motivator. You know
we need to give people enough so they don't starve, and enough so they don't revolte, but
not so much they can break cycles of poverty; ummm not so much they have direct
pathways to citizenship or you know whatever it is their lofty, difficult goals are like, like
we control people by giving them just enough, but not enough. Ummm so I think you
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know by contrast when we talk about Sheridan rising, it's a lot more asking folks like you
know ‘what are you passionate about? What do you need? Where are you trying to get?’
ummm, so I think there, it's not that there are no assumptions in that process by any
means, but there are fewer assumptions and it is more of a conversation. You know
authoritarianism is not a conversation. Ummm so yeah, and I think you know its, I think
the base assumption of that kind of social dominance thing is that people want material
gain. You know they want the house, they want the big bank account, they want to go on
vacation, and I’m like yeah, that all sounds nice, ummm but you know, if we are going to
get marxist, people want to be connected to the labor process like people don't want
handouts. There is no satisfaction in that umm and it is still a culture of dependency. So I
think you know going back to community values, I talked a little bit about respect umm
but kind of self sufficient is a cultural value and I think sheridan rising seeks pathways to
empower that. And so like you know for instance we have been having some
conversations ummm between Arapohe libraries and sisters of color and folks in Sheridan
rising and the blue team, all kinds of stuff, it mushroomed into this big thing, which is
great. We are still in the exploratory phase and we are talking about potentially a farmers
market or some kind of market in Sheridan. Umm and you know one one of the biggest
takeaways from that was that one, it needs to be intergenerational and family-friendly,
but two, it needs to provide actual pathways for Sheridan residents to you know better
their economic situations. Ummmm so it is not like you know we want to bring in a
bunch of folks from the western slope to sell their palisade peaches or whatever, ummm it
is we want to find ways for folks in Sheridan to live and work in Sheridan. Ummm and I
think you know when we talk about all of this visioning stuff, that is kind of at the core of
it, that you know people shouldn’t have to leave to access ummm services, whether that
is umm instrumental, or cultural, or whatever it is like in order for this community to be
self sustaining needs to provide all of that, all of those enrichments. Ummm so I think
that you know those are some of those other pathways Sheridan rising is working on
creating, like what are those enrichments the community wants, will umm you know
engage with, get something out of, be a part of creating. That's it! That is what I am
trying to say, I just have to keep talking until I get there. There is a co-creation piece.
Ummm and I think that is part of the liberation focus is too like liberation is co-created,
or it is not liberation.
Me: Great, well I have two more questions for you. First, let me find the photo you chose.
What photo is it?
It is towards the end. It is one of the holiday parties at the VFW hall ummmm kind of
from the back of the room with a bunch of tables and Hannah’s choir is in on stage. That
one!
Me: Alright, awesome! Can you tell me why this photo means something to you?
Yeah umm so I picked this photo because it is kind of a who 's who in sheridan. But yeah
when I look at this photo I see a teacher from the school, like I see the choir on the stage,
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I see a school board member, there are kids running around. So yeah it is a bunch of
people coming together and I think you know at its core, that's what's so meaningful,
personally, not professionally. It's hard to separate professionally and personally because
I'm on the clock ummm but that is what keeps me there personally, that meal sharing, that
coming together, that community feeling you know it is hard to get that in an urban
setting. That is something people talk so much about in Sheridan, it is in an urban setting
but it has a small-town feel. I think you know this municipality is 2.4 square miles, it is
so tiny. So you know you get stuff like this. This is the kind of stuff that my mom talked
about you know growing up in a small town in southern Minnesota. It was relatively
inaccessible to me growing up, I grew up in Denver proper -I'm from Park Hill- it's not
the same. Umm so you know its, at its base, its a bunch of community members coming
together to celebrate the holidays and celebrate community. It doesn't have to be more
complicated than that.
Your poem said: right! And hopefully replicated. I miss it so much. And with that, your
poem said ‘come on in neighbors, we bring community together to feed mind, body, and
soul. We saved you a plate, let's eat!’ if that doesn't wrap up your photo, i don't know
what does. But i just feel warm listening to it
Well good I felt warm writing it! That's the whole thing like you can't sell that warm
feeling. That's why people say you can't buy happiness. So I think, to me it's the
difference between you are welcome here, and this was created with you in mind. Ummm
you know it's not, ‘yeah, you can come in’, its, ‘please come in, you are invited’. I think
you know when things are working well, that's where Sheridan Rising really excels is
communicating with people in a way that is meaningful and believable that you are
invited. Umm and you know especially in the face of frustration meeting some basic
needs, like just paying for rent every month, umm to be wanted somewhere and respected
somewhere, that's a big deal. And umm thats the stuff, at least in my experience, and
based on the work I have done and the services I have accessed, like if you are accessing
services under a social dominance sort of system, like that's what you don't get. That is
the services that the system does not care about and does not provide. Umm and you
know tt matters, it is hard to quantify, umm but it matters.

Me: Thank you so much. And my final question is to give you the floor. My final
question is, is there anything else you want to add that we have not covered in the time
we have together?
I guess, so I think it is on my mind because one of your questions had been something to
the effect of ‘who wouldn't join Sheridan rising?’ So I think it is important to keep in
mind when doing community work that you might be doing great work, but you might
not be as open or inclusive as your mission and vision statement may say. Ummm so all
that to say I think if I were a Sheridan resident, ummm you know Sheridan rising would
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be a little challenging for me because I'm not a parent, ummm and I am not an educator.
So you know there are elements of the work that happens that are, and, fine, umm that are
very youth and child-bearing parenting focused. Ummmm I think also, there is, and again
just speaking in my own person, there is a faith element that I think wasn't necessarily
challenging for me at first, but a source of hesitation. Ummm you know hearing that you
know folks are connected through church or various faith institutions like that's not who I
am and I have made a deliberate decision to break up with organized religion two
decades ago. So you know what that told me is just like ‘okay you need to play your
cards a little closer to your chest’ like you know ‘you don't need to be revealing your
gender identity or your sexual orientation’ or details about who I am and my identities.
There are things I don't take to Sheridan Rising meetings. And again this is like the kind
of the personal or professional thing: I use they/them pronouns personally, but not
professionally. Ummm the pronouns found in my email signature are a lie, and I take that
lie with me to Sheridan Rising. I don't know if that would be welcomed/received like I
don't want to have that conversation and I don't want to redirect focus to be on me,
especially since I do not live in Sheridan. Like I am there as a representative of the library
that’s kind of the archetype, umm but even the fact it comes so quickly to mind lets me
know that there is more outreach that could be done and that maybe there are community
voices that we are still missing. So yeah you know accessibility too, I think, when we
were meeting in person we were meeting at places that wasn't necessarily physically
accessible for some folks. You know if we met on Wednesdays and saturdays like you
know do we have members of the community let's say are observing the sabbath and
wouldn't be able to join us? So you know all that to say I really believe in the work
sheridan rising is doing, I think it is so important, and it still is not full-proof.
Me: well great I am going to start the recording now. Thank you for your time today!
Thank you!

Nahomy

Interview 2:
Hi, Andy!
Me: Hi! Good morning
Good morning! Can you hear me? I am on my phone, my computer is being so slow!
Me: yes no problem. I can hear you perfectly!
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Thank you!
Me: Well thank you so much for your time this morning and your perspective on
Sheridan Rising. As I am writing my dissertation, I am hoping to put sheridan rising
members in the rivers seat of the research process. I think that people that are engaged in
the work are really the experts in the work, so I am interviewing a bunch of people from
Sheridan rising to hear their perspectives on about five or six questions that I have. My
intention is that the interview will last about an hour, but we will go at your pace. Before
I begin, may I record?
Yes absolutely!
Me: Thank you! Do you have any questions before I begin?
Maybe a quick overview of your dissertation again, like how that whole process is, or
like why is it required? Is it an assignment for you?
Me: Yeah that is a great question! In my PhD program, basically a student goes through
three years of training, and all of those classes help me understand research techniques. I
am doing qualitative data, and you might be familiar, the qualitative data is where I dive
deep into a person's story, so I am having conversations with people in Sheridan to
understand life from their view; to walk a mile in their shoes. This is the culminating
project of my study. At the end of my time with DU, I am supposed to demonstrate that I
can go into the ifield and ask really good research questions and gather data to answer
those questions. As a doctorate, I can contribute to the field based on research. So this is
my first exercise in research.
Thats a lot! Wow!
Me: Well, it makes it enjoyable and makes it somewhat easier when I get to be with you
guys! I have been organizing with Sheridan rising since 2016, and when I am with you, I
learn so much, so it is a natural extension of my dissertation. I formally asked permission
to do my dissertation and I said I would love to capture your voice in order to write this
dissertation and everyone said yes, so that was a humbling experience for me as a
researcher.
That is awesome! I love that because there are not many groups who can say there is
someone like you who is doing extensive work to figure out what the community voice is
within that group. Like, that’s not seen anywhere!
Me: Honestly that is a great segway into my first question. Can you please tell me a little
bit about your story? How did you get involved?
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So you know Martha, right? That’s my moms best friend. I knew Nelly, but I didn’t
really know her and I didn't really know the group at all at the very first. But then Martha
was like, ‘I am part of this group and it is really cool we do this and we do that’ and I
thought ‘okay, that is really cool’. She is like, ‘but you don't live in Sheridan, so you
wouldn't be able to join something like that’. But then the opportunity came along that
Nelly was hiring an assistant, and I walk like, ‘that’s perfect, like right now I am just
working at a restaurant, and I have a few of these skills, and I am going to school and I
can learn a few things here, and I was like, ‘this is a great opportunity to get involved,
and to start building my resume as well’. Because I was like ‘this is perfect, I am going to
be involved with this group but I am also going to be working for this group.’ So that is
how I started organizing. I had an idea of what it was beforehand but then I was able to
finally be included through the job position that nelly offered.
Me: So where were you living? Where did you grow up?
So, I lived in Sheridan for the first like five years of my life, and then I moved to
Englewood for like the next other five years of my life, then I moved to Littleton for like
another three years, and now I’m back in Englewood. But I live in Englewood like off of
Oxford and Broadway, so its like a six minute drive from Sheridan. So it is really close.
Me: Yeah it is close! To clarify, you were able to finally get into Sheridan Rising through
the job opportunity, but that is a little different than why you wanted to join. What made
you want to be part of something like this?
Sorry I am looking at the notes I wrote. So ummm lets see, I wrote, okay, so I really
wanted to start getting involved in the community specifically because a lot of things that
were necessary for like my degree and stuff were voluntary work and all of that kind of
stuff so I was like ‘okay, that means I need to start getting involved’. So when Martha
started telling me about Sheridan Rising I was like ‘okay, this is a community that is
willing to get together and try to make a change even though they have been told many
times these changes cannot be made or the city itself is putting boundaries that limit
access’. So I am like this is great, because like a lot of people that I grew up living with
and like learning things off of they are very closed minded and they are very ‘let's follow
this, let's follow what they say -majority rules’. Instead of thinking let’s think outside the
box, let's get the people who want to make a change, and let's do something’. So I
thought that was really cool, I thought that was really unique from the very start. This is a
group that is not seen in a lot of places. In Littleton, I didn't see any groups. Maybe like,
the groups. In Englewood, there is nothing really around that I can get involved in. So I
thought this is a perfect opportunity. I guess that is why I wanted to join Sheridan Rising.
Me: Yeah that's awesome, and so you said you were in school and you had an assignment
to get involved, can you tell me a little more about that?
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So it's not like an assignment. I just need volunteer hours every single year and I was like
‘this is a good way to start getting involved’. Right now I don’t count it as volunteer
hours because I work for them. But it was just something that like brought the idea into
my head. Because CU Denver with business I am required one internship and I think it's
about 35 hours of volunteer hours. That is what made the idea pop into my head,
community work.
Me: Yeah, I think it is a really cool umm first step that the university is getting students
involved with community, so it is neat to hear the pathway is available, too. Now that you
have been involved for one year, what are some ways Sheridan Rising has impacted you?
Me personally, I have learned a lot of different things. And I have come to realize things
about ummm different organizations and nonprofits themselves and like these groups. I
have come to learn that there are people and organizations who are just going to be out
there to help. Like they are going to make things easy they are just going to offer you the
money if they see you need it. And then there are also going to be different types of
organizations and people who will make things super complicated and super hard and
almost impossible to actually get that money or receive that grant or receive that help or
whatever you need from them. So I think it is definitely something I learned about these
corporations and organizations is that some of them are willing to help, and are
community based, but then a lot of them are just, maybe, like how do I put it? I don't
want to make them seem bad, like money based sort of thing. And also Sheridan rising as
a whole has also impacted me umm in like, mental state because I feel like I belong to a
group now and I feel so welcomed every time we join a meeting, every time we go
somewhere or we meet up for anything, I feel welcomed and I feel like I am part of
something big. I am part of a group that wants change. So that has impacted me
personally, my self esteem has gone up, my work priorities have definitely gone up in my
list. And umm lets see what else I wrote, oh and it has definitely also helped me be a lot
more concerned about the things that are going on around me. Like I was not involved or
not educated enough with like the elections let’s say or umm things with like the school
board meetings or stuff like that. I was never really involved with that kind of thing, or
really involved in the community at all. So it has definitely given me a different
perspective. It's given me that opportunity to want to learn more about the community
around me. Not just Sheridan, but also Englewood and also Colorado as a whole. And
just learning about what is around me closely and then having to deal with the things
farther away in different manners.

Me: Yeah, yeah, and how would you say your confidence level to address those things
that are around the nation or even around sheridan, how has Sheridan Rising impacted
your confidence level in engaging with policy makers and the political process in
general?
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My confidence level like I said has definitely gone up and because of that, I feel like I
have the ability to talk about it because umm, I will give you a quick example. I don’t
like discussing, I don't like having discussions with people, I am very like ‘ah’ I get hurt
easily just because I am a sensitive person. But ever since I started being with Sheridan,
rising together for equity, I learned a lot of things, and I've done research on a lot of
things so I feel like I am more capable of talking about these things. And the practices
and experiences that I have had as of right now with the organization have definitely
helped. I have more say, I feel my words actually matter to people, like they actually
listen and sit-down and understand where I am coming from. Before joining Sheridan
rising, I was just like ‘oh they are not going to care about my opinion’ or ‘oh i don't know
enough about this to really talk about it’.
Me: When you say people will respect what you say, are you referring to people within
the group or people outside of Sheridan rising? Or both?
So especially within the group, because I already know the group, so I know that
everyone will listen and understand so that gives me the perspective that maybe there are
people like that outside of the group who will respect what I have to say.
Me: Awesome, that is great! So you talked a little bit about why you joined, and what
you have gained about your time with Sheridan rising, so now I want you to think about
others. From your opinion, why would or why would not people join sheridan rising?
Ummm I think the reason people would join is because it is a clear sense of belonging
like it is clear that everybody is united in this group and everyone knows each other very
well so I feel like that sense of belonging is the number one reason why people would
want to join. They want to feel like they are involved and a part of something. Umm
another reason is people want to help. There are a lot of people that don't know how to
help, or don't know what to do, or just don't know what group to choose, so I feel like that
is another reason why people want to join, they want to be part of that progressive
progress that we are doing with community. And then, there is also, I feel like some
people want to feel useful. I have a friend that was telling me, ‘because i volunteer every
single weekend because personally I feel like I am doing something good, like i feel
useful.’ So I feel like maybe that is another reason people would want to join Sheridan
rising. And another reason would be because it has clearly made progress. The group
itself has clearly made progress and I think a lot of people have seen that and I think that
people would want to be part of that, they would want to be like ‘oh I am part of this
group that is making our city better’. Like, that is something awesome they would want
to say. And the group itself is so welcoming; every time I see a resident or a leader from
the group, they are so welcoming, they are always talking to community members about
it, they are always wanting to get more people involved, so why wouldn't someone want
to join Sheridan Rising?
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But then that comes to the reasons why people maybe wouldn’t want to join, I feel like a
lot of people might think they do not know enough or feel like they do not bring enough
to the table to be want to be part of a group like that because like I said, we have made a
lot of progress, so maybe they think they are not ready for a group like that. Or I feel like
maybe some other people ummm, it could just be work or school. This group that we
have is very, I mean we do have our scheduled meeting every wednesday, but it is also
not like a scheduled thing, do you know what I mean? You know like, we don't have an
agenda for the week or an internirary kind of thing, like it is not like it set in stone. We go
along with the flow, we do what we need to do for the moment that we need it and we
work towards our goals. Now whatever those actions mean, or whatever we need to do to
reach those goals, those may be different, so a lot of people I feel like maybe their
schedules wouldn’t fit that.
Me: Yeah, and I love the idea of being responsive. Going with the flow and meeting the
needs that pop up. That means we are meeting the needs of people who have needs. We
are not telling them what those needs are, we are just responding to the needs that are
there. We listen to others and want to know what they are so we can address them. From
your perspective how has Sheridan Raining impacted the Sheridan community?
Ummm I think that, like I said before, it has definitely built up a sense of belonging that
was not there before. There are a lot of people in this group that now feel like they are a
part of something and maybe they didn't beforehand. It has definitely brought the people
who want change together into this one group, which is very impactful because we have a
group of strong leaders and strong people that are ready to act, they are ready to do the
the things that are necessary for change, and I think that is a very strong thing: those
people themselves. And then I think it started a lot of conversation. A lot of conversation
that was not there before, that had not been started before, a lot of things about school,
about equality vs equity and what it means to reach this level of like yeah equity and not
just equality. We wanted to be treated the same that will, how do I put this? Do you know
what I am saying kind of? It started this conversation about equity vs equality where in a
lot of groups, or in a lot of communities, people are like ‘we have to be fair, we have to
be fair, we have to be fair’, but that’s not what we are trying to get at. We are trying to
get to the place where people can access things equally with a level of equity. Does that
make sense?
Me: Yes it makes a lot of sense! Equality is not a reality right now. Therefore, we have to
give them ample resources so that they can rise up to the levels of equality that have been
disporpornate for generations. How does that sound?
Yes, perfect!
So how has that impacted the overall Sheridan community then?
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I think the Sheridan community feels, feels better about themselves ummm sense of
belonging wise. The community has been able to act more and feel more ummm ready
for action or ready for what’s to come and I also feel the has also, I think they have just
been impacted in the best way possible I don't feel like there has been a negative impact,
I think they have learned a lot. They have learned there are groups ready to help.
Me: Yes, it is complex, but we have helped a lot of people overcome those barriers, just
look at the food bank! With our impact in, how have we used community voice, if at all?
Ummm, do you mean like, how do we use community voice in what we do?
Me: Yes, can you think of examples of how we have used community voice in our work?
Oh yes! So maybe like the food bank survey, or the one-on-ones we have with them
directly and like the impact they have had in our meeting or in the agendas. We also use
community voice in like the videos we posted, we asked them what kind of things they
would like to see we also used in the food bank is like the biggest thing right now. It was
clear people needed it, and the community voice asked for it, so we brought it out. It
wasn’t something part of the agenda or the plan, but it was something we were able to
take on and do for the community. As well as the NCFL instead of just shutting down
that program completely, we were able to get a few interpreters and started on zoom
instead of just waiting another year, we wanted to start that progress. Instead of waiting,
we tried it this year to see if we want to do it in the future.
Me: That is so interesting because earlier you were talking about going with the flow and
being responsive, and so the food bank, like you said, was not part of the year one plan or
year two plan but like you said going with the flow and knowing the needs of our
community has helped us create a food bank that fulfills the needs of hundreds of peoples
needs every week. I think that is really interesting. So those are some of the ways
Sheridan rising in our work, how would you say we have used your voice in our
community organizing work?
I think, maybe with the little things at first. When I first came to the group, ummm I was
very set on my job, like taking notes and scheduling food and that kind of stuff. So at the
beginning I was not very loud, I was not very suggestive, but as we continue going and
throughout the meetings I am able to say what I think or bring out my ideas and she will
consider them. Nelly is like, ‘let’s look into it. Let’s see how much that would cost, let’s
see what we can do.’ I’m like, ‘okay, that is great!’ It is awesome to see the
responsiveness so fast and the openness to taking new ideas. so I am definitely like more
open to showing my ideas. Sheridan Rising has definitely taken-in my ideas with little
things and little decisions and I think that is going to help me more in the future bring out
more ideas in the future, I hope. But definitely with the little things for now, like simple
things, like little changes, yeah the little things right now.
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Me: Yeah, its umm, would you say that experience is true for others in the group?
Meaning that people have ideas and they bring it forth and the groups act on it? Would
you say that is kind of a common experience for people?
I do. I think it is because I think a lot of people voice their ideas and opinions and I have
seen a lot of those things happen. So I do think it is a common experience.
Me: Well I have one final question, and that question is, is there anything else you would
like to add? And the reason why i want to ask that is to put the microphone in your hand,
give you the floor, and tell me anything else on your heart and mind with regards to
sheridan rising, why it is important to the community, your perspective, or any other
concluding thoughts that you might have about the group.
Ummm I think, like you said before, our group is very unique and umm the perspective
we have and what we hold. Because like I said, we are reaching for equity, we are not
reaching for equality but we are also reaching for a sense of belonging in our community
with our group members, which is great because we are such a small community, like
Sheridan is so small. So its not something you see in a lot of places. Not many cities can
say, ‘yes we have one group that involves all of our neighbors!’ So I think it is definitely
something great to see and I think that yes, like there is going to be problems in every
community and there are going to be problems in every city, but I think it is great to see
that Sheridan rising is actually bringing people together to make those little changes
within like the school board, or to make those little changes and provide food for the
community. and I think it is just great, I think Sheridan rising is definitely a group that is
different from the rest, that holds different umm goals and the way we organize with our
community is why it is working so well.
Me: Great! Thank you so much for your time today and your thoughts. You have given
me a lot of things to think about. The responsiveness and the go-with-the-flow. We as a
group don’t put plans at the highest level, we put people at the highest level. Whatever
our community needs is how we are going to set our agenda. Thank you for that. I will be
writing up my interviews and once I am done with that I will share my findings with you
to make sure I capture your voice accurately!
Thank you very much! I really love what you are doing! Have a great rest of your day!

************************************************************************
******
Nelly
Hi, Andy!
Me: Hi, good afternoon, how are you?
222

I am good, how are you?
Me: I am good, really good now that I get to ask you some questions about Sheridan
Rising!
Thank you for sending me the questions beforehand, I really appreciate it!
Me: You’re welcome! Before we begin, there are a couple of formalities I would like to
go over. Please know that your contributions, your time today, the things you share with
me are going to be completely confidential. Basically I am going to take notes on our
meeting today, and then I will destroy those notes. Your participation is completely
voluntary, including the fact if there is a place where you do not want to be recorded, or if
you do not want me to take notes, just let me know and we do not have to do it. Also, if
you do not want to answer a specific question, please know you are in charge and you are
in control. The second thing I want to do is ask for formal permission to record this
session? The recording will only be shared with me and my dissertation chair, and it will
be destroyed after our time together. The last thing I want to ask is, do you have any
questions for me before we start? I would like to know how to serve you in the best way
possible.
Ummm, so when you do all of these interviews, then what is the next step after that? Like
what are the steps that you are doing to take to follow-up with us?
Me: Yeah so I am going to conduct all of the interviews, then transcribe the interviews,
meaning I am going to write-out basically what has been discussed. Then I am going to
send you what I wrote to ensure I captured your voice correctly. Then, I will use what
was discussed in the interviews to answer the research question that I am asking, and that
research question that I am asking is, how does Sheridan Rising dismantle a culture of
dominance. How is our group different from what has traditionally been that status-quo in
communities. I am going to take all of the data I collect and then I am going to present
this information to my professors at the university and if i am able to answer that research
question ethically, and morally, and with integrity, then I will pass.
Woot! I am so excited for you!
Me: Thank you! My goal is to uplift your perspective, and uplift community voice. I want
to use my platform as a student to honor your experience. I hope to tell a holistic story
about what Sheridan Rising is doing in community. As a student, I want your voice to
show the rest of the world what caring for others’ means. In order to do that, I would love
to know a little bit about your story, specifically about how you got involved with
Sheridan Rising, what was that experience like for you?
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Ummm, yeah, ummm, let’s see, I first began because of another leader in the community
that invited me. And I have always been interested in being involved in the community
and being involved in the schools. Ummmm so when they told me about this group, I was
really excited to be part of this group who was ready to work and make changes in the
community and that is what I wanted to do. So yeah, just another organization that I
wanted to be part of and then I went to the very first meeting and then I never left. So
umm, yeah I got really excited about all of the things that they were talking about and
umm all of the ideas that they had. That is how I became involved in Sheridan Rising
about four years ago I think.
Me: Right, right, you mentioned Sheridan Rising was another organization you wanted to
get involved with, does that mean you were part of other organizations prior to Sheridan
Rising who were doing similar work?
Not necessarily, but like I was part of committees in the district and the schools. So umm
having a group that was all community members that was like very attractive to me.
Me: Yeah, so umm, from your perspective, what are some ways now that you have been
involved for four years, that shreindan rising has impacted you, as a person?
Ummm now I feel more confident that I can make my X, not only for me, my family, my
kids, but for other people. Ummm I feel like I can make changes like my voice matters.
like I can make my voice be heard if I want to. Umm I mean, I have grown as a leader, as
a parent, like I have grown in so many ways and I am really, really glad that Sheridan
rising has given me that opportunity. Umm I have learned so many things umm and I am
changing the way things work I feel like I am starting to change the way things work so
when my daughter sees me, she also wants to follow in my footsteps. Like she is already
questioning and she already wants to know like how things are working in the
community, she wants to be involved in the community and I mean that’s really exciting
to me; once I'm gone, she is going to still be here so we are going to keep working
towards our goal.
Me: I love the intergenerational perspective. We can see where future generations pickup where past generations left-off. Thank you for that. So, form your perspective, why
would others want to join Sheridan rising?
I mean I think that Sheridan rising has, like our name is out there in the community. A lot
of people are getting to know our work. Ummm people know Sheridan rising is a safe
place for them to come in and ask for help or be able to make changes. They know we are
not just a group that is going to come and leave after getting information from the
community without doing anything. So they know we are here because we are all
community members. We all want the same things and if like a lot of people are
interested in what our issues are, which is education and programs and activities, and a
sense of belonging because those issues came from the community. So there are still a lot
of people who are very interested in changing and working on those issues. So I mean
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they are going to want to join us to help with that work. Anybody who has kids in the
school district, they will want to join us once to change things once they know what we
are doing. They are going to be interested in joining our work
Me: Yeah it is like they can see their values reflected in what we are doing.
Yeah, because we are, most of us or all of us are from the community, which means we
experience the problems every single day and they know that we are feeling the same
way they are feeling or that we are experiencing what they are experiencing so that is
what is helping and umm and why more people want to work with us and join Sheridan
Rising. And plus, we are like a big family! Like our relationships have gotten so deep,
like we care so much for each other. For me that has been really helpful. I really enjoy
that because I feel really connected to every single one of our members in Sheridan
rising, and you can feel that when we are together. So that's another thing that when
people come in, they can feel it and they want to be part of it.
Me: Yeah, I feel it too! Now thinking about the opposite side of things, why would
people not want to join Sheridan Rising from your perspective?
They are not ready to do the work and to be heard. But who wouldn’t want to be heard?
Their voice to be heard. I don’t know, they might be people who are not interested in the
issues we are working on. That might be another reason why they would not want to join.
But I don’t know, Just, can’t really find the words right now. Just, because it is a great
organization, not just because I work here, but it is just a great place.
Me: You mentioned something here, you said, ‘not ready to do the work’. I mean it is a
lot of work; we roll up our sleeves and we are tired at the end of the day. Can you talk
about what that work means to you? How do you describe about the effort that a person
must put forward to be part of the movement?
Yeah, I mean just being there to be able to support umm or work by like attending
meetings, attending trainings, joining the teachers umm like I said joining meetings,
being able to volunteer and just be open minded to be open minded, to be able to learn.
Be ready for whatever we need to do. Be ready!
Me: Yeah I ask that because in a previous interview that I had, someone mentioned that
Sheridan rising does not give handouts. We provide stipends, but it is not a hand out.
What we do is we provide people an opportunity to work on things they care most about.
That gives people the identity as a solution maker. So when you mentioned ‘ready to do
the work’ reminds me about engaging in the pathway what comes to your mind when we
talk about ‘being ready to engage in the pathway’?
Yeah, I mean Sheridan rising wants to create power in the community and we can only
do that if the community does the work. Like if we do all the work, hopefully it never
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happens, but what if we are gone, then we are not leaving anybody to continue the work,
right? So if we create that power in the community, even if Sheridan is not here, the work
is going to continue because they are ready they are more than capable of doing the work
and continuing the work. Keep not making, but helping future leaders, and they are the
ones like who are going to continue the work. This is not something we can change, a
whole system, in two years, or three years. It has to be a continuous work. Umm our kids
and after that, their kids have to continue working towards our goals. So yeah for me, like
I always have that idea on my mind like, I can’t do for the community what they can do
for themselves. I shouldn’t so they have to learn they are more than capable and just
practicing using their voice umm they are going to recognize ‘okay, I can do this, my
voice can be heard, I can make changes, I can do this work’ sometimes it’s going to be
difficult, it’s going to be like “ummm, we are not doing anything” but just by learning
and getting together as a community, we are already working towards something as a
community.
Me: Yeah it is so powerful to think about our ‘year 2’ plan; tonight, for our resident team
meeting we are going to be talking about our second-year plan, and eventually we are
going to have to talk about our year 20 plan, year 40 plan, tear 60 plan because the issues
we are facing, specifically health disparities, they did not happen overnight. It's not like
we woke up one day and we all of the sudden are facing fallen-down schools, or no
sidewalks in our neighborhood, or deplorable housing. Those were intentional steps taken
by policy makers by people who hold power. So in order to take power back, we need to
show we are in here for the long run
Yeah, even though we are only in the 2nd year plan, we have to be thinking about
sustainability. How are we going to be sustainable after the trust funds run out? How are
we going to keep this work going? Umm yeah, those are things we got to keep thinking
about when we go into our second year. Time goes by really fast and we definitely need
to start thinking about it.
Me: Yeah, and with that, thinking about our obligation of coming up with plans and
delivering it to the trust, versus something you mentioned earlier, which was ‘being ready
to do the work that needs to be done’ meaning we listen to our neighbors, we center their
voice to set our agenda. Basically, we are responsive to their needs. we are able to adapt,
for the food bank for instance, that was never part of our plan but that need emerged, and
therefore we stepped in and fulfilled their needs. The foodbank is just one example of
many different needs that emerged and we are responsive to that. So can you speak to
how we use community voice, how we listen to others in order for us to set our goals?
Yeah I mean, community vice has been the center of our work since the beginning. I
mean we, that’s why we did focus groups because we wanted to hear form the
community. That is how we were able to hear from the 400 community members who
spoke up and said what they wanted to what they wanted to see in Sheridan. That’s what
we have continued doing. That is why we have community members bring part of our
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leadership and resident team. Because we can’t just decide what to do because that is a
mistake a lot of organizations makes. They think that they know what the solution is and
the only people who know the solutions are people who experience it every single day.
Those are the community members: parents, students, others, ummm people of color.
Those are the ones who we need to be listening to because they are the ones experiencing
those issues every single day. That has helped Sheridan rising be so successful I think
because we are just doing what the community is asking us to do. We are not doing what
we think they want us to do. So yeah community voice is at the center at our work, and
always will be.
Me: Exactly, always has been and always will be. So umm, with all of our work done
since 2016, how has Sheridan rising impacted the overall Sheridan community
Like I said before, our name is out there in the community and a lot of people know what
we have been doing. They feel like they can come to us, that the organization is really
doing the work and we are doing what the community wants. So, the community feels
Sheridan rising is a safe place ummm for them to come in and ask for help or come with
any issues that they are facing and they know they have our support and we are going to
do anything we can to help them.
Me: do you have any examples?
Yeah I mean the foodbank, it’s our, like people feel so comfortable coming to our food
bank. Umm that sense of belonging, we have it at the foodbank. Even though we have not
worked on the things we have in the plan, to umm we have advanced of our goal of sense
of belonging through our foodbank. Umm people who have attended to the food bank are
now volunteers so that shows a lot, it shows how comfortable they feel. Umm, yeah I
mean community members are still coming to us and like if they are going through
something, they feel comfortable enough with us to tell us and and ask for advice or get
resources because they know we are there to help
Me: Yeah, and they also seem to know when they ask for certain items, or access to
resources then we stop at nothing to get them those resources, which is another use of
community voice. In addition to Sheridan rising used community voice, what about your
voice?
Yeah I mean umm, like I’m not only a coordinator but first I am a community member, I
am a parent and they have listened to me about issues I care about. I am really close to
the people in schools so I am able to communicate between like the school and Sheridan
rising. And I can umm, I can share information I have from the school with Sheridan
rising. And they have always look at me, like ‘ok, if we need a connection with the
school, we can go to nelly so she can connect us with someone at the school’. They have
listened to me as a community member and as a parent who is facing issues in the school
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and even in the community. I feel like my voice has been heard in that way. As a parent
and a community member. Every single day. They know they can come to me and get
more information or you know, listen to my experience. That’s how we can decide on
your plan, listening to our parents or our community members. And I feel part of that.
Me: That is really great. Well, I am going to share my screen with you because you were
gracious enough to send in your photograph of our collective work. Can you please
describe what is happening in this photo, and then tell me why you choose it?
Yeah so this photo, umm it is one of the, at the end of the year, we always have a
celebration. Like celebrate and come together as a community; celebrate what we have
done for that year; celebrate the small or big wins that we have had for that year. And just
come together as a community, which is really important for us. Umm that photo you can
see people from other organizations umm that have worked with Sheridan rising and just
looking at that, I can see youth, elders, community members, and people form the school.
I mean we came together as a whole communing and we respected each other, and we
communicated with each other. Umm we don’t always get that chance to come together
as a community in like one small space and were able to meet people who we have never
met, and they live in the community. So, for me, I really enjoyed this picture because in
the back you can see all the youth; umm we have at least three youth that were in charge
of entertaining the little kids. And they were so exciting, I mean it was exciting for them
and for us umm, using the things we have come up with as a community. Umm like I
said, I mean youth are really important, and we also have elders. In the back also you can
see we practice language justice you can see the interrupters. Even though it is a
celebration but we have interrupters so that the community can be able to communicate
with each other in different languages and not be an obstacle and come together as a
community. So yeah, I really enjoy this picture.
Me: I do too, and language justice is an integral part of community voice. But you can
see how people have dressed up and how people value their time. People are respecting
their time and you know they come either dressed that way but you can tell they value it
with their presence. The marked this party as a priority and they attended. They could
have done a million different things that night but they chose to come and spend time
with us. And for me, that is an example of community voice because they came together
to celebrate. Does that resonate with you? Do you think that is true?
Yeah, yeah, of course. Like you said, during that time, there were a lot of events in the
community but like you said, for them to take the time to get ready, and be here with us,
it says a lot.
Me: It does say a lot. Oh I miss it so much! Just looking at the photo, I can hear the noise
in the background, I can hear the choir from the high school, and I can feel the energy.
Yeah, I am just sad we are not able to do it this year. But hopefully next year.
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Me: Yeah, we are not able to physically be together, but our work continues. I feel like
this type of warm feeling still continues. How does that happen? How do we sustain our
work and that type of feeling?
I mean it’s hard. It is really hard. I have struggled with that; not being in person and
meeting in person with everybody. But umm, that’s just how close we are to each other
that even if we are not in person, we still know that we need to keep going and we need
to continue working and that we are still connected through our text or through a phone
call umm we are still really connected because we have worked so hard in our group, and
in our relationships. Like making sure that everyone feels welcomed, and that everyone
feels like they are taken care of. We care about each other. Yeah I mean, it has been
tough but we are doing it! ha ha ha
Me: We certainly are. One last thing I wanted to show you and hear your perspective is
your poem. So you had written: community united, and thriving, a community that
celebrities diversity, that is equal. Equity, participation, solidarity, visibility, thriving. So
those are impactful words, can you help me understand why you chose those words to
contribute to our community poem?
So, the ‘equity, participation, solidarity, visibility, thriving’, those are some words the
entire group, as a community, came up with. Umm, it is not just me I mean it was the
community decided that these were the words that was going to drive our work. And like
‘community united’ I mean, Sheridan is such a small community umm and like I said, we
are all connected to one another; we all know our kids and the neighbor’s kids. And that
is a feeling you don’t get in like big cities, sometimes even in a small city sometimes you
don't get that. So for me having that close, united, umm community and a thriving
community it is really important to me. And like I think it is what we are working
towards. I think we already have a close community, but we just have to continue
working in those relationships because you can’t just stop working in those relationships
once you become friends with someone one. You have to take care of those relationships;
umm and diversity, I mean, we are welcome to anybody who moves here umm we want
to make sure they feel welcome in this city and they also get to know us as community
members and umm they feel they made the right choice when they chose to move to
Sheridan.
Me: Powerful words, powerful explanation. My last question to you is, is there anything
else you want the world to know about our work, or what makes us special. Is there
anything else you wish to explain or describe as we finish our time together this
afternoon?
Yeah I mean, I don't know, just mmm. I'm just really glad to be part of this community
and organization. Our work is going to continue through generations. I mean, I don’t
think Sheridan rising is going to go soon, or ever! Our youth leaders are going to
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continue our work. In my mind we are going to leave a legacy in Sheridan. Sheridan
rising is going to do that. I’m 100% sure of that. Like and yeah and we are going to
continue working and always will be, so yeah I feel very blessed to be part of the work in
this community.
Me: Thank you! I have a lot of food for thought! I feel reenergized. Thank you!
Thank you, Andy!

Danny Interview
Me: The man with the plan!
What does the Fox say?!
Me: Oh, well there are two Foxes now!
So you know what, I was just outside working on my daughters car, so I have not had the
time to go over the questions
Me: oh not a problem at all, the questions really do try to center you as the participant of
Sheridan Rising, the questions aims to get your perspective about what we are doing and
how it impacts the larger community, so I have about four or five questions that I’d love
to run by you. Before I do that, I would like to ask formal permission to record our
session today?
Oh yeah, go right ahead!
Me: Thank you! Please know these notes will help me write my dissertation, so I really
appreciate it. You have always been so supportive. I remember riding in your van and
you always asked such great questions. The research I am doing, and what I hope to
discuss today. What I am investigating in my dissertation, I am inquiring how community
organizing groups come together and fight against social dominance. So this idea that
there is a cloud of dominance that has separated people, which creates health disparities.
And health disparities is exactly what we are working on in Sheridan. There is a theory
out there that the social dominance experience is ubiquitous. To be honest, I am calling
that theory bluff. I have seen people come together and care for one another. I have seen
people confront the school board in order to make sure their children succeed. I know that
there are people who lay their lives down for those who have the least amount of voice
amongst us. And for me, that is a different type of social structure than a hierarchy, than a
top-down, domineering perspective. So all of my questions will be about your perspective
on the work we have done. Before I begin, do you have any questions for me?
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Oh no, I think we have spent a lot of time together that I have gotten to know you
genuinely as an authentic person and I just, I totally support, like you even mentioned,
calling that bluff, its like, saying that, there are different perspectives of looking at the
world than dog-eat-dog world and only the strong survive, and the Discovery channel
view of evolution that we, you know, that all animals are out to eat each other, and we
just so happen to be on the top of the food chain, you know? If we are commencing to my
roots, it is the opposite view where humans are the most dependent, you know? We feed
off the animals, the animals need the plants and the earth, and the plants need the earth,
but the earth does not need us. So it is the four kingdoms, the mineral kingdom, plant
kingdom, animal kingdom and at the bottom is the human kingdom. Look at how
vulnerable our babies are. I was just watching a really good short series that came out
about a historical figure named John brown, and it’s called ‘the good lord bird’. It’s a
tough movie it is kind of vulgar, I wouldn’t watch it with the kids, but you know it is a
true story about this guy who was an abolitionist, and he was preaching the Bible, and
saying ‘we got to stop this because slavery is umm’ you know, he was telling that one
guy, he says, well actually it was a black man who was with him, and the guy was like
the grandson of George Washington, you know? He had gotten kidnapped and he was
like, he was trying to play the victim, but the black guy who was once his slave said,
“you know I always thought you were above me, but you know what I mean, we are all
the same. You get down on Mr. Brown, because you think he is a lunatic because he is
trying to save us, but really he is trying to save you.”
Me: wow! That hits me in the soul. Yeah, I mean there are many ways of looking at the
same picture, and I think Sheridan Rising has looked at the picture of health disparities in
a unique way. We don’t just look at it as if we are defeated, we galvanize community and
we have been able to make really cool progress that you have been able to see since the
beginning! I mean you have seen it before it was even called ‘Sheridan Rising’, so your
perspective is huge. And so my first question is, how did you get involved originally?
What were some of the events that led you up to getting involved?
So umm, I’ve umm been a Sheridan resident, my mother grew up here so I have a
lifelong connection. But I only became a property owner when I bought the house that
my cousin had from my grandpa, and that was in 05 when I moved in. So, it was 2005 is
when I became a resident and I enrolled my children into the school. Umm my oldest
daughter graduated in 09, you know? So umm, in the binging when I first got involved I
was you know was oblivious of policy and kind of government, I was a high school
dropout. When I went to Sheridan middle school for like, umm what was it, eight
months? Almost a year but umm I got kicked out. I had a lot of confrontation; one of the
dean of students, I remember him telling me, he said, because I got in a fight against
some kids who were being racist against Mexicans, there was a lot less Mexicans in
Sheridan at the time. The dean was like “you’re a Stang what are you doing hanging out
with these low-lives?” and I’m like, you know “I am Mexican” and he was like, “well
you are also a Stang, you can choose, you can make a better life for yourself by
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embracing who you are instead of hanging out with these Mexicans, they are just going to
drag you down” and you know, he was just like ‘I am going to keep my eye on you!’ and
so he caught me with a joint of marijuana, and he had me arrested at 14 years old, he
called the police and had me arrested for one single joint. So, I just kind of, and people
who grew up here, like everyone said ‘watch out! Sheridan cops are racist!’ My family
had a number of numerous times when the police had come in here and had my cousin on
the ground with a gun because they thought he had robbed a store and someone said it
was him. So, there has always been an awareness of confrontation. And then my mother,
my own mother growing up, is very dark and ashamed of herself. She has a strong, like
always trying to worry about money and she has a fear of poverty. My brothers and I
joke, it’s like she tried to married my dad because she thought he was a rich white guy
and he was going to save her from poverty. But my dad was actually a a stick-up kid, a
pistole toting want-to-be gangster, thought he was John Dillinger, and he wanted to
married her because she was a full-blooded Indian and he didn’t want to get married in
the church! And they kind of duped each other because when my mother got pregnant,
my grandpa dragged him to church because we are Catholics! And then umm, when I was
born, my dad wound up in Canyon City, but umm he turned his life around. So I always
stayed close to the house; my grandma lived here and so we knew a lot about the
community, and we saw a lot of changes. Like when my mom moved here, there was
only three Mexican families. And then, noticing around the 90’s and into the 2000’s like
the amount of Latinos was just more and more and more and more and so the community
had changed. So after I bought the house and moved in, umm the work I do with Sisters
of Color started around 07, and so they helped to give me some training too, and umm I
got involved and I took classes to be an addiction counselor and of course that propelled
me to meet people like Indira, who is a neighbor here. With Sheridan Rising, she is the
one who called me was the first time that I found out about the Colorado Trust, well it
was not the first time I heard about the Trust because I had been involved with the Trust
umm in Sisters of Color, in 2013, 14, and 15, because we were doing, we were kind of
meeting together and going over the roles of community health workers and patient
navigators, we call them ‘promotrators de salude’ -health promotors. So we were trying
to establish a kind of a working group that would pass policy or legislation with the state
to incorporate into the healthcare system, and when it started I was really gun-hoe I
thought, ‘wow, isn’t this amazing! They brought us over here to the table, they want us to
give our input because we are a women of color led agency and we know about health
and we know about the community’ but then what was kind of wired that happened
afterwards, when the Trump presidency won, all of the people in HCBUFF and
mdicicade, they were like “Oh, they are going to overturn ACA” and the only reason why
we were doing all of this is because it was umm, according to the Affordable Care Act,
every state health care system has to have a community engagement arm, and so then I
kind of realized that they did not do this out of the kindness of their heart, they were
forced to do it because of the Obama administration and the ACA. So that kind of busted
my bubble, but, at the same time, I got that experience and I was able to go down and
meet with city council, and neighbor, umm it is such a small community, you know, he
came over to my house one day and I was making a chicken coop and he said, ‘what are
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you doing?’ and I said, ‘ I am making a chicken coop! I want to put some chickens in
here.’ And he goes, ‘well we don’t have a law here for chickens’ So, I said ‘you better get
one!’ you know? So he was like, ‘Ok, what do I have to do?’ and I didn’t know what to
do either, but we went to a class together around how to raise chickens and we got little
certificates and then he talked with the city, he was on the city council, so they helped to
pass it, and I went up there and testified and started going to can-do meetings. I used to
invite Indira to come to can-do meetings, and that is when I met Candance. Indira was
translating at an event, and Candance said ‘hey umm you know, we are looking for
communities where health disparities is an issue, there is large person of color
community that is underserved’ and Indira was like, ‘you should come to Sheridan!’ and
Indira invited me, and so I was there at the very first site visit that they were doing and I
got to meet the Colorado Trust, different members of their organization that I have not
met in the past. So that’s what got me started.
Me: yeah,
Did that fully-answer the question or was there a second part?
Me: well the question was ‘what were some of the steps that got you involved’ but I am
interested your intrinsic motivation to get involved? What was in your heart?
For me, yeah, and well for me of course, listening to my story, you can almost sense that
umm a sense of fairness that we want that our community, and as I consider myself a
Latino and native person that wants to be, you know, our needs are very important in the
community and we want a share because we have ways of doing things and knowledge
about social environments that would benefit you know, health as well. Also of course,
having children, wanting my kids to grow up in a good environment is important; my
wife, she has always kind of felt like she didn’t choose this place, she kind of got stuck
here because of my family and she has always had a lot you know of qualms about, ‘well
this isn’t a very safe neighborhood, a lot of time there is crime here, and the kids in
school have issues, it is not a very good school system’. She actually took the kids out of
Sheridan schools back in like 08 and put them in Denver schools until I, after getting
involved with Sheridan rising together, and then going onto the school board, I had to
bring the kids back to the school because I felt you know, I felt like ‘yeah I am not going
to be a board member of a school system where my kids are not even enrolled!’ you
know, that would be, so I always try to be authentic about what I am doing too, you
know? And be involved with, this is where I live. So that is what really drives me too, is
knowing that the local control, local ordinances, local governance is a lot more affecting
my own personal life than what is going on in the federal government. I don’t even watch
the news anymore; I just laugh at some of the stories about Trump. But to me, you know,
the right wing and left wing are part of the same bird.
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Me: Amen! So from your perspective, what are some ways Sheridan rising has impacted
you? You had mentioned the school board, which is an amazing story in of itself, but
what are some ways that being part of this movement has impacted you?
Well certainly umm because my work, like I mentioned it in my first question that sort of
what got me involved was Sisters but what I was focused on there was really more health
umm focused umm and being like service model prevention, umm service and outreach
in the streets and working with people in homeless populations and drug users but when I
joined Sheridan rising, you know, the trainings they provided about policy and about
local governance. That was just incredible information it had so much benefit and it
really inspired me and got me motivated. So, when they said ‘we really need people to
run for the school board’ I said ‘yeah, heck yeah I’ll step up’. You know? It was weird
kind of umm, just because historically you know the guy that previously represented my
ward, for my district, he was the fire chief up until 2009 and when, because I am native
and I do Indian sweat lodges, I had a neighbor who would call the fire department and so
he would come here and we would argue, and I would say, you know, ‘I’m doing a
religious ceremony you can't, it doesn’t matter what your codes say, if you want to give
me a ticket, we will go to court for violating my rights to my relations practices’. So he
never gave me a ticket, but I was always a kind of thorn in his side, and he was harassing
me, and so he wouldn’t give me my permit.
Me: Incredible
So really it was shedding light on local governance. And then really, what it also opened
my eyes to is, before I had thought, you know, like ‘oh, you had to go to college’, or
something to be on, and then when I actually did the school board elections, right before
they had a town meeting at the city hall and they had everybody come up and they had
questions and we were going to present ourselves and answer questions, and have a, sort
of, debate night, or something, you know? Some of the guys running for mayor, boy!
There was one old guy, he said ‘I was on city council in 62, and the needed help then, and
I figured they needed help now. And that’s all I got to say about that.” You know? Later
on, my wife said, you should have ran for mayor, man! People in the town don’t really,
there is not really a high bar here, is there?! And I was like, of all the board members like
everyone had these notes and they were all prepared and I just spoke for my heart, you
know, and I got the most votes out of everybody. So it kind of dawned on me was that
like, yeah, you know, there is actually a viable avenue here for me to influence some real
change in my community. That is the short answer.
Me: Amazing. So that is how Sheridan Rising has impacted you, how has Sheridan
Rising impacted the overall community?
From what I’ve watched and been a part of, it’s obviously motivated a lot of members of
the community to get their voices heard and be involved and encouraging their kids, man,
the kids are amazing and like we have a lot of young talent in the next few years they are
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going to be able to take over the some of the city council positions and get voted on the
boards of the schools and the water district, just all kinds of stuff here that they can do
because you know there is a need for it, there has been like kind of in Sheridan, there has
always been like the same small group of people who, and the more I have gotten to
know those people, they are really doing it because no one else will! My buddy was the
mayor and he wanted to stop but like no one ran for office, so he was like ‘okay, I will’
you know they asked him to come back because they needed someone to fill the position.
He would be happy to share you know, let some other people come in, you know, but. So,
yeah, it is really inspiring to see the investment that was made into the community is
payed off by really animating the residents in the community and everyone has a lot of
ambition now.
Me: it sounds like the ambition finally has an outlet. I would venture to say that ambition
has been there for a long time, but there were real and perceived roadblocks that kept
people from exercising that ambition. How does that resonate with you?
Well yeah in a way not only roadblocks umm from the system, but roadblocks within
individuals themselves, like myself. Thinking that, you know, I could never get involved
in important decision making umm areas of my city. And I think a lot of other people in
the city have also felt that way you know like growing up here and being around my
cousins and family that, my first child, her mom grew up here and her family are blue
collar workers and they are not the people who have the mindset of development and
gentrification, those are all new words for them, you know what I mean? So, it’s been
umm, and sometimes umm, the roadblocks might be internal and we know now that those
are also because of environmental issues. For instance, they brought in the recycling
plants and they contaminate the rivers but they annexed those and they don’t even
contribute tax to the city you know? And they have like, trailer parks, and areas that they
don’t want to develop them. They are just storage yards around here, and it’s just, most of
the residents when my mom was growing up, they all moved out and they just rent these
houses out and they live off of, they are like slum lords, you know? They do not have any
investment in making this place a better place, you know? So those are road blocks,
because there are no policies around, you know, housing control or rent control, and there
has been some horrifying stories that I can tell you about unsafe housing and how some
people get treated because of their status, you know, they are like, ‘oh what are you going
to do, you know? You won’t complain about the condition of the house because I’ll call
immigration and have you arrested!’ so that is no fun to live in an environment like that,
you know? And then a lot of the kids, we were always, Sheridan is kind of placed in
Denver, and Denver has the reputation of, you know, it is a city and it is an urban place
and so there is gang violence and things and we are in this little like armpit. In a weird
place way, if you look at the map, Denver extends southwest because that was the area
that had the fire and police. I remember my uncle was a lutent, and he lived down that
way. And Denver made a rule that all of the police and firemen had to live in Denver, so
Denver annexed all this area so all of their police and firemen wouldn’t have to move
homes they just annexed, and all of that land became Denver. So that left Sheridan kind
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of in an armpit. And then we got Arapahoe county you know, which is a very wealthy
county, if you drive down there by the Bronco stadium, oh my god! You know what I
mean? Just the amount of money that is out there. And the Denver tech center? You
know? but all of that money, that never gets pushed over here, we are just kind of just
like this little orphan child, you know?
Me: by design!
If you look at South Suburban, they have more money than the city and our school,
combined. South Suburban could just buy us out, you know what I mean? They could
fund our entire city council. So, we were kind of left in the shadows all of this time. And
so, in the 80’s and 90’s there grew a lot more gang activity in Denver. A lot of kids that
are around here have cousins in Denver who are in gangs, and they want to be doing the
same, you know? We had a shooting just last year at the school; kids that I know! You
know? A lot of social ills that really should not be there if there were right policies but as
the impacts of all the movements around the city, Denver growing and the boom, and the
Bronco stadium growing, and Littleton became what, the wealthiest school system, while
Sheridan is the poorest, you know? So that became national news, you know?! I was
made aware of it, and it’s like, yeah so, we were just like a tucked-in spot where all of the
dust was accumulating.
Me: And yet, it is a place where people come to organize! You had had mentioned that
people have come together
Yeah, I heard someone call us ‘the diamond in the rough’ we are a little gem.
Me: well when I asked the question, ‘how has Sheridan rising impacted the larger the
community?’ you had said that we have also been able to give people a voice. We have
been able to make room for community voice. So my question to you is, when have you
seen Sheridan Rising use community voice in our work?
So, one of the greatest, not only of course, running and helping to get residents to run a
campaign to get onto the school board, but then attending at the school board. The school,
umm, when the decision, because the school board superintendent who had for ten years
ran the school, and obviously didn’t do much to increase the quality of education there,
never made a really good connection with student body, umm , he was very influential,
and I tried to tell him that I felt he was really overstepping the line, but he really wanted
to get his buddy to get hired to continue on, and the community said ‘we need someone
here who is for our community’ and, they did some presentations, you know, Maria’s
presentation at the school board was just, I still tell that story with people, and it is really
fun. And umm, it is an eye opener, you know? And then umm, not only that but you
know like, we did the sommers aqua mural that is hanging in the Sheridan municipal
building, umm so you know all of the gardens, I mean we have pulled all of the kids,
working together, and did all of these gardens this year. And we just, we have just done
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amazing collaborative work and continued education and provided for each other. The
food banks, oh my gosh, you know? I was just like, thank COVID! You know, because
that happening propelled us into survival mode, and then the members of the community
were already talking to each other so it was seamless; it just flowed right into everybody
just filling into the roles they needed to do and, and I think as a community we have
staved-off a lot of what could have been tragic, with more people dying, with more
people getting thrown out of their homes, with people having, you know, hunger issues, it
could have been a lot worse.
Me: yeah, it certainly could have if we did not step-in. so that is an example of Sheridan
Rising using community voice, can you tell me a time or an example where we have used
your voice? Listening to you, respecting your background, appreciating who you are and
what you bring to the table, and using your voice to set and agenda for our work and
make an impact on the Sheridan community?
That’s my mcock. He wants to get his voice too. They always say, ‘that’s a perfect bird
for you because I’m a very loud person’. If anything, you know, Sheridan Rising, I’d say
that is a good question because I have seen a lot of people get out of their shell. I have
seen that. One of the effects that Sheridan Rising has done is get who people were timid
to speak up. People who have lived their whole life and you never know who they are,
and now they are getting out of their shell. I myself am a unique that I just have an
outward personality and so, I think if anything the cool thing I like about the interactions
with the group is that they tease on me and they make fun of how much I talk, so it like, it
helps to humble me and keeps me from being too umm aggressive. And that is the kind
of, the real baseline approach that as, as, doing it grasswork and doing form the
community, is that we establish these kind of, umm confidentially ground rule of respect
for each other and so, we build confidence with each other that when somebody starts
acting like they are just going to run round-shot and just make all the decisions, we are
going to be like ‘hey, hey, wait a minute man, you can't just, you know, this isn’t just
your show, this is all of us, here together,’ So, they have helped me do a little of that, to
kind of rear-end myself from trying to run too far because historically speaking, that my
ambitions have not always panned out the best for me. It is a benefit to have people in the
community that care about me and they want us to see us all work together.
Me: that’s great, so with that sense of relationships and everything, two-part question for
you, what kind of people would want to join and what are some reasons people wouldn’t
want to join? What are some reasons why people would, and what are some reasons why
people would not want to join our group?
Umm, so, the people that I kind of see that are willing to get more involved are people of
color, people who are obviously speak other languages always, so they have always kind
of felt umm their English was not good enough and umm Sheridan Rising has always
been very welcoming and provides translation, for Spanish-speakers especially. But even
though we are getting people who speak Hindi, umm there are a lot of people who are
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from India, from Burma, and solomia. One of the young men who is from Solimia, his
parents were always real quiet and I remember him, but they have been more open and
they have come to some of the events so umm, you know, new people in the community
are really the ones, and younger people are getting involved. The ones that don’t tend to
get involved umm are the older generation who are stuck in their ways kind of say ‘I’d
rather just want to be left alone’, you know? And umm, there are some people that you
know, just, adapt their lifestyle to kind of, that seclusion and they feel comfortable.
America itself, you know, every man is king of his own castle, so you have every right to
build a wall and close yourself in and stay behind your wall. If you want to live like that,
I mean there is nothing that says you can’t. and I don’t think that Sheridan Rising
Together has any intention to like say ‘well we are going to make those people come in
and be friends with us!’ if they don’t, you know? Everyone is entitled to live the way
they’re going to live. I do notice that with the current, ummm and well I am not noticing
much in the community itself, there has never been umm outward confrontation of
political with different views because like I say with respect to the elections that just
happened and a lot of things that are going on in larger cities where communities are
being at odds with each other because of these political and exoteric views or whatever
that they have. It is not really apparent actually here in Sheridan, everyone seems just to
be kind of, staying the way the used to be because Sheridan has always under the radar,
like I said, no one was investing in us because we were in that little armpit and so we
know how to stay that way. So there wasn’t much, there was that one time, one instance,
where I saw ummm kind of a conflict between some residents was when we were
building garden boxes. And these kids had these gardens, man we had so much garden, so
much vegetables, growing so good, and people were starting to go there more often, and
we were offering them free vegetables, saying ‘go ahead! Take all the vegetables you
want!’ you know? And the kids said, ‘hey, these boxes are ugly, let’s paint them!’ They
started painting them I got them more paint, and they were painting away and umm one
of them put ‘black lives matter’ and then the next day when I went to water, I saw that
someone had spray painted over it and covered it up. And then, they didn’t say anything,
they just covered it up. But then the next week when the kids where there again, and they
said ‘oh someone defaced our statement black lives matter, should we put it bigger?’ and
I was like, ‘well why don’t you say black is beautiful? Because that is more natural’ so
they were like, ‘yeah ok let’s do it! I will put black is beautiful, and she can put brown is
beautiful’ and you know, they put a few other slogans. But umm, the resident,
unbenounced to us, had started to call the mayor’s office and say, ‘hey, you know, kids
are over here painting, do they have a permit? Do they have permission to do this? What
is going on with this? And you know, they are putting things that are a little offense to
some people here, so it is like vandalism to us!’, you know? And, and, I wasn’t aware of
it but it started to turn into a little bit of a conflict where our mayor had accused the
person who was bringing it up like ‘well black lives matter is not political, I mean, if you
are upset about that, what are you, racist?!’ and he was like ‘Ah, don’t call me a racist!’
so it got all huffy and then, we didn’t know so we were down there painting again the
next week, you know? And so this guy like wrote a letter and he is like ‘well obviously
Ms. Mayor you are not going to stop these kids from just doing whatever they want’ you
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know, and he was like ‘me and my buddies are going to go down there with our paint
brushes this weekend and we are going to paint over everything those kids did!’ so, when
they made me aware of it, I called, so I first wrote an email to the guy, I got his contact so
I emailed him, and I told him who I was and I told him, ‘don’t blame the kids, I gave
them the paint. Yeah, you’re right, we should have had a permit, I didn’t know we were
supposed to get a permit, it is public land, it is our land, you know? We are not doing
anybody any harm. So, you know, let’s make it a learning lesson, let’s teach the kids
about going to get a permit and the need for that, instead of yelling at them or being
angry with them for what they write’ you know? And when I went down and met with
him face to face he kind of back-stepped a lot and he said, you know, because I told him,
I said, ‘I’m native, so I can understand the feeling of having people that are coming into
your land, and they are just changing everything, and they didn’t ask your permission,
just upsetting the environment, and you are a little upset about that, I understand how that
feels’. And he even rolled his eyes and he goes, ‘you know my wife is Navajo Indian, so
she always tells me that we should all give you guys all the land back and just get the hell
out of here’. And I was like, ‘well your native, what are you doing getting made about
black lives matter?’ you know, and he was like, ‘I don’t want this to turn into a political, I
just don’t want tension’. So it soured the grapes and the ids got a little bummed out. I did
go back to watering again but then the next day I saw somebody wrote ‘back the blue’ so
somebody went over there and wrote, ‘black the blue’ so they were trying to make that
statement against, you know, and support the police. So now, I don’t know if it was the
same guy, or another one, but obviously they wanted to get into it. And the funny thing is
that the students are called ‘the blue team’. So someone just put the word ‘team’ under
there, so now it says, ‘back the blue team’. And I was like, ‘that’s an easy solve, man!
That turned their attack into a positive for us! Yeah, we want to back the blue team, we
want to back these kids, you know we want to support those kids’. But we never finished
the work, we never finished the painting. We did get the permit, we did get permission,
but we have not gone back to finish it, you know? I really need to do that, I think the
spring will be a good time to get the kids out there and kind of go over it.
Me: yeah, I think the Spring is a season of renewing and you know freshness, so I think
that would be a great first step for all of us. So, I have just have a couple of last questions
for you. A while ago I asked Sheridan Rising members to send-in a picture of our
collective work, a picture that means something to them. Do you have access to the photo
or do you have that photo?
Yep! It is the one at our holiday party at the VFW. It is a picture of school administrators
umm during the holiday party at the VFW. Sheridan Rising hosted a holiday event so the
community could come out and get to know each other. We did some exercises, some
games like the list of things you have in common and you go around and you umm, you
know, talk to other people that you don’t know and see if they have something on the
same list. So, that was kind of neat. And so, this picture I like because it has the
superintendent, so he has been doing a lot of positive changes at the school. One thing I
like is right behind him, at the table behind him, there is a woman, and she is kind of like
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right behind the girl with the bond hair. She is one of our promotoras, and the funny thing
is just in the last few weeks, she told us that the school connected her and asked like,
‘hey, you know, you are involved with the promotoras, like, you know, could we start
getting the promotoras more involved with the school, with putting together something so
that when the kids are coming back to school, and we have more interaction with the
parents, we have more involvement’. And so that was nice. And of course, X is up there
on the right, so she’s, it is always great to have her because I always felt like we were too
focused on the Spanish speaking population as the under, or as the community who needs
to build their voice but we do have a lot of newer residents from other countries, and I
would like to see them more involved as well too, so. And next to her is another lady who
is in charge of education curriculum implementation at the school, so she is the education
director. And when I first got to meet here I remember I told her, I said, ‘I work for
Sisters of Color United for Education’ and she goes ‘I’m a sister of color!’ and I said,
‘well yeah that is true, aren’t you!’ So we have a good relationship and she had me Aztec
dance at the school and she has been open to bringing in more things in there and things
like that. Another lady is there in the middle, her daughter and my daughter are good
friends.
Me: That is awesome, so why does this photo mean to you? You are mentioning all the
different individuals, but what does this photo mean to you?
Yeah, well, so the people in there are important people that are having a lot to do with the
school, with the community. It is a nice mixture of people. And then of course, because
since it is the holiday party, it is always important to me that we don’t be just work, work,
work, work focused because umm if the progress of what we are doing isn’t fun and
enjoyable, it is not going to be meaningful. So when I see that picture it means a lot to
me.
Me: Yeah, that is great. Well my goal with bringing up the photos and talking about them
is that I am hoping to create a community poem, authored by Sheridan Rising members. I
would love for you to summarize your photo in three stanzas. And I want to include those
stanzas into a larger community poem. Are you comfortable with coming up with a poem
right now?
I think I can do a stanza off the cuff: ‘holiday cheer, throughout the year, amongst the
residents and leaders of our community. All in heart, in hand we work together to create a
better community for one another.
Me: Love it!
If I think of something else I will email you.
Me: Yeah, that is what I was going to say, feel free to email if you want. Umm
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That is creative, felt good!
Me: And one last question for you as we wrap up this time, is just, I want to give you the
floor. I want to see if there is anything else that you would like to express? Anything else
on your heart or mind about the work we are doing in Sheridan Rising and how we are
different than a dominating culture, is there anything else you would like to add?
Well umm I’d say that the work itself is just in the beginning. I know there have been
pioneers umm that we have been, I’m certainly getting a lot more information recently on
webinars on public health and watching presentations from different groups that the
whole equity model is not really new anymore, they have been doing it, they are well
versed, they have a lot of really great tools out there for us to learn about, but we are still
very, we still haven’t, like, reached the top of the hill, we have not gone to the part where
we see the light, where we see the horizon because there just has not been a lot of
changes. The system itself is slow moving, you know? And there is just so many steps
around, like for example, passing or changing an ordinance in the city, you know, not
only requires us to do all of these work groups and then go with can-do like we are doing,
and then discuss the ideas of it, and then we are going to put it down on paper and then
they are going to read it before the city council members, the city manager, he will
actually kind of end up word-smithing it so he could change it from a lot of what that
original ideas are. And then we have to agree on it and then he has to send to the city and
the city has to read it and then they have to talk about it, and then they have to do a
second reading before they can do anything about it, you know? So, there are just so
many small moving parts and steps, and maybe that is intentional to complete the
progress where people that live in the community feel empowered to know they can have
the right and decision to go out and call their city people sand say, ‘hey we want to do
this project, we want to get something together here at the park, we want to do this and do
that’ you know? That is a reality and that is something that will happen in time as long as
we maintain the force. And it is a challenge because it is another language. I get kind of
almost tongue twisted because the language we use and the language that is used in umm
policies and stuff, they change. You know, lawyer language changes, economic language
changes, the health care system language changes. I learned that with the Colorado Trust
that during the 2013, 14, 15, because we had worked all year and we developed these
roles and responsibilities and then we gave it over, and the people HCBUFF and the
Medicaid office they were like, ‘that doesn’t make any sense to me. What do you mean
by this? What do you mean by that? What does that mean? What does that mean? What
does that mean?’ because the language and the ways of understanding something was so
different. So then we had to go back and go back and you know, things just kind of, it’s
hard to get people on the same language when they are from different, you know, not
only like levels of, it is not only comprehension, because people who do not have
academic knowledge and have a higher vocabulary, they still understand the concepts,
they still know the how to put it in their terms but, when they do it, when they speak
about it like that, the other people are like, ‘oh well that doesn’t make sense the way you
said it’ or, ‘you are just being ignorant, we are not going to listen to you because you are
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not educated’. And that is kind of where we need to get beyond. We need to figure out
how to brake that cycle and develop a better language with each other, you know. I can
speak Spanish, I got two languages and I am ready to start learning another language. I
can speak macaw.
Me: Very insightful! Thank you for that. I have a couple of interviews throughout the
week, so I am still chipping away at this, but when I get the results I will let you know
right away!
Okay man, I am really glad to have you be part of it too. I thank you for having the
respect for me to include me.

Bobbie
Hi, Andy! How are you?
Me: I am doing very well, thank you very much for connecting with me on a Saturday
morning, I super appreciate your time and willingness to speak with me a little bit. I just
have a few questions I would love to run by you and hear your perspective. I have been
able to complete about six other interviews with Sheridan Rising members, so you are
lucky number seven, which is awesome. I am going to keep going until I pretty much
reach as many people as I possibly can!
Cool! Very exciting.
Me: Before we begin, are there any questions you might have for me do anything to serve
you best?
Well I do want to say that ummm I did not look at the questions you sent me ahead of
time, so I am going to have to wing it a little bit, but I think that should be OK
Me: I think that will be totally fine, they are all based on your experience, your
perspective, so you know it better than anyone else. I promise this is not a quiz, there is
no quiz component to any of this
Haha
Me: Really just hearing your journey through Sheridan Rising, and your perspective on
our work
Okay, cool, yeah, I think that is it, I assume you are including like sort of transcripts with
the dissertation, is that right?
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Me: it is, and that is my second question, may I have your permission to record our
conversation, because that helps with transcription. May I record?
Absolutely!
Me: Thank you! So my very first question for you is, umm just hearing a little bit about
your story hearing about specifically how you got involved with Sheridan Rising. What
kind of life elements were going on, what kind of things attracted you to Sheridan and/or
how did you originally hear about getting involved?
Okay sure. All right so this was in umm early 2017, so for me, it was right after the
election in 16 where I was looking for ways to be more involved at the local level, to be
umm active in the community in a way that would serve my values because I was feeling
very upset about the state of the world and our country and I wanted to find a way to be a
positive contributor to my community. And I was new to Sheridan, I moved into Sheridan
in August of 2015, so I did not have a lot of connection to the community, yet. So, what I
did was, I umm put out an announcement about a community meeting that I was going to
hold and it was sort of under the umbrella for ‘organizing for action’, which is a nonprofit
kind of network that spun out of the Obama for America political campaign. So
‘Organizing for Action’ Has the same acronym. They were encouraging people to hold
these community meetings in their communities. And so I signed up for online and I
started publicizing it, you know I put it on Facebook, and Next Door and I think I even
put up flyers because I wanted to get together with people and started organizing. Umm
and I didn’t have a real clear idea of what that looks like. But in the meeting 15 people
showed up and thank goodness that one person and another person showed up because
they were my connection to the real Sheridan community. And they told me when they
saw my little ad for organizing for action, they said ‘hey, that is what we’re are trying to
do! Organize for action here in Sheridan!’ And so, they umm were just really welcoming
of me and trying to connect with me and get me involved with what they were already
starting because at that point, umm one person and her sister in law were already working
as community organizers in Sheridan. And yeah, so that is kind of how it started, I
connected with them and we just did some emailing and we got together at some
community meetings. And I think the rest is history!
Me: a very good history! A very powerful, detailed, colorful and vibrant history for sure.
You said something that caught my attention. You said there were about 15 people who
showed up for that initial meeting, but there were two who connected you with the ‘real
Sheridan community’ so what were the other 13 people, who were those individuals?
They were mostly people from the larger Denver, metro area. Couple of women from
Harvey park, couple women from Littleton, from the ft. Logan neighborhood of Denver,
so not very local to Sheridan. Actually, there was one other woman ummm who was local
to Sheridan, but yeah, they were more outsiders and they were mote, you know, just
243

different, like all white, all more like middle class, just kind of like a different kind of
demographic and they were more interested in sort of larger scale political activism and
what I was looking for more was like really local, grass-roots kind of activism and that’s
how I felt like the three women were more in line with what I was looking for.
Me: yeah, the focus on issues and making local changes remains today, how does that
resonate with you?
Yeah, totally. Like , hyperlocal right? Like just like right in our very neighbors, just
within in the city of Sheridan, which is so small, compared to other parts of the metro ara.
Me: that is a great segway into my next question, and that is, in your opinion, you said it
is all history, in that history, how do you describe the impact that Sheridan Rising has
made in the overall Sheridan community?
Umm I would describe our impact as very positive. Umm, still small, like I think there is
still a lot of room to grow and make more impact but I think for the people who are
involved, it has a huge impact in their lives in terms of, you know, connection to each
other and umm like self-advocacy because we are building power and there is a real sense
that together, we have more power. And we are able to do some specific impact so far,
like, you know, getting more people involved in serving in public office whether it is the
school board, or city council, or zoning commission. We are able to show up at public
meetings and have more community engagement at those meetings, you know, providing
public comment, or weighing-in before these bodies, and then, we have also done some
really great community service, obviously the food bank, huge impact, right? But also
some other small projects like the community clean up that we organized and umm the
summer camp and just like other little specific umm activities and programs that have had
a positive impact on the community.
Me: yeah, and I mean it is visible, and sometimes and sometimes invisible like you
mentioned advocacy and connectivity, which hare invisible strands that bring us together,
and then it is also cleaning up the city or having a voice, I love that your brought up to
that we get to weigh-in at meetings because we get to know what the topics are ahead of
time, we are not reacting anymore to the things being discussed, instead we are wellinformed
The decision has already been made, right? We are not responding to the decision’s
already made, we are able to get involved before the decision was made and hopefully
influence the decision, like I think Sheridan Rising had a real influence on the selection
of the superintendent for the school district. I think we really did. I mean we didn’t get
the candidate that we were most in support of, but we got a candidate that I think we may
not have gotten but for Sheridan rising.
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Me: Yes, what a contentious time, that was an amazing time. And one other time I
remember interacting with you in our work, was during the proclamation challenges. We
wanted to make a declaration that Sheridan was a welcoming city, but then that changed
to a proclamation. I would like to know if you feel the same today as you felt sitting in
the city hall, listening to the discussion where Sheridan decided not to make a
declaration, but instead, choosing a different route. Do you feel the same today as you
did back in then? Do you feel like Sheridan is in that same place or has it evolved?
Ummm, I feel like maybe the Sheridan community has not changed that much but the
voice of the people who are in support of being a welcoming city is louder and stronger,
and so we have more power through actual seats on the city council. Umm and more
direct connections with everybody in the city government. So that we umm I feel like it is
different in that way. Like, if it would happen again, it probably would have passed as an
ordinance. I think that there are two reasons for that. It is because the relationships we
have with the people in the city council, and also because we would show up in greater
numbers and kind of demand it in even stronger voices than we did at that point when we
were still kind of finding out power.
Me: Yeah I mean showing up in droves was an example for advocating for our new super
intended. We packed the place. Another time we packed the place I remember pretty
distinctly is when we showed up to a school board meeting and students wore Duct tape
over their mouths. That was a pretty amazing experience. How has Sheridan changed
since that juncture?
Ummm, I think that our youth has like gotten a little more sophisticated in conveying
their message and using their voice, right? I can see them doing a similar thing again, but
I think they might be able to add-on to that a new layer of additional sort of articulation
about why they are doing that and umm the change they want to see.
Me: Yeah, maybe a little more specific or even have the confidence that their
demonstration will make a difference.
It feels like we still have a long way to go, right? Like I feel like the school board still
really struggles to listen to the youth and to the community. But maybe that is the way it
goes. It is slow work.
Me: Yeah, someone once told me that you can’t put a timetable on doing good work.
Good work does not yield to time, it does not wrap up at 5PM on a Friday, it continues
indefinitely. You had mentioned some really vibrant examples of how Sheridan Rising
has impacted the overall Sheridan community, but how has it impacted you? What kind
of transformation have you experienced personally as a result of your time with the
group?
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Umm I have learned a lot. I have learned a lot about health equity. What does that mean,
what does it look like? I have learned a lot about honoring diversity and being inclusive.
umm I have also learned I have a long way to go on that, but I feel like I have been given
this incredible opportunity to get some real hands-on experience of what, you know, how
to be a good alley. And understanding myself as an ally when it comes to fights for equity
and justice. Because I am a white woman with high levels of education, I will always
enjoy privilege that is not afforded to the majority of people, for example, like in the
community of Sheridan, right? And so despite how welcoming they are to me, and how
part of the community they make me feel, I have learned that I need to always remember
I am an ally in this struggle. And so I have gained some good lessons about how to keep
that at the forefront of my find, be humble, put others first. I recognize I have more
lessons to learn on that front.
Me: Oh I am right there with you! You are speaking directly to my heart right now. I
have journaled about what that is like, to be in different meetings and take a step back.
You know our norms ask us to recognize when it is good to take a step back. So that is
one thing I have personally have learned. But what you had also had mentioned in terms
of being an ally, I used to just check that box, you know? Yep, I am in a meeting -check
that box. I am hanging out with people of color -check that box. But then what I realized
is that I get to go home and not be worried about being pulled over on my way home. Or
if I came across a struggle, I can typically get out of it without any harm. I have also
really been transformed by the pursuit of defining what a true ally is. If someone was to
ask me to define an ally, I would write a book instead of writing a sentence.
Umm yeah, and I have just understood that it has to be a continuous, proactive, conscious
decision to fight through my white privilege bias. Like the blindness the white privilege
affords people of white privilege, right? And if you stop thinking about it for a minute,
you slip back into that unconscious blind bias thinking that our culture shoves down our
throats at all times!
Me: And what you just said made me think it is actually a privilege to be able to shut-off
your constant pursuit towards equity and social justice. It is a privilege to shut that off
and now you can ignore it.

Oh yeah, I think for me that comes like a lot of guilt and guilt is not useful. So umm
finding good ways to put that aside. And for better or for worse, it does help with the
guilt to be active with a group like Sheridan Rising, right? Like, it does not absolve me of
responsibility, but it is like, ‘okay, like here is something I can do. Something tangible I
can do to contribute to dismantling inequities, to dismantling white supremacy’ umm, and
so for that I am really grateful like I am always grateful to have the opportunity to have
been part of the group, because of the lessons and opportunities to serve, and umm, and
then just the joy and the connection of being with this awesome group of people!
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Me: I mean, it is amazing that, that family feeling when we were all together. Somewhat
of a natural extension when you share meals together, when you have your kids running
around together, but in my opinion, we have been able to sustain that feeling through
zoom. Umm just engaging in capacity building opportunities.
Yeah, even just seeing the faces on zoom brings me so much joy. I’m like ‘I love these
people!’ And I can’t wait to be with them again in the future when it is safe.
Me: Yeah, so umm, so, you had mentioned a little while ago, which brings up another
interview question that I have. Is umm, is that we have been able to use the voice of the
community in a way that is obvious, in a way that is apparent, we have been able to
position folks in Sheridan Rising as a way to galvanize community voice. From your
perspective, what are some ways we have used community voice in our work to set the
agenda? When is an example we have used community voice in our work to impact
Sheridan?
Okay, it’s a good question. Well, I mean I think we have always tried to infuse
community voice into all that we do. And I think about how we started; we started as a
group by defining goals based on community voice. After a tremendous amount of
outreach. All of those focus groups, all of those interviews, that was a huge effort to
collect community voice, right? And then we used that to set the agenda, to create the
goals, right? That was the data we used to set the goals. So right from the beginning
community voice was centered. Another example would be umm, I think, well, I think in
designing the summer camp programs, it was very much based on community voice what people wanted, right, what do want kids want. And umm, using that to set the camp,
not to decide for the community what that would look like, instead really listening to
what people wanted and needed. Umm and then trying to think. I think the stuff around,
like the youth, the gardening projects, and the stuff we did around food like the
community garden at the school was based on community voice, in terms of just hearing
from people that they wanted opportunities for youth for employment and access to good
food. Those are the examples that pop up right now!
Me: So, you said that some of our foundational documents and people we connected
with, to community gardens, those are great examples, now my questions is, how has
Sheridan rising used your voice? When are some examples that you have been centered
and really respected and cared for? When has your voice made a difference in our work.
Umm, well that’s a complicated question as an ally because I don’t feel like I am not
always comfortable that being the case. But unfortunately, sometimes it happens a little
too much. I will say something and people will just defer to my idea because like I am
highly educated, I am white, I am an English-native speaker, I can articulate very clearly
and convincingly in English. And with all of that privilege, you know, people don’t even
mean to, but just take what I have to say over others, so that can be kind of, you know,
challenging. So, I think, I have a couple of examples where that happened, I am not sure
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if that is helpful. I think, umm, when we were first deciding our three issues, I said, ‘I
think housing should be a primary issue because the way I see it is so foundational to
health equity’ right? How can you be healthy without a safe home? It just feels so basic
to me. And I shared that with the group and everyone said, ‘oh yeah, that makes sense I
guess’ and then we ended up choosing housing as one of our issues and, and I was on that
team because I did feel passionate about but it was so hard to get traction on that issue
and I felt like, I was kind of like fighting it mostly alone like less of the team members
were drawn to it based on passion or interest. And we couldn’t identify any clear action
on that. And so, I mean ultimately, we ultimately ended up closing that goal and that
team, right? And so when I think about that, I wonder if, you know, if it was a mistake to
have that, as one of our goals and if it was because of, if it was, you know, my bad that it
happened, and not that I’m wrecked with guilt about it or beating myself up about it
because I mean, obviously, there was still some good that came out of it, but I just, it just
makes me think, right? It was a learning opportunity like, was I pressing that, in a way
that was not being a good ally, right? Not listening to people who are the most impacted,
not putting their voice forward, not, umm, listening to them rather than telling them what
I think they should be focused on. Umm and then another example where my voice drove
something was the community clean-up day. And I think, umm that was again not
something like you know other community members were asking for, but I think in the
end, this was one was different than housing thing because once I like proposed and
offered a plan, people really did get into it, you know? Like other members of the
community were really excited about it and engaged in it and made it happen. And so that
felt like a different experience where yes I was the instigator, but, for whatever reason, it
was just something that ended up being more community voice driven than the housing
group, if that makes sense.
Me: Yes it does, and I stand behind your perspective that there was a lot of good that
came out of the housing committee, and, I don’t really know, and I may never really
know, but I feel like that was a medium where Pride found himself as a contributing
member to Sheridan Rising. Up until that point, I know he disagreed with some things, I
remember one time when we were writing our first-year plan, we wanted to include the
quote of Philip Sheridan, and talk about the egregious crimes against humanity the US
government did in that part of Colorado, and Pride struggled with why we wanted to
include that. And there were other examples that I feel like he, you know, was struggling
with the group. But his ability to be part of a committee, and the ability to organize
around something so near and dear to his heart, I think was a really amazing thing. Rest
in Peace, Pride, we miss him every day. So I echo you that there was some really good
things that came out of the committee.
Yeah, and we did some good trainings, we did like tenants know your rights training at
the Sheridan library, and you know, organized some focus groups about housing, and so,
there was some good of it. I just had that thought.
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Me: What a cool and reflective thought about allyship. So, I have a couple of more
questions. This next question is a two-part question. Why would people in Sheridan join
the Sheridan Rising community, and why would they not want to join?
Okay. I think people would join us because they are looking for community connection
and they are looking to effect change in Sheridan. Umm, and that we are also fun and
cool! Yeah, I think it covers it right? They are looking for connection and effect change
or the combination of both. Umm, I think they would not join us if they did not share our
values and I think we have seen people step in and step out because it did not align with
their values umm, you know, I think it takes some sort of knowledge, or openness to
knowledge about the root causes of inequity. You either have either lived experience or
education that has helped you understand, or at least be open to understanding, root
causes. And there are some people who are not there, you know, they don’t, they are not
able, for whatever reason, to see that, you know, there are historic inequities, racial
inequities, cultural inequities that is the root cause of health inequities.
Me: It is a little bit of a leap for some. I can see it could be a philosophical block for some
people. Now, that does bring up a good point you made earlier, when we say “people in
the community” vs “residents of Sheridan.” For me, you know, when we talk about
residents of Sheridan, we are talking about geography. But when we talk about people in
the community, it is people who, like you said, are connected with their values. Can you
shed light on the distinction between the two groups?
Yeah. it’s all about relationships. It’s about interpersonal connections. People in the
Sheridan community are engaged with others in Sheridan. Umm, and residents, I mean
there are a lot of people who just live in Sheridan, in terms of the fact that is just where
they sleep at night, right? They might know even know they live in Sheridan. They have
an Englewood zip code or Denver zip code and they literally do not know they live in
Sheridan, or it is important to their life. But Sheridan community members are aware of
where they live and maybe they might not care about city boundaries, city limits, that
kind of thing, but they know there are a part of this community because of relationships
with their neighbors, and umm, you know, the institutions in our community, right? They
know people at the rec center, they know at the library, they know people at the city hall,
they know people at the food bank, they are just, they are connected, they are tied in with
interpersonal relationships.
Me: That is so powerful because I believe it is the city hall has an Englewood zip code,
and the school district building has a Denver zip code. And the question is almost like,
what is Sheridan? And the answer is, it is the people. It is relationships. It is action.
Yeah and I have never heard that before this way, not in my adult life. I have lived in a
handful of cities in Colorado and I was more of that other category, where I lived was
where I slept at night; it was just an address to get mail. Umm I didn’t think of myself as
part of a local community, I thought of myself as more, like, you know, tied into a more
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dispersed community. Whether it was a network through my schools or you know my
family that is very geographically dispersed ummm, or part of a culture of people that are
demographically similar to me, right? I once read this article that was kind of describing
this difference of, there are two kinds of people in America. There are ‘somewheres’ and
there is ‘anywheres’ right? There are people that are ‘anywheres’ where wherever they
live, they are still pretty much going to be themselves, and their sense of culture and
community is like totally, portable. And then there are ‘somewheres’ people that live
somewhere, and that is how they define their identity more, right? I think this is the first
time where I started to creep into being a ‘somewheres’ person. A lot of the people in
Sheridan are ‘somewheres’. So many of our team members are ‘somewheres’. Their
somewhere is Sheridan, and seeing that close up is a blessing in my life.
Me: Yes, and not to iterate things, but with white privilege, we can be ‘anywheres’. We
can be in California, and then move to Florida, and we probably will be just fine. We do
not need to live in the house that our families owned because we can sell it and we can
move on, and typically we can upgrade, but for others, it is a point of pride that they get
to stay there and have their kids grow up there and it is very cool to think about that.
Totally!
Me: Well like I said, I only have two more questions. The first one is about the photo you
chose. I would love to hear what’s happening in this photo and why you choose it!
Umm I love this photo because it is a photo of our community clean-up day and it is a
moment where a vision that I had in my mind like totally come into reality, right? Like, I
was like, ‘Oh we can get all of these kids there and deck them out with equipment and
gear to do it, and just let them have at it!’ and I know kids love doing stuff like this but I
didn’t know for sure that it would happen or that anybody would want to do it and I was
so pleasantly surprised that they totally got into it, we had tons of kids out there doing it
and it was just like a really fun day and a day where I felt like I, you know, was part of
something, and I was on a team that makes things happen.
Me: Yes! Whether we are 45 pounds, or a little heavier than that, we can all join in, and
clean up the community; leave the community better than we found it that morning.
Absolutely huge. And conversely, you also have written a bit of a poem to describe that
photo. Can you read it out loud and tell me about the words that pop out?
Alright, umm, ‘We help and serve our neighbors and friends. We improve our city,
community, and home. We are stewards, guardians, and caretakers’
Me: Powerful words, please tell me why you choose those?
250

I think umm it speaks to my personal values of being good stewards of the earth and our
homes. Our homes being the whole planet, our homes being the little plot of land we are
able to tend to umm in our communities. And so, that little poem speaks to my values,
and I was also thinking with that, there are also so many incredible caretakers and
guardians in Sheridan umm that work so hard helping and serving each other in the
community, but it is not always super visible. And so this day was a time where that care
and that stewardship and service was really visible out in the community, literally
walking the streets and just kind of showing off a little bit umm the power of the
caretakers and the guardians that exists in Sheridan.
Me: Well thank you! One last question; I want to give you the floor. Is there anything
else on your heart or mind about the work happening in Sheridan?
Hmm, good question, let me see, umm, I think, I don't know, I have thought about trying
to identify why our team has been so successful. I don’t know if it is true, but I have been
given the impression that our resident team is like one of the more successful teams in the
state. So, what is the magic? What is the magic ingredient that made it work so well and
continues to work so well here? Umm, I think really good leadership and like education
from the beginning. I know like, there has been turnover, right? But there is like a core
group that has been here the whole time, right? And the quality of the team building stuff
we did in the first year or two has just really paid dividends, right? The stuff that was
facilitated leaves such a solid foundation for the team, right? Like it touched me so
deeply that I will never give up on Sheridan Rising, you know what I mean? It is so
deeply connected in my heart and umm, and then, other things that have set us up for
success, is, you know, the fact that it is hard to walk away for most people, like this is
their home. They live here in Sheridan, their kids go to Sheridan schools, the rec center is
the only rec center so, umm, you can’t walk away from that. Like we want to make this
better because it is our lives, this is where we are living, and we are going to keep
working on it, no matter what. So kind of that proximity has always helped us. And then
umm, yeah, just a few special leaders. Like I think of a couple of people. They are so
charismatic, such a deep soul, right? He is someone who makes me want to keep coming
back. Even when I have had times where I get so frustrated or fed up with him, like that
happens too, umm he is the kind of person who makes me want to come back. There are a
few special leaders that really just have helped to push us forward, keep us engaged and
keep our momentum going.
Me: Yeah, I have been forever changed by that type of leadership. I used to think
leadership as people who have prestigious places in an organization, but I now think of
leadership as people who have a prestigious place in people’s hearts.
Yeah
Me: Well, that does conclude all of the questions that I have. Thank you for your time!
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I know you have been working so hard on this, Andy, and for so long, it must feel great
to be close to ending. Thank you for including me!

Andrea Interview
Me: Hello and good afternoon!
Good morning! It was a surprise to wake up to the snow this morning
Me: Yeah that was something else, it was very pretty, I walked my dog this morning and
he loved it; he was rolling around in it, which helped me not complain too much about it
but also metaphorically roll around in it. How are you today?
I’m good, it’s a snow day. I was supposed to have a walking one-on-one meeting with a
youth but I don’t think we are going to do it anymore because it is cold.
Me: Yeah, well thank you for your time and for your thoughts today. I have a few
questions I would like to ask you, but before I do that, I would like to ask formal
permission to record our session today, because it just helps me with notes. Please know
the recoding won’t go anywhere other than me our my dissertation chair, so may I please
record our session?
Yes
Me: Thank you! I just hit the recording button now. So today, I am going to ask you a
series of questions that I emailed you. My research question is, what makes Sheridan
Rising unique. Umm as you and I have talked about, the fact that we have been able to
come together with our neighbors, and care for one another, is something the world is
seeking right now. People in communities all around the globe are trying to crack the
code about how do we care for one another? What are some tangible ways that people
can actually put our values into action. Sheridan Rising has been able to put our values
into action. And I am interviewing different members of the group to understand how that
happens. And you have such a great perspective not only on what we are doing in
Sheridan, but in community organizing in general. So I thank you so much for sitting
down with me today and telling me about your perspective. Before I start my questions,
do you have any questions for me?
I do not have any
Me: Awesome, well, then, without further ado, I will jump into my first question, which
is basically just hearing your story as it relates to Sheridan Rising, how did you get
involved? What were some of the processes like, as well as what were some things that
were happening in your life that attracted you to a movement like Sheridan Rising?
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Yeah umm, I had just moved to Colorado from California by the way of Mexico umm I
moved into my wife’s you know neighborhood and community, well I guess we were
finances then, umm and friend group and everything. I didn’t have a job, she already had
a job lined up so I started volunteering umm I was trying to do like college essay support
basically because I had been doing that for years, and I wanted to just give it away. Umm
and I thought one of my wife’s students was an intern or a teacher or something like that,
at Sheridan high school. And they said ‘Oh do you want to get involved?’ you know
because I tried to get into Lincoln High School but its like, you know, it is DPS, you have
to be like background checked and all of this like stuff to like even step foot into the
bundling but in Sheridan you can just walk in and no one cares, which may or may not be
a good thing. But umm, so she invited me to come to a class and help her with a club she
was doing, which is called ‘sheridan unidos’, which is like a branch of ‘Padres jovenes
unidos’ and it is like a racial justice club basically you learn about like know you rights
and immigrants and how to organize and all of that stuff. So I had done some organizing
back in California around environmental issues umm so, yeah, I started going to that club
and then when she left the school I took it over for two years and umm the first year I was
leading it, I was talking with a student, and she had, I was like asking about, well she
mentioned there is a mothers group that got together every Saturday and was like talking
about the same kinds of issues. And I was like, ‘oh that is really interesting, I would love
to learn more and hear more about it.’ And then,i think she or the main community
organizer, I don’t even know how I met the main community organizer to be honest,
invited me to come to a meeting and I came and it was really awesome, it was just like all
of these people, and kids running around, and food, and like talking about things that are
important to me. And so then when I was invited to join the team I said yes! Because you
know, I was getting involved in the community and I knew the youth from my organizing
with them, and it just seemed like a place to be like to be involved to do something and to
work together in community with people. I feel like I was searching for community for so
long. I had been moving around a lot and my home town is huge, you don’t know really
your neighbors, like my mom is a really amazing community builder, but it is not like
clear, the clear confines where it is like, ‘this is our 2 square mile community, where we
all go to the same school’ you know? Umm and so yeah, it seemed like to me that yeah,
this is a great place to get involved and work together with people. And I love, like, being
in a Spanish-speaking community because I feel like, really like, umm grateful to be like
accepted and umm being able to like speak in Spanish and like, live in that cultural
gathering space.
Me: Yeah that all makes sense to me. Now I also didn’t realize all of our background, I
think that is really neat. One other thing I think is neat is the other interviews that I have
done, people say they got involved with Sheridan Rising because someone mentioned it
to them, you know, it is something that somebody feels passionate enough about that they
actually actively talk about it whenever conversations happen. And so, to hear your story
echo that, I think that is a really neat way to investigate how people are original
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opportunity. And that leads into my second question, which is a two-part question: Why
would people like to get involved and why do you think they would not?
Hmmm, interesting questions. I think people would like to get involved because of the
sense of community that I talked about. And, let me think about that. I guess people are
looking for some way to like to be part of something. You know, not everyone is, but a
lot of people are. And to like make a difference, you know what I mean? Like, sometimes
In a cheesy way, but also like in general. And then, why people would not want to get
involved? I think it is obvious that we have like fairly, like I guess if you were to put it on
the political spectrum, like liberal ideas. Like you know, equity, and umm language
justice and all of that kind of stuff, especially the way we relate to immigrants. I think
some people would find that off-putting, umm if they didn’t agree with those values. Or
if they work for the school district, because we sometimes talk in a negative way about
the school district.
Me: Yeah that is interesting because you mentioned both for reasons would want to join
or would not want to join are wrapped up in personal values and some logistical, you
know, conflict of interest challenges. Did I hear that correct?
Yeah, sounds about right!
Me: Yeah, and I have heard that form other folks too umm another reason why people
would want to join, or not want to join, that I have heard from other interviews that I have
done, is the amount of work that it takes to jump into community organizing, you know,
volunteering to attending meetings to really pouring in a lot of work. How does that
perspective resonate with you?
Umm, I think it is really different. I feel like I am, I have a grown child, and like, you
know now my job, my job has always been involved in Sheridan and so for me I feel like
it is not extra work, really umm it just enhances the work I am already doing. But if I had
kids and like, and you know, and worked at wherever, I think I could see like ‘oh gosh I
have to go to a meeting tonight’ like that could be a strain. But from my perspective that
has never been how it has been.
Me: Yeah, so now switching gears a little bit, one of the values that Sheridan has,
especially since the founding of our group, is using community voice. As you are well
aware, we have conducted one-on-one interviews, we have made it a point to listen to the
community voice and use it as our north star. Umm, from your perspective, how have we
used community voice, if at all?
Yeah, umm I mean when I look at, I have obviously spent a lot of time with our five-year
plan and like, I guess, now as an organizer, I can see how truly that has been informed by
community voice because every time I do a one-to-one they say the same thing. It is, get
more community involvement in the school, and more access to community involvement
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in the school, like two-way street; and after school programs for the kids. That’s like,
pretty much no one else brings up anything else. Like, sometimes here and there I hear
about like drugs or like violence or that kind of stuff, but it is like more isolated and like
usually less personal experience and more like “I heard this happened” but when we
really get down to like ‘well what do you want to change for your own life?’ Everyone
says the same thing. So that tells me the work that we are doing is obviously is fed by
community need and want.
Me: Well, I would love to be a fly on the wall when you have those conversations, better
yet, if you are ever looking for an extra pair of hands and help you with those interviews,
I would love to! It sounds like a great way to connect with people. That also is a great
connection to my next question, which is, as a result, with Sheridan rising, how has that
impacted your connection with others in Sheridan?
Umm, I think it puts me in a trusted position. Like to have the Sheridan Rising
Leadership Team choose me as the second employee. I think that really, like, I have that
automatic trust with people in the community. Umm, especially as like a white person,
you know, obviously there is always going to be a barrier. Umm, but I think that, it kind
of gives me like the “oh she” like, without having to demonstrate it with my actions in an
interpersonal way, I have like the green light of like, she is someone who is trustworthy.
Umm, which effects how I can like build relationships, especially like with people’s kids.
Umm, I think, there was an interesting incident yesterday umm someone at the food share
like a neighbor called the police because someone blocked her driveway and she was just
really upset. Umm, you know, and had I been thinking earlier in the day that there is one
person in Sheridan Rising who is really good at my job. Like they should have my job as
soon as possible. They are a really great organizer, she is an awesome leader, everyone
knows here, and I thought to myself, ‘wow I could really work myself out of this’ and
umm then, you know, the cops were called and it was like, who are they going to talk to?
And I was like, ‘oh it is actually sometimes good to have a white ally in the room for
situations like this!’ you know, like, it would terrify some people to talk with the cops.
And I was like, ‘oh hey, what’s up? Okay fine, whatever.’ Umm, so that was an
interesting reflection for me just to be like, ‘oh, what is my place, in this role.’
Me: Wow! Boy I just need to sit with that for a second. Wow, that is incredible. I have
some of the same reflections, especially because I do not live in Sheridan, and so you
know, sometimes I would drive back and forth, and I would think, like you know, if I was
pulled over right now I would have no problem talking with an officer. And umm, that is
not the case for everyone in our community. That is pretty amazing. So anyway, your
connection to others has increased, like you said, being a trusted member, has it opened
up doors for you? Is it fair to say that?
Definitely! Oh yeah, like I said I get that greenlight of trust from the get go as a member
of Sheridan Rising. Whereas otherwise, like it is often confusing for kids in the like 7-13
year-old range, they are like, ‘are you a teacher?’ and I am like, ‘no’ and they cannot
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figure out what I am and why I am always around. You know what I mean? Like why am
I talking to their big sister. It gives me that like, ‘why are you hear?’ It answers that
question.
Me: Yeah it does, and what I am sitting with is Sheridan rising is no less than an
institution anymore in Sheridan. Like people know are group and we have become an
institution. And just thinking about that, when you say that you have a level of trust just
by being part of it, umm which is different than many other institutions in Sheridan. In
fact, it is almost like if you are part of those institutions, there is not an automatic trust,
there is an automatic distrust. So, it is interesting to hear a positive spin on institutions
because for so long we just have heard about umm the school board or city council or rec
center deprive people of their identity and opportunities, where Sheridan Rising does the
complete opposite. I think that is really, really neat.
Yeah, I agree
Me: It is a very cool perspective. Okay, so those are some great examples of how
Sheridan Rising using community voice. My question to you, to make it more personal,
how do you feel Sheridan used your voice? When have we looked to you as a leader and
used your voice in the work that we do?
Hmmm, well actually I feel that it gets me to an interesting position where like people
expect that I am an expert because first of all, I am white and educated, and second of all
because I got hired for this job. And so people, sometimes I feel like people are looking
at me look at and are like, ‘okay now what?’ and I am like, ‘well actually I don’t know,
like I have to do research to figure it out’, which, I think is why I was selected for the job,
because I am confident in my ability to do that. Umm, so I try not participate, what am I
trying to say? I try not to like have my voice be too loud in meetings, and not only in
meetings, but in data gathering because I know my experience is so different from most
peoples umm because of my position in the world. Umm so like when we do surveys or
something and it is like, ‘oh well, put a dot next to what you think we should do’. I try to
instead think about, like, okay, all of the people I have had one-on-ones with, what would
they want me to put a bubble next to? Because, while I also don’t live in Sheridan, and
while I am also part of the Sheridan community and whatever, I want to make sure that
what we are doing represents the majority of the community, I guess. For me, like my
personal, like the ‘why am I hear’ kind of thing is that I, you know, my passion is umm,
climate change, like for me that is my ‘what is your biggest issue to work on?’ umm and
the reason why Sheridan rising excites me so much is because it is the perfect like testing
ground to be like, ‘I don’t know any other way to surpass this huge obstacle that we have,
other and organizing’ and so if community organizing doesn’t work with like, the perfect
test ground, which is Sheridan, like small and organized, and all of these like, kind of, not
easy to accomplish, but clear-cut issues like if we cannot accomplish what we need to
accomplish in this setting, and like, I don’t know if we can like make it as a species, you
know? which is a lot of pressure potentially. But umm, for me, it is like a chance to like
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achieve a lot of things that are important to me, like racial justice and I want to see this
community be the like the most vibrant and like perfect and like as well-adjusted as a
community can be. And I want to see that community organizing can work.
Me: What would stop Sheridan Rising from achieving our goals?
Ummm, I think it would be like, umm, like if we started to lose interest, which would be
because some sort of issue with organizing or, you know maybe it takes too long, or the
issues are shifting so quickly, you know, especially with umm COVID and stuff, that we
might like, yeah, if people start to drop off I feel like that would be an issue. Or if we
continue like on this, you know, police state, fascism situation, where it gets so bad that
people cannot organize around things like this.
Me: You are not lying! It’s not like that didn’t happen in other countries or other parts of
time.
It was so weird to hear on the news the other day it was like, umm, it was umm, what
country was it? Belarus, and they had all of these protests because of a false election or
whatever, and you know I have always heard that on the news ever since I was a kid, like
every country is like, ‘false election, false election’ so that is why people are protesting,
and now I’m like that could be us in six months if they overturned the election! I would
be out on the streets, there would be tanks, it would be just like that. Anyways, side issue.
Me: Side issue but definitely on the forefront of many people’s minds. I know that has
come across my mind every time I hear news about the election. So, going back to
Sheridan, in what ways has Sheridan Rising impacted the overall Sheridan community?
Umm I guess the first thing that comes to mind is that it gives the community a palace to
funnel their energy. It is like, ‘oh, if you want to be involved, you can join Sheridan
rising’, you know? Like it is no longer like all of these separate people with like little
groups with different ideas. It is like, this is the entity leading us towards this. I think,
what else has it done? Can you repeat the question?
Me: Sure, in what ways has Sheridan Rising impacted the overall Sheridan community?
I think also the umm food share has like given us, in this crazy time, a place to come
together. It is definitely a gathering place, which probably shouldn’t be, but, it is. It is a
place where people can see each other again and socialize and that kind of stuff, which is
totally needed for a healthy community.
Me: I agree, anything else before I move on?
Umm I think one other thing that it has done or has the potential to do is like kind of
uplift the status of high school students in the community because I think Sheridan Rising
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takes their opinions and their work very seriously. Whereas, parents often would like,
maybe write it off, or like speak for them, or whatever. But like giving them their own
voice and giving them their own set of organizing and that kind of stuff. I have not heard
it from anyone, but I can imagine this or see this happening umm, I think it might be
having an effect on families.
Me: Yeah, I interviewed someone the other day and I asked them the same question and
they said her daughter is stepping in her shoes, like ‘she is following in my footsteps’ I
think is the way it was described
Nice!
Me: It was nice. It was great to even hear that we trust in our sons and in our daughters to
follow in our footsteps and that we believe in the work so much that we are trying to
recruit the next generation of people to continue the work after we are gone, or after we
are not able to do it anymore, I think that is pretty cool, and when you said we trust our
youth. And you have done a terrific job of involving youth. I remember back in 2016 or
2017, the idea of connecting with youth was just a pipe dream, you know it was
something that we talked about, but you made it happen. So, you have done a fantastic
job!
Thanks
Me: So, one thing I am wrestling with is a Sheridan community member vs a Sheridan
resident. We often make a distinction between people who are in our community, but that
is different than people who just lives in Sheridan. For instance, I don’t live in Sheridan,
and you mentioned you don’t live in Sheridan, but by golly, we are both community
members of Sheridan! And so, I am wondering if you can help me think through the
difference between being part of the community and being a resident?
Hmm, I guess I would kind of say that, to be part of the community, like, well I guess
there is a few ways of looking at it. I’d say that a community member is someone who
like actively participates or like speaks up or their voice is heard in the process of
working towards justice. And then a Sheridan resident just lives there and has the
potential to become a community member. So, like all of those retired old folks who like,
we have not figured out how to talk to yet, or like the youth or like families who are just
like not engaged, umm, they have the potential to become community members, and I
mean like, technically they are, and their voices should matter just as much, umm but
they have not like been called upon yet to speak their thoughts and opinions.
Me: I love the idea of ‘potential’. I mean, they are there, and there is nothing that stops
them from joining us, I am sure there is some real and perceived barriers, but there is
potential, I love the idea of potential. It is also a very respectful way of thinking of them.
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So, you mentioned how Sheridan Rising has impacted the overall Sheridan community,
how has it impacted you?
Hmmm. I think I have noticed when I talk with friends at home, or like friends in
different states or whatever, you know, I think it is kind of rare for a person who has lived
in a place less than a decade say ‘oh my community’ but I really like, I claim Sheridan
community with so much pride, and you know, not just proud of myself, but proud of the
work we have all done, and proud to be part of this like this really unique and distinct
community. So, yeah, it has really like achieved a life goal of mine of like, really being
part of a community where we can say, ‘oh community led’ or like, whatever. To be like,
‘I’m part of that’ like it is not like how can I talk to the community or access and engage
in the community to like get their options. It is like, I am a member of it, you know?.
Especially grant writing, it is always like, ‘how do you know this work is community
led?’ and it is like, ‘well because I am from the community. I am part leading it.’ Umm
so I think that, umm that has been a really big success for me. Umm, how else has it
impacted me? I feel like when I first moved here I remember going to a rally downtown,
looking around and thinking, ‘oh my gosh this is so weird! Like, I won’t run into anyone
I know because I don’t know anyone here!’ umm and now, not just at rallies and stuff,
but at like the grocery store and everything like that, I’m running into people I know
everywhere. Like I have become my mother, in the best way. Umm, and so, yeah, it has
given me a sense of place and a sense of belonging and you know we talked about
moving back to California, we talked about being here for three years or five years, but
now I am like, I can’t really image moving away from here umm because I feel like, it
would be like, why would I try to recreate what we already have here which is like
family, and friends, and just like people that we know and that like we know we have the
same values, which I think is very important, not all the same, obviously. I am sure I
could really get into it with some people about politics, or religion, or who knows what.
Umm, But umm, just to be like we are all working towards the same thing that just
creates a sense of commandry that is unparalleled when just thinking about, like I think
about my neighbors down the street, like I am friendly with them and stuff, but like I
don’t know if they have the same values as I do, umm which is different when I look at
the people I work with in Sheridan.
Me: Yeah, and also, people that you have worked a long side. Like the food bank is a lot
of work, you know, and so rolling up your sleeves and putting your values into action is
something I am sitting with too. You know, everyone has put in some sweat equity to
make this thing work. How does that sound to you?
Yeah, that’s true. People are committed.
Me: Yeah, great! Okay so I have a couple of last questions, and in order to ask those
questions, I am going to have to share my screen. A couple of weeks ago I asked
everyone to send in a photo that means something to them. And this is the photo you
chose. I would like to learn a little bit more about this photo -what is happening in this
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photo and why did you choose that photo? Can you please tell me about what is on the
screen?
Umm, I remember learning in the evaluation umm group or whatever, that we should,
you know, that we should, you know, look at photos as evidence as like how far we’ve
come and stuff. And this photo in particular was just really interesting to me because this
is the beginning of the pandemic, before we even knew that we should be wearing masks,
for example. So I thought that was really interesting. Umm I see a lot of pride in this
photo. Like, you know, we are doing this food share, we didn’t know what we were
doing, we were just going to do it. We were the first one. I love seeing the person who
works for NCFL, but at that point, ‘are we going to do to it or not? We don’t know’ and
she was like, ‘well let me see how I can help, if at all’ and I was like ‘can you drive your
car to the food bank and pick up a ton of food?’ and she is like, ‘yep, I will be there!’ and
for a mom to send her daughter, and for her daughter to show up, and every time she
comes to the food bank, she is like ‘what can I do, what can I do?’ you know? Umm so I
just love that it is not just the people who like you would expect. Like, it was not just the
leadership team there, it was like a youth, a partner agency, and like me and the
community organizer. And then obviously later on more people came umm to do this
thing that was like, not like out of, well yeah it was out of nowhere, but it was like very
necessary. So yeah, that is why I like the photo, it is just like, innocent and surprising and
umm there is so much pride in it.
Me: Great job! That is really awesome. You also mentioned the growth of the food share.
can you talk about the growth of the food share?
Oh gosh yeah, I mean the first time we went it was four trunks of cars and now we have,
last week we had two moving trucks. I mean that is a growth from like, I don’t know,
maybe we had of 400 pounds of food to more than 40,000.
Me: So cool! So very cool. And it is a metaphor and symbol of what of Sheridan Rising
has been able to do in terms of grow our committed members and reach. And so, with
your photo, you also created a three-stanza poem. I would love for you to read that poem
out loud, and then tell me, umm, why you chose some of the words, the verbs, the nouns,
and the adjectives that you used. What was going through your head when you
constructed your poem? Would you mind riding it outloud first?
Yeah: yeah; From five to thirty, our team has grown, adaptive, accepting, this we have
shown; working together, we grow as one, small but mighty, we get it done!
Yeah, so I think the five was the five people in the picture, and now we have like too
many, like yesterday, we probably should have limited it and told people to go home to
some people, because it was too many people. I think we had around 40 volunteers
yesterday. So yeah, I think ‘adaptive’ you know, because we had this whole plan, and
then it was like just kidding, we are going to do this, and now we are back to the plan,
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and now we are just rolling with it. ‘Accepting’ because we welcome you know, all
different kinds of people in to our group and we have really shown it like we have gotten
a lot done umm and the work shows we are adaptive and accepting. ‘Working together
we grow as one’. Yeah umm, I think that I, you know, you can see the look at the food
share now and it is like you have promotoras there, and you have volunteers from other
communities, you have Sheridan Rising, you have the youth team -the blue team- umm
but it is like making our community stronger and not just our community stronger and not
just like, our community, but also each individual I think feels stronger because of the
participation in this wide event. It is like, ‘oh I put on a food share. I did this’. And so I
think that makes us feel, you know, more bigger and more important. ‘Small but mighty
we get it done’. And I was thinking about this yesterday how like, like you know,
sometimes people might get mad for like, you know, when they are waiting in line or
whatever. Usually not, but it happens every now and again. And I am thinking that they
think we are this well-funded, you know, whatever, I don’t know what they think, but
like, some air of like, ‘well they should be doing it better’, or whatever, but like, we are
like, almost entirely volunteer, none of us like have any experience in food, or like food
distribution. Umm and we are all like, show up every week, and just like so relieved
when it works, you know? The coordinator was not there yesterday, umm and it was like,
‘oh she does a lot’ but then, people just filled in. it was like, ‘okay, she is not here to
direct the inside’ because she usually does the inside and I do the outside pretty much
and umm, So, others stepped up and they were just like organizing people and people go
to them and ask what to do. And so, that is a part of the adaptive thing too, we are not like
we one-leader led. You know, I think it works really well that the coordinator is a leader
too because she is so un assuming and it is just like it really creates space for anyone to
believe in themselves. You know?
Me: Gives them the space to believe in themselves. And gives them reason to believe in
themselves, its not just all Pollyannaish, it is actual, tangible moves towards
accomplishing a collective goal. Huge. Absolutely huge.
Yeah, because if it was some, you know, the usual leaders in community, like the
principal or teacher or, like if I was in the coordinators position, and I was not there one
day, I would want to be like ‘I can’t do it what she does, because she is like this different
kind of person than I am.’ But with her being in leadership, it is like, ‘oh, I can do it too.’
Me: And she is from the community.
Yeah, she is from the community, you know she has like a mixed-immigration status, she
has a differently abled body, she is a woman, she is a person of color, so no one has any
excuse. Like, if she can do it, not in a mean way, but if she can do it, so can you.
Me: Very inspiring. So I have one final question for you. And really tha is to give you the
floor. I Is there anything else on your heart or mind that you would like express about
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Sheridan Rising? Is there anything you would like to tell the world about what makes
Sheridan rising special?
Hmmm, I think umm, and this is so cliché in like the nonprofit and current world, but it is
like, it so true. The fact this group was started by people from the community, and like
actually asked for. Like I heard one day how we got the Colorado Trust to come here, and
there was a person in some meeting, interrupting or something, I don’t even know what,
and they were describing the the community they were looking for, to start doing work
in, and she was like ‘oh, you can come to Sheridan, we will show you around!’ and like,
they were invited. It’s not like they showed up one day and said, ‘hi, we are here to do
this thing’ and everyone is like, ‘who are you?’ and you know, they were invited and
asked to come by community members, and then to have it led by two women of color
form the community from the community from the get-go, instead of like passed off, I
think is part of what makes it so strong.
Me: Yeah, that invitation makes you just feel so welcomed, it tears down walls of
isolation and makes you feel authentic. So, thank you for that perspective, and thank you
for all of your perspective! I have a couple of more interviews to go, and then I am going
to combine the thoughts into some findings. Once I do, I will follow-up with you to
ensure I captured your voice correctly. Is that OK with you?
Yes absolutely, thank you so much!
Indira Interview
Me: Hello and good to see you!
Good to see you too! How are you?
Me: I am well! Thank you for asking! I have been excited to speak with you about
Sheridan Rising all day, so I am doing well now! Anyway how are you?
So I told you that I moved to Mexico, it is not permanent, just during COVID, I think.
But I bought a house here, I bought a car, I lease an office, it is just a different world, I
love it, really.
Me: That is so cool, congratulations! Well thank you again so much for your thoughts
and your time today. I have about five or six questions that I would like to run by you.
Before we dive too deep into the interview, may I record our session today? The
recording will not go anywhere other than my computer. But it will help me take better
notes. May I record?
Yes absolutely
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Me: So like I said, I have five or six questions I want to ask you, but before we dive into
what I have, do you have any questions? I want to make sure I am serving you best.
I don’t think so, I think we are good
Me: Well feel free to stop me at any time. Umm so I am conducting research regarding
what makes Sheridan Rising unique, what makes us different from what we see most
often in culture and in human society. There are some theorists out there that have
defined a phenomenon of what we typically see in social interaction as ‘social
dominance’. There are two Harvard processors that have theorized that ever since the
beginning of time, people are established in a social hierarchy where there are some
powerful people and wealthy at the top, and then everyone else is at the bottom. Because
of the hierarchy, health disparity, economic and educational disparity exist, and just like
clockwork, people can start to predict and obverse time and time again that social
dominance exists and is real. From their perspective, social dominance is affecting
everybody, it is ubiquitous is what they call it. In my research, I have got to say, I have
seen people come together at a food bank, right? I have seen people come together at a
rec center and talk about how to engage in power mapping or with other capacity
building experiences and define their opportunities. So I have seen communities operate
in a way that is not hierarchical, you know it is not a top down approach, but instead it is
communal and we place a value on individuals that are highly impacted by health
disparities. We want to center their voice and we want to look-out for people who have
been historically forgotten about. And so my research is investigating the assumption of
the social dominance theory that every human interaction is based on a hierarchy, I am
really calling that bluff, and I am using our work in Sheridan to showcase that there is a
different way of being and a different way of living. And so all of my questions will be
about your perspective engaging with Sheridan Rising and I am hoping to gather data that
speaks to why Sheridan Rising is unique. How does that sound to you?
Sounds good! I am intrigued about social dominance, and I like what we are doing!
Me: yeah, you will have access to my dissertation once it is written and completed and all
of that good stuff. I can also send you some resources about social dominance, it’s an
interesting theory, it came out in the 1990’s with an observation that movements, such as
the civil rights movement, was not successful, because the goal was not to simply blunt
oppression or lessen the ramifications of racism, the goal of the movements was to
completely obliterate it and completely dismantle it. And since racism still exists, this
theory says that those movements were not successful because social dominance is so
overpowering. So it is interesting to think about, a lot of people wrote about it, and I
argue too that the Colorado Trust recognizes that dominance exists and the ramifications
of social dominance is shortened life expectancy, noncommunicable diseases, deplorable
jousting, crummy schools. Unfortunately, I think a lot of people would say social
dominance is here, and we have not figured how to dismantle it. However, when I checkout Sheridan rising, and when I am in a meeting, and it feels like and extension of family,
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or when we come together to support somebody, that makes me think that there are other
ways of being that are antithetical to social dominance.
Great, sounds good!
Me: I would like to start off by hearing a little bit about your story as it relates to
Sheridan rising. What were some things in your life that was happening, and some
intrinsic motivations, that got you started?
Okay, I can do that. Umm So, I want to be part of the revolution. Okay. so, this event was
umm put on just to highlight some of the strong women that were making amazing
changes in Denver. And they had invited my sister to be part of the event. So that is how
I went, and at the event I met the newest hire at the Colorado Trust, and she was talking
about the work she was in charge of doing in region 7, which is all of the Denver-metro
area. She made an invitation at that meeting to hit her up. She said, ‘if you think your
community is facing health equity issues, or want me to come visit, or if you think your
community would benefit from the partnership strategy that the trust is doing, then hit me
up.’ So she gave out her number and she said, ‘call me and let’s talk more.’ At that time,
I was working with a lot of nonprofit organizations and one of them was Great Outdoor
Colorado (GOCO) and they had granted the Westwood community about $2.3 mm to
work on why Latino children was not spending time outside. And umm, there was a
coalition building in Sheridan because Sheridan applied for the same grant. And I saw
that and I went up to the coalition and said, ‘Hey I live in Sheridan. If you need
community voice I am happy to talk with you’. So, they called me, and I formed part of
the coalition, and they said, ‘we want to know why more children are not spending time
outdoors.’ So I said, ‘okay, I am more than happy to give you my ideas, but the right
thing to do’ -because I saw how Westwood had organized their grants and how they got
their money, I said, ‘the best thing to do is to actually hire community connectors and
have them survey the community and ask our community ‘why are kids not going out
doors, or why are our kids in Sheridan spending more time outdoors’. So they said, ‘Okay
so if we give the CLC some money, will you hire these connectors and pay them to
survey the community?’ And I said, ‘of course!’ so I hired three connectors and gathered
data and found out why our kids are not spending time outside. So, we had, when things
started coming up, we had a meeting and we said, ‘we are going to have a meeting and
talk about the issues, if you guys want to come to the meeting, we are going to present
what we heard back and you guys can tell us if it is true or not’ so we tethered about 30
parents from Sheridan at the library. I started reading the issues, which was like, there are
no good lights outside, because we do not have access to sidewalks, because there is a
safety issues, because there are no programs and activities for our kids because the
schools canceled all of the programs that we had so there is nothing for our kids to do
outside. And the issues that kept coming up were more related to health equity, than just
to why kids didn’t spend time outside. There were a few things like, families don’t know
where to go or families do not know how to get to the mountains or, where do we pay
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when we put up a tent? So then we organized at that event, I was like ‘okay let me talk to
someone and let’s see if we can organize a camp with these families that are here and we
are going out in the wilderness with a person who runs an organization that teaches
Latinos how to camp outside.’ So, we went and we took about seven families out and he
taught them about how to camp, how to read a compass, what do you do when you get
lost, how to read the rings around the tree. And we did an amazing activity with those
seven families and we spent quality time; it was amazing. So, we did that and when we
came back, that is when I went to the event and met the person from the Colorado Trust.
So, I had an inclination that we were having health equity issues and I said, ‘you need to
come meet Sheridan and come meet these amazing families who really want to work on
the issues.’ So she came out, I toured her around the community, and she said, ‘we need
to have a focus group. Invite the families over, and let me just talk with them and have a
conversation with the community.’ So, we had a conversation with them. And then she
said, ‘I want my bosses to meet you. I want them to come and interview you.’ So, that is
when another person came, and they brought four consultants that work on community
partnerships along with her. So then the four consultants and the other two met with me
and we talked about all-things Sheridan. I toured them around the city, I showed them the
Rec center, the school, and we went to the bar. And I said, ‘this is my community, we
need help!’ and then they offered me a job as an organizer so that is when we started
organizing and they said, ‘so go out and interview people, find out what the issues are,
and we will go one step at a time.’ So I would go out there and I would interview as
many people as I could, and I interviewed about 600 people to find out what the top
issues are. The questions were: What love about the community (that is how we found
out what assets were) if you had a magic wand, what would you change about your
community (and then that is where we would come up with like what are the things that
we need to work on) and then the third question was, who else do I need to talk to? So
people would send me to other people to have this conversation. And I would have a
focus group I would give everyone $20 gift cards, and that is where we collected all data
that started Sheridan rising together for equity.
Me: Incredible! What an incredible story. I am curious how you were able to connect
with 600? You said you knocked on doors at one point?
I did knock on some doors, but it was mostly like, ‘Okay, can I? I’ll go to your house’,
like I would tell, like for example I can think of the first one. I said, ‘hey can you invite
some people over to your house or we can do it at my house, umm, bring some people
together and I am going to give everyone $25 ages eight and over, just tell me what you
love about your community.’ So the person gathered about 30 different people at three
occasions because I was like ‘no more than ten people.’ So umm, that is how we started
gathering data. And then I would tell them at their focus groups, I would say, ‘so if
anyone else wants to host a focus group, let me know, and you will get $30 again and
then I will give everyone $30.’ So I think that the incentives was a huge plus.
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Me: Yes absolutely. And my next question is then, if that is how Sheridan rising got
started, what are some reasons why people would want to join? what are some
motivators?
Yeah, I think that, I remember because I never trained with another organizer
individually, but I interpreted when he was training with the group in Westwood. So, he
was training connectors in Westwood and I remembered all his lessons. And he would
say, ‘out of the groups you are interviewing, think about who has leader qualities and
write those names down in a separate category so that you could see who would be
willing to work together or who would be a good teammate to work together on
something bigger because there is no way that as an organizer, you can do anything
unless you have people with you and build power that way.’ So I remember writing down
some specific names who would say, ‘I’ll bring you another focus group. I’ll bring more
people. I’ll go to the meeting. I’ll get food, or they would be the ones who would stay and
help clean up after the focus group. So, I remember just those kinds of qualities were in
the leaders that we chose for Sheridan Rising Together for Equity. There were a lot of
people were in it for the money because the $30 was nice, and they would just answer the
questions and go on their way. But through that process I was able to identify some
amazing leaders that are with us today.
Me: That’s awesome. And as we have grown, why would people want to grow with us?
Why would people want to join us?
I think that the value that were instilled at the beginning, umm where we value the
community voice as experts, and we don’t just say that we value you, we actually
compensate you monetarily, has been a factor that keeps people there. Umm, not for
everyone, and some people don't take the money in the way it was offered to them, but I
think that just the fact they know they are valued, and we are showing them that they are
valued through that compensation that really makes them commit in a more serious way.
In addition to all the leadership qualities that they have, in addition to them wanting to do
better for their community and for their children.
Me: I can understand that, and I completely agree that, valuing people’s voice and the
hope and the strategy and resources to improve their community, that could make people
want to join our organization, but can you think of reason why people wouldn’t want to
join? So I am asking you to think, on the other hand, what would stop people from
joining?
Yeah, I think people might find us a little bit controversial. They may think that we are
causing trouble or that things are just fine the they are. We are asking and demanding and
promoting policy change at the city, school, medical, in every institution in our
community. We want to see these changes happening. And there is a lot of people who
say, ‘oh no, they are nice to me, and they treat me good, so why would I want to be a part
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of that?’ so, I think there is a little bit of that for why people would not want to join.
Umm, there is a serious time commitment umm if people are not ready to give that time
commitment, that could be another reason why people would not want to join.
Me: Yeah, so, umm, no that time commitment came up in other interviews, and in fact
earlier, just a few moments ago when you were talking about getting the CO Trust into
Sheridan, you said, ‘come and meet the families in Sheridan who really want to work on
the issues.’ You just mentioned, Sheridan Rising is a time commitment like, we work. Its
faced passed, we pivot, and put in sweat equity, you know, just go volunteer at the food
bank one time and see if your back doesn’t hurt the next day, do you know what I mean?
Oh yes!
Me: So, can you talk about the commitment, the work that is put into Sheridan rising?
Yes, I even ting our meetings, the long meetings that we have, and the time that we give
people to actually have these conversations, that feel like they are going nowhere, but
then there is magic happening at the end of the night, right? After everything and after we
actually implement these things, then you see these amazing things flourishing from that.
I think that in of itself is a commitment, to have to sit through that, when you could be
doing anything else. I think there is a commitment to learning, you are going to learn new
things, you are going to discover things that you may be challenged in your values and
the ways of think about things. I think that is a commitment. So, I think there is a huge
commitment to the whole process of Sheridan Rising, in addition of laborious work of
delivery, I was more of a deliver, I went once to volunteer at the food bank once and I
couldn't walk for like 3 days. There is that piece of that to it for sure.
Me: Very true! Thank you for telling me how Sheridan Rising has started. In the three or
four years that we have been doing organizing work, from your perspective, what ways
has Sheridan Rising impacted the overall Sheridan community?
Umm I think there has been a like, umm, so I remember, just as an example, the leverage
of resources that we have now and that we can use, and that we utilize all the time. I
remember talking to GOCO about us granting the grant, and I think it was like another
multimillion dollar grant that the city of Sheridan was granted. So I remember umm
going into the GOCO offices with the Sheridan team and kind of using the co trust and
say, ‘well the co trust is looking at us to grant us another multimillion dollar grant to do
health equity work.’ And I remember using that as a leverage point. And they were like,
‘oh if the co trust is going to give you this, in addition to what we are going to give you,
then you guys can really do more!’ and I think that is how communities that the trust has,
also say, ‘if GOCO is there, the trust is there, maybe if we show up, then we could do
this’. Umm I remember having conversations early on with FLTI and how they were not
in the vicinity, the closest one was in five points, Denver. So they were thinking about
‘how do we engage of this part of the community?’ And I said, ‘well, maybe the co trust
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can donate food and the CLC can give some interrupting hours’ and I remember
leveraging-out resources that we didn’t even have then. Just saying ‘Well maybe this
could happen’ and I remember people saying, ‘oh yeah, if that could happen, then we
could commit to it and we will make it happen.’ So, I think all of that has grown this
cohort of leadership. Of youth movement of Institutions say ‘oh, there are people who
care and there are people who want to change and there are these initiatives people are
starting on their own. and yes, maybe we should figure out what they want, or pay closer
attention. I have even seen that in the district. The way the district treated us at the
beginning, when we first did a presentation and the way that they kind of smooth us over
now. They consider our voice and I think it has been huge.
Me: Yeah, and I have never thought about a cohort of leadership, but that is exactly what
is happening when you are part of Sheridan Rising, you are part of a cohort of leadership.
That is a great tie-in to the next question, which is, how has Sheridan Rising impacted
you? What kind of effects has Sheridan Rising had on your life?
Oh my gosh. So, when I started working full time with Sheridan rising together for equity
umm, I stopped working for the company that I started, for the co-op. I was full-time
committed to Sheridan Rising and we did that for two years, I think. So that’s all my time
organizing; I am not like a seasoned organizer. So, it was then that I, that I think I had the
opportunity to apply for a more time job with the Trust as an organizer and kind of move
along, but I think that umm, not that it was sacrificial, it was not sacrificial monetarily,
but it was like a sacrifice to my heart, to give up, not give up but not work with Sheridan
rising as my prime source of income because I wanted to see leaders grow. I was really
eager to see others grow into that capacity. And I knew that I would work more money
with the co-op and I would provide better for my family. But it was a hard hit for me
emotionally, to kind of separate myself as just part of the leadership team and not so
much as an employee or someone who is working directly on the work that I was doing.
Umm, so that impacted my life in a way that it has given me to really flourish with my
business and the co-op and it is has been really great to be in that place. So much so I am
able to live in Mexico now, and at the same time, to see leaders, to see them on fire for
Sheridan Rising. And thinking of how much umm capacity we are building in our
community to do more, right? Even when people could have moved away to any other
community as she was selling her house or buying her first house, she could have moved
away but she wanted to stay there because her job was there and her community was
there. And to see that kind of commitment really fills my heart and I am like, ‘that was
definitely the right thing to do.’ Umm and it is not about, for me, me it’s like how do we
work ourselves out of a job? Like what do we need to do to make sure someone else is
taking our spot? Especially in that instance when we are doing community work. But it
has impacted my life because I am working on the co-op that I love so much and it is
growing, and that it is doing really well for me, and then I am able to still be part of my
community that I love and still help out when I can. So, it has been good.
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Me: It has been good, it has also been a great way to show leadership, as well. The leader
had to break barriers; you broke economic barriers in terms of getting grants, but then
you were also able to model the way of being an organizer, and there are just so many
individuals who have absorbed the lessons you showed, and now they are walking
through their own challenges but they are equipped to do that as a leader. So, I have a
couple of more questions, but in order to do that, I must share my screen with you. A
couple of weeks ago, you were gracious enough to send me your photos. So really, my
two questions are, can you please provide a little context to the photos -what is happening
in this photo and then follow it up with why you chose it?
Yeah definitely, so this one is a retreat, I forgot the name, I have to go back to remember
the names! Oh my goodness! Woodbine! Umm, I think that was our first retreat that we
went on together. I think it was a great time of learning, of fellowship we did umm
campfire songs, we went on a hike. There was even a sweat lodge for some of the
members there. I wasn’t part of it but I think it was such a great time of learning for
everyone and for us to become more like family and not so much like neighbor’s kind of
just hanging out with one another. I think this allowed for that type of umm, community
time, which is pretty cool. The cool part of this picture that I see now intpurtners, then I
see the person form the Colorado Trust, who is not really part of Sheridan rising, and then
there is Sheridan rising in the center, so just kind of my favorite worlds kind of colliding
in one space, which is pretty cool. And that is why I love this photo so much.
Me: And, it is is amazing to have Pride in this photo.
Yeah, yeah, rest in peace.
Me: Rest in peace, we were so blessed to have him, and I hope that it was reciprocal. I
know it was reciprocal. We know that it benefited him and it makes us realize that
tomorrow is not promised today, but it is important to have a positive impact on people. It
means a lot.
Right.
Me: So you submitted another one. So, same two questions: what was happening in this
photo and what does this picture mean to you?
Yes, this is probably the best picture ever. Umm it is in my favorite place in the world, I
love that building, I love what that building stands for. It represents my faith and it’s just
being able to bring my community into that space. And for them to feel what they feel,
probably not exactly what I feel every time I walk in there, but, umm to just get a sense
of the beauty of what is in there. Just to show that we can open our doors to this kind of
community gathering was really important for me to show my community. Umm, so, I
love that picture for that. umm I love the kids in the front and how they are part of what
we are working for. So, I love this picture because it has so many kids in it. And it is
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amazing to me to think that everything we are doing is because we want a better future
for those kids. So, that is one of the reasons why I love this picture. And then we have a
person in the red shirt who is one of the directors of Sisters of Color for Education who is
doing a ton of work with Sheridan Rising at this time with the food bank umm and I see
the work she is doing and how they have really just hit Sheridan and up and running and
are their collaboration as we work on separate things but very closely united and tied, it is
very special to me. I others, who are people that ran for school board at this time. So we
were walking the streets umm and asking for votes during this time and I remember how
special that was and the connection that all four of us formed in this time. And then, a
person who is in California now, she does not live in Colorado anymore. And another
person who keeps in touch with us regarding what is happening at the school, she is like
our spy, one of our spies at the school and she tells us what is going on. Umm, and she
has been a tremendous help for my family, so it is just a beautiful picture with really
important people, and it represents a lot of things to me.
Me: So when I talk with people about their photo, I also hope to get everyone to think
about three stanzas that summarizes the feeling that you were describing. Can you think
of a three-stanza poem? You do not have to do it right now, but can you help come up
with a poem?
Yes, I can think of one and send it to you.
Me: Thank you! We would love to have your voice represented. Do you like that idea?
Yeah, I think it is great. Please remind me.
Me: Well I just have one final question, and that is to give you the floor. Is there anything
else on your heart or mind that you want to express?
Umm, I don’t think so. I just see our potential of growing every day with our youth and
the leadership that is growing out of there. I often go to the NCFL meetings as an
interpreter and a spy just to see what they are doing and to see hear what my daughter is
saying and I see even within my daughter her voice and her understanding of topics that
seem very difficult to understand, and how she is able to verbalize what she understands
from those meetings. It is amazing and I can’t want to for this younger generation of
leaders rise and to make changes and to do better, right? So, I’m excited. I love Sheridan
rising, it is an amazing, amazing thing we have going on there.
Me: Well great! Thank you for your time!
Sounds good! Thank you so much, see you!
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Rosalaba
Hi!
Hi, how are you?
Me: Good! I know you are in a bit of a rush so I can just get started. Before we begin, is it
okay if I record our conversation today? It will help me take better notes
Okay! Whatever you want to do, it is okay with me. Whatever you are doing is fine,
whatever is best for you is fine with me.
Me: Thank you! All of these questions revolve around Sheridan Rising. My very first
question to you is just to get to know your story a little bit better with regards to Sheridan
Rising. How did you get involved? What were things that got you excited and motivated
to work with Sheridan Rising?
Yes, umm I think one of the things that got me involved is that I was working in the
Westwood community, in the community of Westwood a person. And umm I was kind of
sad that Sheridan didn’t have this program or those benefits and it was so good how
Westwood was getting organized and all of that and I really wanted to do that in
Sheridan. So when my daughter came up with the idea of applying for the grant, I was so
excited so I said ‘make sure I was part of that!’
Me: Yeah, I am glad she invited a lot of people. So from the time it started to now, how
has Sheridan rising impacted the overall Sheridan community as a whole? What kind of
changes have you seen? What are some things that we have been able to do to impact
Sheridan as a whole?
I think that one of the things that has impacted me is that the community is very friendly.
And besides the friendliness, umm they are ready to help and also ready to be helped if
they need it. So, I think receptive, they are receptive to be a part of it. So, I am very
happy the way it is turning out. Especially now with the covid and the food bank is like
incredible! The way the whole the community, I mean I was impressed with Westwood
but now, this is community! Sheridan is a community united with for goal, to help the
need.
Me: Yes, and would you say that is different today than in the past?
Oh definitely, definitely. I think that just umm to meet the community, to feel part of it.
And also to know who to call if I am in a need. For example, when my grandson ran
away, I mean the whole community were in cars looking for him and it was like, we are a
family, it is not just one family looking for their grandkid, but it was the whole Sheridan
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community looking for him. so that means something. We are part of something
important.
Me: Yes, and it seems like we use community voice to tell us what is important.
Yes, yes.
Me: Do you have an example of a time we used community voice in our work?
I think that umm, when, at the beginning, the school board was ignoring us like pushing
us away. It was like, ‘oh there are only three or four people there. Ah they will get tired
of saying the things they want.’ But when they see that we are here, and we are asking for
Spanish services for Spanish-speaking families. When they say how we got united so
they can see us, I think they changed, they changed the ways of thinking of us.
Me: Yeah, we can see real change with that, because there is multi-lingual staff helping
families
Yes! Yes! And also, the meetings. Now they have a translator at meetings, not just
Spanish but also in other languages. So it is great, our voice has been heard.
Me: So that is a time when we have used community voice, my next question is, when
has your voice been appreciated and respected?
Umm, let me think. There are so many examples.
Me: yeah
Ah, let me think. I think the, the, the time when we said we wanted more classes, in the,
let me see, in the recreation center. We want to.. I think they did some changes. I think, I
was able to feel like we were able to accomplish something there.
Me: Yes, any other times?
Yeah
Me: Like you said, it happens on a daily basis, you know?
Yes, yes And the best part I think is when we meet, it’s not just the one that is directing
the meeting are the ones who have the voice. I have been to other places where they meet
the community, but the only ones who talk, is the ones in the front. The directors or the
principals or just the ones who are in the front. But when we meet in Sheridan rising
together, it’s not just one person talking. We all have a voice. We feel like, ‘they hear me.
It matters what I think.’
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Me: Yes! Whether you are a youth or a senior, we listen to others
Yes, yes! It is so exciting to see the youth talking. Before that, I fell like that the youth
were like, no one listened to them. Now it's like we can hear their voices and we can hear
them when they say, ‘this is a problem over here’ or, ‘this is a way we can fix it.’ I love
that because I feel like we are listening to the theme and it is nice to listen to the youth.
Me: I completely agree with you and I too think our organization is amazing. And so, my
question to you, it is a two-part question. Who would be attracted to Sheridan rising and
conversely, on the other hand, who would not? What would stop them from joining?
Ummm, let me see people they want to meet and join us.. People want to join us I think
organizations. They want to be part. I remember when we had the party, the Christmas
party, there was a whole bunch of organizations that we invited and they wanted to be
part of it. They were amazed to see the group of people who were there. So, I think the
organizations like the library, the clinic, and like head start, they want to be part of us.
And Also, when they come to the meetings, like umm, they feel they are part of
something, they feel inclusive, they feel like they are part of the community. We look for
them and we look for the community, we invite the community and join us. I remember
when one person who was so excited and she came to the meeting but she also invited
other people because she was excited to be part of it. And let me see, people who dont…
there are people who are introverted. They don’t want to be part of something. There are
people like that, and probably those are the people that don't want to be a part of the
community. People who say, ‘I don’t want to leave, I don’t want to go nowhere, just
leave me alone.’ But I think that umm, once you see these community efforts and the
community together, then everyone wants to be part of it. Like when we did our clean up,
everyone wanted to help clean up.
Me: Yeah, absolutely, I mean if we all want to go play at a park, why not have that park
be clean and vibrant.
Yes, yes, and if they are part of the cleaning, they are going to take care of it. If they are
not part of the cleaning, they are like, ‘eww, whoever needs to clean, they clean.’ But if
you are part of cleaning, you are going to be part it.
Me: Yes, and I think that is a way to summarize Sheridan Community, right?
Yes
Me: Like if you are part of the community, you are going to take care of it. Thank you for
that perspective. I have one final question for you, is there anything else on your heart or
mind about the work we are doing?
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Umm, like I told you, I am impressed with how hard they are working. I went to the food
bank and helped and I think, I mean, I don’t know, I’m old, I think I was just so tired at
the end of the day, and there were other people there that was older than me and they
were working and working hard! So I feel like the, just the sense, I mean the food bank is
just a sense of being part of something. And when you show the people how to love, they
can love everybody. So, once you teach them, I mean probably at the beginning people
may say, ‘I am going to the food bank just to get my food. Just to get my benefit from
them.’ But once you see the people helping each other and the need, then you are going
in, but not for only the things you are going to get, but also to show love. It’s like we
wake up the love in each person.
Me: This has been such a fruitful time with you, so thank you for that. This has been a
great conversation, and my next steps is to interview a couple of more people and then I
plan to share with you about my findings.
Thank you, Andy. Thank you for doing this. Yes!
Me: I will be in touch with the results, okay?
Thank you, take care! Thank you for doing this for our community. I didn’t have time to
appreciate about how happy I am to have you part of the community. At the beginning it
was like, ‘we need men’s voices!’ remember, it was all girls? And when you came, umm,
being part of it, you make a big difference. Thank you for coming and thank you for
being part of this.
Me: You are very welcome. Take care!

Shevy Interview
Me: Hi! Thanks so much for meeting with me! I just really appreciate your time!
Yeah, no, thanks for asking me, it is an honor to share with you and be part of your
dissertation
Me: Yes, a very valued part of my dissertation. As I mentioned earlier, I would like to
record this. It will help me take notes, the recording won't go anywhere, other than my
computer, may I record tonight?
Yes that is fine.
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Me: Thank you! I sent you a list of questions I am going to ask. To put this in more
context, I am investigating how and what makes Sheridan Rising different than all other
kind of dominating, top-down cultures there in the world. We have met and talked about
how Sheridan Rising has galvanized resources to help those who are most vulnerable to
social disparities. We are using what we have to make sure that those are the people we
are serving. We want to make sure we all have access to a quality of life that everyone
should have. But we know that is not the case; there are dominating forces that keep
people at the bottom rung of society. So I am dong a research study to find out how
Sheridan Rising does it because I think communities around the world can learn a thing
or two from the work that we are doing. So all of the questions I am going to ask tonight
pertain to just that, just, what makes Sheridan Rising special, from your perspective. I
have interviewed some others in our group, and I intend to combine all the the responses
to answer the research question. Before I begin, what kind of questions do you have for
me? Anything I can do to answer anything that is on your mind right now?
Umm, I don’t have any questions, you have been talking about your dissertation for so
long I feel like, you have defiantly kept us in the loop and so I am excited to see the
outcome eventually, I know you have been putting so much work into it and so, yeah, I
think I am good on my end with any questions.
Me: Well good, and feel free to stop me at any point. Umm but my first question to you is
essentially, how did you get involved? What was some motivation for you to jump in?
how did you get involved with Sheridan Rising?
Sure, so umm, when I moved here, the reason why I came to Sheridan was because I was
so blessed to be given a, you know, a habitat for humanity house, and so it was really
important to me that when I got to this new community that was going to be my forever
home, that I was able to positively impact that community. Umm and it made sense, once
I learned about Sheridan rising together, you know, umm especially in the beginning
because housing was one of their main issues, and because I came here due to affordable
housing, umm it was important that I kind of plugged-in there and start figuring out other
solutions for other folks who do not have a habitat house so, yeah, it was kind of like the
initial draw, of like, when I’m here, because all that I have been blessed with, what kind
of impact am I going to have?
Me: how did you hear about the group in general?
Yeah so, I umm, I first started because my daughter was going to the middle school and I
was going to the school board meetings and I umm, you know, was trying to figure out
where to get plugged-into the community, how I can, you know, serve my community.
And so at first I joined DAC, and through DAC and going to school board meetings, I
started seeing the community organizer pop-up everywhere, all over Sheridan and umm,
so you know, having a couple of conversations with her, it was right before the election
of the umm, the new superintendent and so there was a lot of heated conversations around
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that and being able to gather her perspective and kind of get her input about what this
meant for a newcomer, umm, you know, deferentially helped me, like, decide, where I
was going to stand, and who were the folks I was going to stand with in that debate umm,
and so that is what brought me to Sheridan Rising initially.
Me: And since the time you started, what are some of the ways Sheridan rising has
impacted you?
Hmm, umm, I just feel like I have learned so much, you know, like umm, I remember
when one of my, I want to say it was the second meeting that I was at, they had four
presenters back-to-back just doing umm, capacity building and it was such an array of
topics, and so much for information that I was just flooded with thing that I’ve never
heard of before. I learned about things like power mapping and asset building and, umm
community assessment of assets, so all of the information that I got and that I gained, I
feel like it is just like, I don’t know, like, I don’t know, you couldn’t pay for education
like that I feel like. You know the things that I have been given through Sheridan Rising
Together is definitely a wealth of knowledge in a variety of areas. Getting to go to
conferences, learning about two-gen and learning and umm, you know, racism the way it
plays out in housing and just, you know, a ton of different of opportunities that I have
been blessed with and it is due to Sheridan Rising so, its, yeah, it has benefited me
greatly, like more than I can even express. And that’s not even all of it, like that is just a
portion of it, you know? The things that I mentioned, it is just what is on the top of my
head right now.
Me: Yeah, that newfound knowledge is invaluable. And you’re right, how do you put a
price tag to something like that? Other things I have heard people say during our
interviews is relationships. The feeling of being connected with neighbors, and umm just
having that kind of family feeling, even when we meet on zoom it is like a family
reunion, do you have any thoughts on your connectedness?
Totally, yeah that was one of the most exciting things! You know when I first moved
here, because it was really important, the community that I came from I had a really set
foundation, a village, to help me raise my daughter, you know? Being a single parent,
you look for like, who can you depend on when you are at work and who can your kid
play with that is going to be safe? And like whose parents do you know? And that sort of
thing. So it was very important to me to build those community connections, and being
part of Sheridan Rising gave me information about resources in the community and
events going on in the community and soon I was knocking on my neighbors door to tell
them about like, ‘oh we are going to have this really cool event, or, you should come to
this community networking dinner, oh I know a person who can help you get food or this
or that’ umm, you know so, just being able to share that information and disperse it in
like, in my own little block was helpful. It helped me get to know my neighbors because
it gave me something to talk with them about. Umm but then additionally, like you said,
with our group, with Sheridan Rising Together, my very first meeting was a baby shower.
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And I saw, you know, just people gathering around, every different umm you know,
culture and ethnicity was there and they were giving gifts to, you know, one of our city
council members who was about to have their second baby. And everyone knew so much
about, you know, like in Denver, nobody knows who sits on, I mean nobody has like a
personal relationship with whoever is on city council. So, the fact that she was in our
room, sitting next to us, and that she had a close enough connection within the group that
people knew her kids’ names. I was like, ‘wow this is awesome!’ so, that was super
exciting to see, and then to become a part, you know?
Me: Yeah, that has been echoed quite often, and I feel that. So those are the ways
Sheridan Rising has impacted you, from your perspective, how has Sheridan rising
impacted the overall community of Sheridan?
Umm yeah, so like when I started, we had a member who was already on the city council,
and we had two members who were already on umm, the school board, and so it was
really, I don’t know what it was like before. So I can’t really speak to for what it was like
before, I know that a lot of people have experience of years being in Sheridan, and umm
years of, you know, with these structures of white supremacy taking lead, and umm, you
know, I definitely could hear the echoing of that and I can see it is still going on but I
loved that there was already a foot in the door in each of these big structures umm and
institutions in Sheridan. Sorry, I don’t think that answered your question, can you repeat
it?
Me: Yeah, it is, it is answering it, the question is, from your perspective, how has
Sheridan rising impacted the overall community of Sheridan? Whether it is clean up days,
food banks, like you mentioned city council, just from your perspective, how has our
group impacted the overall city?
Umm yeah, I think that the numbers from food banks speaks volumes about how we have
been impacting umm Sheridan and the greater Denver area, umm, because I know not
everybody is from Sheridan, which is exciting. I umm, I know that umm just this week,
our mayor sent out a Facebook post, and twice in there she mentioned Sheridan Rising
Together for Equity. So that is huge! That is like super impactful. I was like, I was totally
doing a fist pump when I was hearing it and watching her video. I was like, ‘yeah, twice
she mentioned the impact Sheridan Rising was having on the community.’ and so for our
mayor to see that and recognize it, is huge. You know? And for the fact that when one of
our members stepped down from city council it is so important to her to make sure that
we didn’t lose, that WE didn't lose that spot or that seat. So I think it is great, I think it
shows our work is not done, you know? We have done a ton of clean ups, and you know,
community dinners, and serving people through the food bank, and I think it good that we
still have more work to do.
Me: Yes absolutely, so, with the impact that Sheridan Rising has made both in your own
life and in the community, one of our values as a group is community voice. Can you
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please tell me how has Sheridan has used community voice or included community voice
in our work?
Our umm yeah, I think that our, umm, you know, just initially like, small idea us, in our
voting system, you know, throughout like, ‘is this ok with Sheridan rising?’ and then, so
like I know that, me myself, I am talking with three of my neighbors before I vote and
you know, kind of put my own two cents in for that one. And then, you know, even
greater than that, when we look at umm, the wider Sheridan, umm, I think about like the
umm the artwork, I don’t know if you heard, but there was art work done by our youth,
umm, like the blue team painted up the garden boxes. And so, you know, the city, begins
to, someone in the city said, ‘this is not okay, this is vandalism, this is graffiti!’ and we as
community came together and said, ‘this is not graffiti! and we love that this is
happening, and we want to see more of that!’ I think, like, with the pandemic, I know that
people, really quick, like what do we need to see? What kind of educational videos are
people needing in the moment to help get through the pandemic and then, you know,
hearing that, and then umm making sure it was Implemented as quickly as possible.
Umm, so the educational video, making sure they were in multiple languages, many
times we could do different languages umm so that our community, could hear, you
know, what they were asking for was being brought to them in a language they could
understand.
Me: Yeah, those are good examples. I did hear about the garden boxes. Amazing story! I
feel you, those are examples of how Sheridan Rising has galvanized community voice.
My next question is, how has Sheridan used your voice?
Umm, I mean as recently as tonight, you know? We were presented with something from
our, umm, oh what do you call them? The, the, evaluation team. And there was, umm,
you know, there was a word we could do better with and so just, you know, voicing that
and having it be heard. And umm, you know, having the the evaluation team say, ‘yeah
let’s talk about this more.’ And then having another member of Sheridan Rising say,
‘yeah, we could use this word instead!’ So, it us just that quick and it happens that often.
Me: Yeah, it happens at almost every meeting. Now switching gears a bit, I have a twopart question for you. What are some reasons why people would want to join our group?
And conversely, why would people not want to join?
Umm so I think what makes people want to join is because, you know, we were not made
to be alone, and we were meant to be with community, and like, you know, we are
creatures that belong together, and you know, interacting, and so having that desire for
that sense of community brings people in. I think that umm, you know, folks that are
here, are here because they want to be a positive impact, they want to be part of
something bigger, umm and something that is impactful in a positive manner. I think that
people who don’t join, I have heard a lot of folks say they just don’t have time. Umm,
which I, I totally agree, and I know it is a huge commitment, you know? The work that
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we are doing is a lot, and it does require time and effort to be put in on a regular basis.
So, I hear that, I also think that, if it is not a time thing, I can see, umm, you know, folks
that are scared of change or umm, xenophobia, or you know, people from other countries,
or like, if they are really satisfied with the way that white supremacy has ruled the
institutions for so long because it has benefitted them on a regular or consistent bias,
umm, then they wouldn’t want to engage because it would hurt themselves. So umm, I
think it is most often, it is a time commitment, but I am sure that even if it is one of those
other reasons, I am not going to hear about it.
Me: Hmm, that’s a good point too, some of that kind of stuff lives in a closet or is only
spoken around soft ears that would agree with that type of opinion.
Totally.
Me: Okay, well I have a couple of more questions, and for that, I am going to share my
screen. I am going to pull up the photo you sent-in. can you please tell me what is
happening in this photo, and why you chose it? Why does it mean something to you?
Umm, yeah, so there is a lot of reasons. Yeah, I love this photo. This is a picture of my
daughter and another boy umm carrying food boxes, there is another member of the
youth, you know, from Sheridan behind them. I can’t make out who it is behind them, but
it is obvious that it is not an adult, I think it is a high school student from the Sheridan
community. And umm, these two kids, like, this box is so big and heavy for these young
children, but they are putting the work in and getting it done. And I don’t know if you
notice, but there is umm, water all over the ground. So, this particular day it had been
pouring. Like, it was one of those a Colorado storms where it just comes so heavy, and so
hard, and so fast and the next minute the sun is shining again, umm, so it is not raining in
the picture, but you know, two minutes ago these kids were drenched and they are still
there, after the rain, after the storm, putting the work in to make sure food is getting
distributed. So I love that, you know, it is highlighting so many different umm, aspects of
the work Sheridan Rising is doing. I also love that neither one of the people in the
pictured are umm, you know, umm labeled members of Sheridan Rising by, you know
application standards, umm but they are the children, which means, you know, the whole
like, the elders are teaching younger kids, you know, what it manes to serve in the
community. And umm, you know, the other piece that I love about this picture is that, my
daughter didn’t know anybody, when we moved here three years ago, she didn’t know
anybody in this whole city and so through my relationships that I built with, you know,
members of Sheridan Rising, she got to meet the kids. Now she knows all the kids of all
the parents in Sheridan Rising and they have a great bound. I remember this day, the boy
in the picture had umm, I think this when he just came back from Mexico, or maybe that
was a different day, but umm, they hadn’t seen each other; covid hit and no one was able
to hang out or play together or you know, go visit anybody at any of the meetings, that
was one of their favorite times was when they got to hang out like, when the adults were
meeting and the kids got to to go play. And so, this was one of the first times after that
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they got to see each other again and it was so exciting to know that there was such a bond
and a great relationship between these kids that, you know, two years ago had no idea
who each other was. And all that came because of Sheridan Rising.
Me: Beautiful story, yeah, I mean pictures can speak a thousand words, but it is important
to contextualize those thousand words. And like you said, the bond between people is
important, and additionally, we are passing the values of community organizing onto the
next generation. So even though we have a five-year grant, it does not mean that our
work will stop there.
Yes.
Me: So, what I am hoping to do is take all of the information that I have been given and
summarize it by creating a community poem and it is written by, and for the people. Do
you have three stanzas to summarize your thoughts?
Awesome, umm, let me look for it. I was late to the meeting, but I have it. So, ‘these two
youth didn’t know each other before Sheridan Rising Together for Equity, yet they have
developed a friendship and chose to work together at the food share for the betterment of
their community. Despite the crazy weather, they enjoyed that day.

Me: So cool! It puts me there! Thanks so much for that. Last question, I want to give you
the floor. Is there anything else you want to express and amplify to get out there?
Umm, just to like, that opportunities like these continue in other communities. I know, I
think there are like three in Colorado, right? I don’t really remember. I know there is one
mountain town, and in another place in Denver, and I think it is so important and that
umm, you know, just seeing the impact that it has had on me, personally, and all the
things we talked about today is huge! Umm, so I think if that was to be offered in more
communities, over, over, and over like we would be in such a better place! Umm, yeah,
so, more funding for that!
Me: I completely agree. My next steps are to summarize and combine all of this
information and I will be in touch with the results! I will follow-up with you. Thank you
for your time!
Thank you!
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APPENDIX E: Interview Questions
Adopted by Dr. Tabron from Intro to Qualitative Research (4941). I would like to audio
record our discussion today so that I can ensure the best accuracy in note taking for this
study. For your information, please know that my instructor, Dr. Doris Candelarie and I
will be the only ones who will have access to the information from today’s conversation,
both for the audio recording and the notes I will be taking. Additionally, I will destroy the
audio recording after the notes have been transcribed and the research project is
completed. Because of these efforts to provide protections, the informed consent form
signed by you today meets the requirements for human subject research. The form
explains that:
1. all information shared during our conversation will be kept confidential;
2. your participation is completely voluntary, and you may stop at any time without
penalty if you feel uncomfortable or embarrassed; and
3. there is no harm intended through this study.
It is my plan that this interview should take no longer than 60 minutes. During this time, I
have several questions that I would like to ask you. In order to respect your time
commitment, I may need to interrupt our conversation if we are running short on time.
Thank you for your time, do you have any questions for me before we start?

Question 1: Introduction
I would like to start off by hearing a bit about your “story” with regard to Sheridan Rising
Together for Equity. How did you originally get involved?
Sub question 1: What made you want to join SRTFE?

Question 2: Institutional Level
How has SRTFE used community voice in their community organizing work, if at all?
Sub question 1: From your perspective, what ways has SRTFE impacted the overall
Sheridan community?

Question 3: Interpersonal Level
In your opinion, why would someone join SRTFE?
281

Sub Question 1: What are some reasons why people would not want to join?
Sub Question 2: In what ways does SRTFE impact your connection with others in
Sheridan?

Question 4: Intrapersonal Level
From your perspective, what are some ways SRTFE has impacted you?
Sub question 1: When have you seen SRTFE make use of your voice in their collective
movement, if ever?

Question 5: Conclusion
Is there anything else you would like to add?
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